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EREXERAF

ABOUT THIS REPORT
BARA &

Zensun Enterprises Limited

Zensun Enterprises Limited (the “Company”), together with its subsidiaries (the
“Group”), is pleased to present this Environmental, Social and Governance Report
(the “Report”) to provide an overview of the Group’s management on significant
issues affecting the operation and the performance of the Group in terms of
environmental, social and governance (“ESG”) aspects for the year ended 31
December 2024.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) — “Environmental, Social and Governance
Reporting Guide” (“ESG Reporting Guide”) and has complied with “comply or
explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of corporate
social responsibility, covering its operating activities which are considered as
material by the Group — property development, project management services in
the People’s Republic of China (“PRC”). With the aim to optimise and improve the
disclosure requirements in this Report, the Group has taken initiative to formulate
policies, record relevant data, implement and monitor measures. This Report shall
be published both in Chinese and English on the websites of the Stock Exchange
and the Company. Should there be any discrepancy between the Chinese and the
English versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the period from 1
January 2024 to 31 December 2024 (the “Reporting Period”). Certain statements
and data may be traced back to previous years as appropriate.

CONTACT US

The Group welcomes stakeholders to provide their opinions and suggestions.
Stakeholders can provide valuable advice in respect of this Report or the Group’s
performances in sustainable development by emailing to ir@185hk.com.
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INTRODUCTION
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The Company was founded in 1965 and listed on the Main Board of the Stock
Exchange since 1972. The Company has been included as a constituent for
the MSCI Hong Kong Small Cap Index in May 2021 and as a constituent for the
Hang Seng Composite Index in March 2022 respectively. The Group is principally
engaged in the business of property development, property investment, project
management services, hotel operations, securities trading and investment. We are
headquartered in Hong Kong and have offices in the PRC and overseas. We aim to
grow exponentially in the next few years, creating new sustainable revenue streams
and enhancing shareholder value. Hence, we are actively looking for different
investment opportunities which strengthen profitability under the acceptable risk in
Hong Kong, the PRC and overseas markets.

The Group has a clear strategy for its business development. Meanwhile, the
Group acknowledges the importance of operating its business in a responsible
manner to achieve sustainable development. Sustainable development is crucial for
gaining affordable capital and enhancing capabilities for long-term competitiveness.
The Group is committed to responsible operation by incorporating environmental
and social factors into management considerations. The Group has established
and implemented a set of policies to manage and monitor the risks related to
environment, employment, operating practices and community. Details of the
management approaches to sustainable development of different areas are
illustrated in this Report.
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STAKEHOLDERS ENGAGEMENT
&S HE

Zensun Enterprises Limited

The Group understands the success of the Group’s business depends on the
support from its key stakeholders, who (a) have invested or will invest in the
Group; (b) have the ability to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected by the impact of
the Group’s activities, products, services and relationships. It allows the Group to
understand risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s roles and
duties, strategic plan and business initiatives. The Group engages with its
stakeholders to develop mutually beneficial relationships and to seek their views
on its business proposals and initiatives as well as to promote sustainability in the
marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from the
stakeholders’ insights, inquiries and continuous interest in the Group’s business
activities. The Group has identified key stakeholders that are important to our
business and established various channels for communication. The following table
provides an overview of the Group’s key stakeholders, and various channels and
measures adopted to reach, listen and respond to their concemns.

Through general communication with various stakeholders, the Group understands
their expectations and concerns. These feedbacks obtained allow the Group to
make more informed decisions, and to better assess and manage the resulting
impacts.
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Stakeholders Measures

it

Issues of concern Engagement channels

&

Governmentand |
regulatory authorities |
BRAREE®E

Shareholders
and Investors

BRERREBREE

B

To comply with applicable
laws, rules and regulations

ETEAERE - RAKRD

Proper tax payment
BOE TR

Promote regional economic
development and employment
HEB @ A B R et %

Low risk
1K /2 B

Continuous stable return on the

investments

SERTEMNIRERR

Timely information disclosure
and transparency

AR RERERERE

Protection of interests and fair
treatment of shareholders
B R A ZS A B IRE

Operations in compliance with
applicable laws, rules and
regulations

BEERERE - RBIRRDE
B

SHRRE

On-site inspections and checks

AR kng

Research and discussion -
through work conferences, :
work reports preparation and
submission for approval
FERIFEE  TIERERR
RIRZ B R R K5

Interim and Annual reports

FEIRFE RS

Company website -
NGIFER ‘

General meetings, such as -
annual general meeting and ‘
extra-ordinary general meetings
A g (WRRBFRE R

MR RIS )

Annual reports, interim reports
and corporate press release
and announcements

FEWRE - PHRERAAN

RSN

Company website (“Investor
relations” section)

NRAUE([REE R B )

Road-shows, investor relations
conferences, such as briefings
for interim and annual results
BE - REEBEREE 0
W PR FEEEEN G

Provided job opportunities

RERERE

Operated, managed and paid
taxes according to applicable
laws, rules and regulations
BERE - EHER - AN
B

Strengthened safety
management
megz 2 e

Cooperated with government’s
supervision, inspection

and evaluation regarding
environment, safety and

integrity
EaBRNABRE 22 MH
EMEE - RERFHEIE

Undertook social
responsibilities actively
BEARELSEE

Disclosed company’s
information by publishing timely
corporate announcements/
circulars, annual report,
interim report, corporate
governance report and other
periodic reports (as required)
in accordance with applicable
laws, rules and regulations
BBRBEFAERE  RAKRR
Bl - REHEDBRE A
B FEWRE - RERE B
FERWmE MEMTERRE
(IBE)EEARER

Disclosed company contact
details on website and

in reports to ensure all
communication channels are
available and effective

A8 IE I 3RS B ER R m 4
i BRATBE2HERERH
RB™
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EBREEBRAR

STAKEHOLDERS ENGAGEMENT

KhhE2HE

Stakeholders

&

Employees

BE

! — Company website, brochures,

Customers

5F

! — Business meetings, supplier

Suppliers/Partners
e, SEBY

Issues of concern

B

Competitive remuneration
packages
BB N 8

Decent working environment
FFEHIERE

Good career development and
opportunities

REFEVBER BRI

Sound health and safety
protection

TEMRR R L 2IRIE

Safe and high-quality products
and services

2B E B E R R AR

After-sale and follow-up
services

BIR N BREIRT

Stable relationship
TRE R

Information transparency

ERETE
Integrity

iz
Business ethics
[SESEE

Long-term partnership

RHAERE

Honest cooperation
BEALE

Fair, open
RF - BF

Information resources sharing
DEERIR
Stable and reliable supplies

B K ] SR M

High quality materials,
construction services

BERIENMH - TR

Risk reduction

e Kl e

Engagement channels

SHRRE

— Training, seminars, briefing

sessions
Bl e mNeg

- Cultural and staff welfare

activities

bRk B TRAEE

§— Staff announcements

BIRE

Regular performance
appraisals

ERRIRFFZ

annual reports, interim reports
BEH@A - SEMM - FER
& RS

! — Email and customer service

hotline
BB REFRGEG

- Feedback forms

BRRER

— Regular meetings

EHMEE

conferences, phone calls,
interviews
(%gx% HERgE B

% @

— Regular meetings

btk

Site visits and assessment
B FERH KA

— Tendering/procurement

process

B2/ RERE

Measures

it

Provided a healthy and safe
working environment
RMER  ZENTERER

Improved internal management
systems such as staff
recruitment and promotion
HEANFEBEZG(FIIMET
BEREF)

Cared for employees by helping
those in need and organising
employee activities

BAEET  ERRHET -4
BETES

Strengthened quality
management to ensure stable
production and smooth

transportation
MEEEEE - REEERT
Mg ms

Entered into long-term strategic
cooperation agreements

BT RBER S EG S

Improved customer complaint
handling process
WEBEPRFEIBIEF

Invited tenders to select best
suppliers and contractors
AREFEEEE N HER
B

Performed contracts according
to agreements

BRETAR

Enhanced daily communication
nsg B ¥

Established long-term
cooperation with quality
suppliers and contractors
HESHERMAREERR
HatE

Ensured transparency in
procurement process and
received internal and external
supervision

MR R 7 00358 R S R 3 IR

WS ERESE




Stakeholders

&

Peer/Industry
associations

CEVEFES )=

Financial Institutions

SRS

| - Contribution to community -

Public and
Community

DABRRHE
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Issues of concern

B

—  Experience sharing -

—  Fair competition -

DT

— Compliance with applicable -
laws, rules and regulations '

ETEAERE - RARRD

! — Information disclosure

AR

— Good creditworthiness and

strong ability to pay debts
RIFOEARESRE

! — Stable business development

REMBRER

development
RtREREER

! —  Social responsibilities

HEEE

Engagement channels
SHRE

Industry conference

TEEE

Site visit

BHFT

Consulting
fiid

Information disclosure

AR

Reports
s

Charity and social investment
BERHGRE

Environmental responsibilities
RBEAEE

Measures

it

Promoted fair play
HDATHT

Cooperated with peers to
realise win-win result
HEZEAE ERARER

Experience sharing by
attending seminars of the
industry so as to promote
sustainable development of the
industry
2MEBITEMRTEHZLK

5 HEBTENTRERRE

Complied with regulatory
requirements in a strict manner
BIRETEERTE

Disclosed and reported true
information in a timely and
accurate manner according to
laws

RBEE R © R IRE &
E2REFEHR

Paid debts on time to keep
good creditworthiness

EREER  RERIFNER

Strengthened cooperation with
domestic and foreign banks
hnss BIE A MRITEY & 1

Gave priority to local people
seeking jobs from the Company
S0 as to promote community
building and development
BEEAEMSKBAL - E
HRERMER




EREXERAF

REPORTING PRINCIPLES
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Zensun Enterprises Limited

This Report is in compliance with the reporting principles determined by the ESG
Reporting Guide of the Stock Exchange. The reporting principles are detailed as
follows:

MATERIALITY

Based on the principle of materiality, this Report offered an analysis of substantive
issues, which were stipulated to the Board for consideration, and ensured the
full disclosure of information that has material impact on investors and other
stakeholders.

QUANTITATIVE

Based on the quantitative principle, this Report presented statistics on ESG
quantitative performance and disclosed 2-year historical data.

BALANCE

Based on the principle of balance, this Report provided complete and clear
disclosure of the Company’s ESG practices, thereby avoiding potential improper
impacts of choice, omissions or presentation formats on the decisions or
judgements of the reader to this Report.

CONSISTENCY

Based on the principle of consistency, this Report employed a consistent and
uniform approach for disclosing contents, and provided clear explanations on the
calculation formula and statistical caliber of ESG quantitative performance, so that
meaningful ESG data comparison can be achieved in the future.
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The Group has adopted the principle of materiality in the ESG reporting and
identified the key ESG issues that are important to the business of the Group. All
the key ESG areas, aspects and key performance indicators (KPIs) are reported in
this Report are according to recommendations of the ESG Reporting Guide.

The Group has evaluated the materiality and importance in ESG aspects through
the following steps:

Step 1: Identification - Industry Benchmarking
° Relevant ESG areas were identified through the review of the relevant ESG
reports of other international and domestic industry peers.

o The materiality of each ESG area was determined based on the importance
of each ESG area to the Group through internal discussion of the
management and the recommendations from the ESG Reporting Guide.

Step 2: Prioritization — Stakeholder Engagement

o The Group discussed with key stakeholders on ESG areas identified
above and prioritised those key aspects to ensure all the key aspects were
covered.

Step 3: Validation - Determining Material Issues

o Based on the discussion with key stakeholders and internal discussion
among the management, the Group’s management ensured all the key and
material ESG areas, which were important to the business development,
were reported and in compliance with the ESG Reporting Guide.

As a result of this process carried out in 2024, those important ESG areas were
discussed in this Report.

In order to better understand the opinions and expectations of our stakeholders,
the Group conducts materiality assessment each year. Through opinion survey,
the Group invites stakeholders to score and rank a total of 18 ESG issues. These
18 ESG issues mapped with the most important issues are listed, at the top right
quadrant of the matrix, while less important issues are found at the bottom left.
Issues shown in the middle of the matrix are those we have identified as emerging
in importance, thereby understanding their degree and change of attention to
each significant issue, and enabling the Group to more comprehensively plan the
sustainable development work more comprehensively in the future.
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10 Zensun Enterprises Limited

The materiality matrix during the Reporting Period is summarised as follows: RBEHENEEUEEFENT -

HIGH MATERIALITY

EEEE
9 1
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o
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o
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£12345
o -
- L
LOW MATERIALITY
BEEE
IMPORTANCE TO THE GROUP
HEAEBMWEEY

Pl AEENERMERENATERESGHBEBTE ¢

The above materiality matrix of the Group is based on the list of materiality issues
summarised as below:

ESG Issues
BB HEREREE

Operating Practices

Emissions and Resources

R R EIR BEEM

—

1. Air Emission 8. Human Resources Practices 14. Supplier Practices
ZE R ANERER HERER

9. Employment and
Remuneration Policies

15. Goods/Services Quality and
Customer Satisfaction

2. Greenhouse Gas (“GHG”) Emission
BERE ( DRERLE] ) HEX

3 Wi &P R B BBR A REEENEEREE
. Waste Management ) : .
BEYEE 10. Equal Opportunity 16. Protection of Customers Privacy
, PEige RERPTLE
4. ngergyionsumpnon 11. Employees’ Health and 17. Anti-corruption and
BERFEE Workplace Safety Anti-money Laundering
5. Water Consumption BTRERIIESMER REFRRERE
MRS 12. Employment Development
6. Paper Consumption MERE
HIRFEE 18. Anti-child and Forced Labour
7. Environmental Risk Management RETM®RA%5E : §§ Community

BERRER

Dty B8

18. Community Investment

HERIEE
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ESG GOVERNANCE
ESG/AE

BOARD’S OVERSIGHT OF ESG ISSUES

Board’s overall vision and strategy in managing ESG issues

The board of directors (“Board”) of the Company has a primary role in overseeing
the management of the Group’s sustainability issues. During the Reporting Period,
the Board spent significant time in evaluating the impact of ESG-related risks on
our operation and formulating relevant policy in dealing with the risks. The oversight
of the Board is to ensure the Company establishes an appropriate and effective
risk management and internal monitoring system on ESG issues in the context of
strategy and long-term value creation.

ESG working group

The Group attaches great importance to ESG work. Under the leadership of the
Board, the Group has set up a dedicated safety and environmental protection
department (“ESG Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements, implement the
concept of “safety and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for formulating ESG vision and
strategy, identifying and determining material ESG issues, performing ESG risk
management and internal control and formulating ESG related policies. Different
ESG issues were reviewed by the ESG Working Group at the meeting, which holds
once per year. During the Reporting Period, the ESG Working Group and the
management reviewed the ESG governance and different ESG issues. The ESG
Working Group consisted of Chief Financial Officer, Financial Controller, Company
Secretary and functional departments.

Board’s ESG management approach and strategy for material
ESG-related issues

In order to better understand the opinions and expectations of different
stakeholders on our ESG issues, materiality assessment is conducted each year.
We ensure various platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general communication
with stakeholders, the Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.
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EBREEBRAR

A. ENVIRONMENTAL ASPECTS
A RIEEMH

A1.

EMISSIONS

The Group’s business bears low impact on air pollutants emission,
greenhouse gas (“GHG”) emission and wastes generation as most of our
operation is office based. During the Reporting Period, the Group was not
aware of any non-compliance with relevant laws and regulations that have
a significant impact on the Company relating to air and GHG emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste (2023: nil).

The Group has established “Environmental Facilities Operation and
Management System” to manage the emissions. By adhering to the
environmental system, we have implemented a number of measures
to reduce the impacts on environment and enhance the environmental
protection awareness among employees. We also consider and properly
manage the impact of the lifecycle of developing our property projects
on the environment and advocate the importance of environmental
management.

Air Pollutants Emission

Air emission control is essential to mitigate the environmental impacts
and to protect employees’ health. For our property development projects,
the Group encourages its contractors to adopt responsible construction
practices to reduce air pollutants emission. Besides, the Group carries
out monitoring procedures to ensure that the construction work complies
with the relevant national laws and regulations. For example, the Group
encourages the contractors to reduce dust emission by spraying water.

Our air pollutants are mainly generated from the natural gas consumption
of the PRC office for cooking purpose and heating in winter, while the rest
of the air pollutant emission are produced by vehicles. The decrease in total
air pollutant emissions in 2024 was primarily attributable to reduce number
of staff and closure of some canteen facilities during the reporting period.
Furthermore, the Group targets to reduce the emission of air pollutants by
10% by 2025.

The air pollutant emission during the Reporting Period is summarised as
follows:

Air Pollutants

ERERY

Nitrogen oxides (NOy)
RELPINOY)

Sulfur dioxide (SO,)
Z&1bH(SO)

Particulate matter (PM)

BIZRLT(PM)

RO = = = o TSRO

A1,

29587
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YENEBMBERINMBEREHM - MKk
WEEs - BEREEEEYNELSNRERBER
TR B ISR (20234 « £) -

AEEDHERRIEETREERG TR
BERRY) o HABRFREGE - BT ZHEHE
R ERBNF BRI RERRER - B
MFEERZEEENHERMYEERINE
HRERENTELRERREENERIE -

ZERITRIMBER

ERIFREHEREHRRENTERRERES
REZHEEZ - ARMANYERRBEMS -
AEH R E RS RMAE B ENHET TR
DERITRMBEIR WO - AEBRREERR
Frig iR TR A B AEER IR - 7
o AREE SR AR P i A KB FE I B EE

BRANERSADETEELERFTREBRAELR
THENRAZERE M TER/52YAIE
TEAXBAFERAE - 2024 F RS 2P E
ERLETEZRHRRETNME T AR K
D BRERMEATE o o AEEMHEZRR
R|2025F 8 2= R5 A MPEER L 10% ©

RS R Z= RS RBE AT

: 37.75 | 53.93
i 0.74 ! 0.74
0.34 | 0.30




GHG Emission
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The Group recognises that climate change poses a risk to its business
and it is committed to mitigating the effects of climate change. GHG is
considered as one of the major contributors of climate change. As the
majority of GHG emission of the Group comes from energy consumption,
the Group manages the carbon footprint by minimising the energy
consumption in the business operation. Policies and procedures adopted
on energy saving are mentioned in the section “Use of Resources” in order
to reduce GHG emission. The decrease in total GHG emissions in 2024
was primarily attributable to reduce number of staff and closure of some
canteen facilities during the reporting period. The Group will strive to reduce

the emission of GHG by 10% by 2025.

The GHG emission during the Reporting Period is summarised as follows:

GHG Emission’

i 2 SRS

TEIMFRE. 4 ERERRS

BERBHEMN
AEERRRBRBCHEEEBEARR - WK
NEBRIRBEFENTE - BERBWREER
RENNEEZERE 2 — - BERASERKEHH
BEREBHEBORBERERE  WAEERER
DEELBROREFERERE R B o AE
EEREERETORMI BIRER | — &t 2 B
BREFURDBEREIEN - 2024F BER
BHAMEERITERHNRERME TAH
ﬁ/&@%%ﬁﬁﬁEm%ﬁo$%Eﬁ%ﬂ
2025 A ERBHEMERL10% ©

RRE MR = REPERE AT

Scope 12
#HE—

Total GHG emission

BEREHNAE

GHG emission intensity

BEREBYNEE

tonnes of CO.-e
WB(ZatiREE

tonnes of CO.-e
E(ZEtiREE

tonnes of CO.-e
B(ZEtikEE

tonnes of CO,-e/RMB million turnover

B(ZatmER) BEARBEA

1 The calculation of the GHG emission is based on the “Corporate
Accounting and Reporting Standard” from GHG Protocol published by
World Resources Institute and World Business Council for Sustainable

Development.

2 Scope 1: Direct emissions from sources that are owned or controlled by
the Group.

3 Scope 2: Indirect emissions from the purchased electricity consumed by

the Group.

L ao i
: 0.23 : 0.24
1 /f EFE&IEMP«%FEE&RQ/J?EH TR Rt

BRERBRER

%EHm% ﬁﬁﬁi#ﬁi%ﬂ‘%ﬁﬁﬁgﬁ
2 BE— : REAEEESE AR E &
BERR o
3 BE—: REAKEERBEEHOMEY
e
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A. ENVIRONMENTAL ASPECTS
A RIEEMH

Waste Management

The Group recognises the importance of waste reduction. Waste
management measures have been introduced to minimise the amount of
waste generated and the impact on the environment. Under our business
operation in respect of its nature, no hazardous waste was generated
during the Reporting Period.

For non-hazardous waste, the waste mainly involves paper, bottles and
food waste. The Group takes initiative to reduce the waste amount by
implementing different measures. For the property development projects,
the Group encourages its contractors to reuse and recycle waste generated
from construction and demolition. For office area, recycling containers are
located in our various offices for the collection of recyclable materials.

The Group has engaged waste recycling company to handle paper waste.
Furthermore, the Group welcomes its employees to bring up any waste
prevention ideas to reduce the waste generation. Recycling bins are also
placed in the offices to recycle newspapers, cardboard boxes, glass bottles,
cans and plastic bottles. Each type of wastes is properly and separately
handled according to their respective nature.

We target to strengthen our recycling practices and reduce waste
generation in future with the aim to promote environmental sustainability.
The decrease in the amount of non-hazardous waste generated and
increase in the amount of non-hazardous waste recycled was mainly
attributed to the effective waste management that were implemented
effectively during the reporting period. The Group has set comprehensive
reduction target by 10% reduction in non-hazardous waste generation by
2025.

The wastes generated by the Group with different management methods
during the Reporting Period are summarised as follows:

BRRUERE
AEBERBRBOBEEMNERE - FIL5IARE
BYERER EERVELBEZVNBER
HRFOTE - BAMEBLENEL - X
SHRYERELBTERY -

BEEZMIZEEEM BFREH - AE
EEHEIRERIIRIEZNHRE - gt
ZREAME  AEESBEABEEREN
HBEEPEENERYETERN A RER
BA-BRAZEEME  REEARLERE
(O] Y A 25 U T [ W A R A Y -

AEBCZEEEYD R AREEEM - It
oh - AREEEGDEERBEME IERENR
E - HBROBEYHELE - R AERED
WAERWERE ~ ARARAE - IR - SRR R R
e XHEEEYRBEESAENMEZERE
EERIE -

BAIETEIR B 18 hnok 2 4RI AR RO D B E
VIMES  HMEERBAIFERR - BEFE
BEYELEEROREZEEYEREEZ N E
THRFEHENEREREEYERE - A%
BEHIFE T E2025FEEBEEYEELER10%
AR A RBEE IR o

RBERRAEREELENBEZEYHRTATRR
BERMT

Wastes

REZEW)
Non-hazardous waste recycled i tonnes i i
EEREZYLKE : WE | 3.20 | 0.97
Non-hazardous waste disposal tonnes
BREEEVRES : ME | 0.60 | 410
Non-hazardous waste generated tonnes
BEEZEVELS : ME | 3.80 | 5.07
Non-hazardous waste generated intensity tonnes/RMB million turnover
BERRNELDE ; W EEARBEA 0.0003 ! 0.0004
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USE OF RESOURCES

The Group has implemented policies, including “Energy Saving
Management System” to achieve efficient use of energy and water for long-
term sustainability. Under our business operation in respect of its nature,
no packaging materials and related resources were produced during the
Reporting Period.

Energy

The Group has promoted the concept of energy saving and emission
reduction during the entire process of its development and operation. For
energy conservation, air conditioners are set within a reasonable range of
around 25.5 degrees Celsius. Lights are changed to LED and should be
turned off before leaving the room. Unnecessary and extra light bulbs are
removed in order to save power. We remind our employees to switch off
idle electrical appliances to promote energy saving. With these measures,
not only can the energy consumption be saved, but also the indirect GHG
emission can be reduced. The decrease in total GHG emissions in 2024
was primarily attributable to reduce number of staff and closure of some
canteen facilities during the reporting period. The Group has set inclusive
total energy consumption reduction target by 10% by 2025.

During the Reporting Period, the energy consumption is summarised as
follows:

Energy Consumption

BERFEE

A2.

BRER

AEHE i % AR R RKERRE AR
BB (B ERHE]) - ABEREHA
FEERAE BRMAEBEENLE  0R
EHRTEELEBEMHRAEER

BEIR
AEBNEEHRERLENBETBEEHER
PERIER - BT EIKIEEIR - Z=HREEL25.5
BRENSBHEEN - BEFMBLEDEE
LB E AT EAARARE - BRIV ERS
HER - BHWAE - REB THMRMEERRE
HETRE - ZFRENERBNER - TABR
LEEREREBYN - 2024 F R ER B
ERLIERANRERME T AZRD K
FE D REREPAE - AEEHIE T 52025
BEMEEREEI10%WER

RERE B H OB RRUR I T

Direct energy consumption

HERRERE

Petrol
YUH

Natural gas
RAR

Indirect energy consumption
iR IRH
Purchased electricity

Total energy consumption

BERHERE

Energy consumption intensity

BEROBREE E

ek e R

MWh
JE L

MWh
JKFLB

MWh/RMB million turnover
KEE,BEARBEKA

i 70.65 ! 62.60
i 38.07 | 54.93
i 2,992.87 ! 3,103.69
: 3,101.59 | 3,221.22
0.26 | 0.27
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A. ENVIRONMENTAL ASPECTS
A RIEEMH

AS.

Water

Water is another important natural resource. As the water supply for most
of our office areas is solely controlled and centrally managed by their
respective property management companies of the buildings, it is not
feasible for the Hong Kong office to provide water consumption data as
there is no separate meter for each individual office unit on the water usage
record. However, we still actively seek ways to reduce water consumption
in Hong Kong office. The Group strives to promote water saving in daily
operation by posting reminders in office to remind our employees to
conserve water. The decrease in the amount of water consumption in 2024
was primarily attributable to reduce number of staff and closure of some
canteen facilities during the reporting period. The Group has set a reduction
target of 10% in water consumption by 2025.

The water consumption during the Reporting Period is summarised as
follows:

Water Consumption#*

k2

K
KeEF—BEEHNEAER - BRKRMAIS
PAEHENHRKIARESEEFNDESE
BRARBUEGHREFER  SEFBAZTE
70 B 7K SRR SR IR 8 - WA B KR
HRASHEKEHE - AW - RODEEERK
K AKE A © Bl - RAVZRIZEEE B &
WK - RIREHR - WERKBUERKERES®E
HEMBRE o 2024 FFEKRKERP HEEHR
MEHHE TAZSRD BB RERIEN
o REEFIE T BI2025FFKE A 10%H
BiZ-

MRS R R K ERNT -

Water consumption i m3 i i

FEKE : SHK 73,000 | 82,700

Water consumption intensity i m3/RMB million turnover i i

FKEE ; MK BEARBHRA 6.17 | 6.99
4 The Group’s water supply for offices in Hong Kong is centrally managed 4 AEERBEENRAZHENEKARESS

by their respective property management companies of the buildings.
The water consumption and its intensity applied to the Group’s operation
engaged in the PRC only.

THE ENVIRONMENT AND NATURAL RESOURCES

The Groups businesses on property development, property investment
project management services and security trading and investment do
not have significant impact on the environment. The Group reviews its
environmental policy from time to time and will consider implementing
further eco-friendly measures and practices in order to enhance
environmental sustainability.

As3.

REZYEEERREREE - FKERAR
REBEARAEENHREEOET

BRERRRER

AEEYMEER  WEERE BETERBE
EHREERMREEBUBEREELERY
8 AEETHEHERERR  UHERE
M- THRRERLER - KMRFIREN
R -
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CLIMATE CHANGE

Governance

The Group addresses climate-related risks based on the nature of the
risk to our operations. The physical impacts of climate change, including
extreme weather events, or damage to facilities have immediate operational
impacts and are treated as operational risks. Long-term challenges, such as
emerging ESG issues and climate-related risks and opportunities, may be
discussed by the Group’s ESG Working Group.

Supported by our ESG Working Group, the Board oversees climate-related
issues and risks regularly during board meetings and ensures that they are
incorporated into our strategy.

To ensure the Board to keep up with the latest trend of climate-related
issues, climate competence training will be provided to ensure it has the
necessary expertise and skills to oversee the management of climate-
related issues. The Board also seeks professional advice from external
experts when necessary to better support the decision-making process.

The ESG Working Group provides effective governance for integrating and
addressing ESG issues, including climate change, within our business. The
ESG Working Group is responsible for approving operational emissions
targets for the Group and commissioning an ESG benchmarking, as well as
gap analysis exercise to identify gaps in both disclosure and policy relative
to the best practice standards. Moreover, the ESG Working Group works
closely with the Group’s different operation departments, with an aim to
develop consistent and enhanced approaches on addressing ESG risk
issues and report to the management.

Strategy

Climate change risk forms part of our overall risk profile through its role in
increasing the frequency and intensity of certain diseases, and the health
and mortality impacts resulting from natural disasters. We assess the overall
level of risk by taking into consideration a range of diverse risk factors
across the many categories in our services range. This diversity of risk is
combined with our business strategy and broad geographic footprint helps
us mitigate risk and provide protection against the impacts of short-term
climate change effects.

Our property development projects and project management services
continue to provide protection for people in our communities against
weather and heat-related disease. Besides, we continue to explore
opportunities to engage our business partners and encourage them to
develop climate resilience and reduce their operational carbon footprint by
taking into consideration of different climate-related scenarios, including a
“2°C or lower scenario” through the following steps:

A4.

RIREL

R

AR EARRE 2 R B a 1 R R R AR RE
MEk - RIREEMYIERE (BIERm KR E
HRREER) GEELELERYE WA
REERR - AEBEMNESGITEAFILE A
FHEIPREL - 2037 IR MESG B A I SR (%
HEM RS -

EHRMOESGIIFAN I T - HMMESS
EEEg RN ENEERRKRAMNMBE
R - IR E A A TP A0S -

AEREMANEZSR L RREBEBEN N
8% BRERIEENEI - UEREEEN
ENEXMBNREEREBRIFHABERENE
B RMNEFSEELERSIINIERN
EXER - UEIFMSIRREBRIE -

HPIMESG TR RERFIMEB T BE M
RESGH# 8 (BRI RHEMAAE -
ESGTFHE A S /EASEMNESHNARIL
LRDEITESGEER A, - AREESITIEL)
AT E s EERSERBORENRE @
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B 2 B BB P RO SR T B A B2 MO 33
PRES - ABREMRERRIL R HEE
HRERE(CFENRE -

HPWMEZRKLIAR EERBEEREMT
EOAPIRERE - EHE2RREAMBIRAAR
REHRE « 1o - HIABBERRERMN
EBaEREHAENRE  XTEEOBIBEEN
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A. ENVIRONMENTAL ASPECTS
A IREEH

Step 1: Set Future Images Assuming Climate Change Effects
As climate change measures proceeds, there is a possibility that the
industry will be exposed to substantial changes, such as stricter policies
including the introduction of and increases in carbon pricing, as well as
advances in technology and changes in customer awareness.

In light of these climate change effects, based on the International Energy
Agency (“IEA”) scenarios and others, we developed multiple future images
as the external environment that will surround our Group. With regard to the
IEA scenarios, we put focus on the 2°C scenario (2DS) and pictured future
images in case where climate change measures do not progress and where
such measures progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on the Group for each of the future images
developed in Step 1. We believe that in such a society, it will be possible to
expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and production,
introduction of and increases in carbon pricing is anticipated in accordance
with the global advance of climate change measures, leading to the
possibility of higher raw material procurement and production costs.

On the other hand, in the case where climate change measures are not
adequate throughout society, production interruptions and supply chain
disruptions are likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.

Step 3: Respond to the Strategies

The Group will begin promoting the reduction of non-renewable energy
in our daily operation. This strategy will allow for flexible and strategic
responses to each demand for the regions where the emission factors of
purchased electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through comprehensive energy-
saving policies and introduction of renewable energy, we are working to
achieve zero carbon emission in our business.

We minimize carbon emissions through comprehensive energy-saving and
introduction of renewable energy. With respect to renewable energy in
particular, we have set a new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability and progress of
the Group’s strategies, we believe that we will have opportunities for stable
funding and sustainable increases in corporate value through appropriate
information disclosure, dialogue with institutional investors and other
stakeholders.

F1H  BRAEEBLCHERERRER
BEERIREM LML - ZITEN SR
EREL - PIINEEARIKE - B AMIE
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Risk Management

The Group identifies the climate change related risks or to test the existing
risk management strategies under climate change with the aid of risk
assessment. Hence, the areas where new strategies are needed could be
identified.

The risk assessment takes a standard risk-based approach using national
data, local information and expert knowledge, which can identify how
climate change may compound existing risks or create new ones. The risk
assessment is conducted through the following steps:

Step 1: Establish the context

. Objective/goal

° Scale

. Time frame

° Climate change scenario for most climate variables and sea level

Step 2: Identify existing risk (past and current)

° Identify the record of occurrence of climatic hazard in the past in the
area

o Risk management strategies in place to tackle future occurrence of
the hazard

Step 3: Identify future risk and opportunities

° Explore climate change projections for the selected time frame(s)
and emission scenario(s)

o Identify potential hazards

o Investigate whether any existing risk from Step 2 may get worse
under future projected changes

o Identify new risks that can emerge under future projected changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e., geographical areas,
business operation, assets, ecosystems, etc.) that has the potential
to be at risk in future

As outlined within the ESG Governance section above, the Group has
robust risk management and business planning processes that are
overseen by the Board, in order to identify, assess and manage climate-
related risks. The Group engages with government and other appropriate
organizations in order to keep abreast of expected and potential regulatory
and/or fiscal changes.

We continue to raise awareness of climate change in regard to monitoring
of carbon and energy footprint in our daily operation. However, there
remains gaps in understanding how such climate risks and opportunities
may impact our operations, assets and profits. The Group assesses how
the business addresses climate change risks and opportunities and takes
the initiative to monitor and reduce their environmental footprint.
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A. ENVIRONMENTAL ASPECTS
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Significant Climate-related Issues

During the Reporting Period, the significant climate-related physical
risks and transition risks, which have impacted and/or may impact the
Group’s business and strategy in (i) operations of property development
projects and project management services, (ii) supply chain and value
chain, (i) adaptation and mitigation activities, (iv) investment in research
and development, and (v) financial planning, as well as the steps taken to
manage these risks, are as follows:

Climate-related risks description Financial impact

EARIRERABE

RREDE  EFER /AT ERERE
(E#REE RIER EERENZE - () e
PN EEE - ()ERMERTE - (WIFERE
T (v) B 765 45 81 77 THD O 26 765 T 3R ) BB K SRR 4R
HERRREELERIAKRE RIS LR
RENE BRI T

Steps taken to manage the risks

SR A 28 L e MR E 7 T g ) BRER Y 25 5

Physical Risk

BREAR

Acute physical risks

SMEERR

— Increased severity and frequency — Operating cost increases — Planned to adopted scenario
of extreme weather events such as : 1B AN AN analysis to disclose an organization’s
cyclones and floods, strong wind. Hence, planning under future scenarios,
staff are easily injured. In addition, under — Capital cost increases due to the most notably one with in a “2°C

the extreme weather events, the costs
of transportation, communications

and living increase, which may lead to
financial loss

R [\ R 7K 58 B S5 18R i K SR, 3B A ) R
EMASAREN  Ft - THEAEBRE
5215 o AN ERmREEHT - &
RN - EREAARRIEIN - ERARE
BUSER K

damage of facilities

— Increased likelihood and severity of :
wildfire, which may hinder the operations
of factories. Financial loss occurs due to
the interruption of supply chain, logistics
and transportation
BRI RE M FIBRE LIS N - B AEE
PR TREES o AREERE - PR
E R R i S BRI

IR G BE AR ANIE N

scenario”
FTEIFRABE DT REFE AR
RIEETHHRE - LER[2°CIEER]

- Established a natural disasters
emergency plan
BYBANERSER
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Climate-related risks description Financial impact

MR e

Steps taken to manage the risks
7B TR 3 g T BRER Y 2 5

SR (B A [ e

Chronic physical risks
121 B Bk

— Prolonged hot weather may increase the -
energy consumption ’
RIFEARE KRR S 15 8L REFRE

— Climate change brings uncertainties
to the environments of property
development and sales. Although
direct losses will not be incurred by the
Company, this may still affect and limit
the product (properties) and services
significantly
RIRE LI E BRI E RN R
BEY - MAXRFTEEELEEE
K BDRTREETE an (M3 $H & AR TS
EEERTZERMR G

- Prolonged climate change may detriment '
the human’s health. Continuation of '
temperature rise can increase the fatality
rates and incidence rates of some
diseases, especially the one related
to cardiac and respiratory system;
the spread of some climate-sensitive
diseases such as malaria and dengue
fever may increase
RENRRZCAIESEE AN
B - RURFHEF S EE N —LRBNE
TRMBERE - LHZEOBAT R F
REBOERR  ERNEERE Y
R AT R B EHE AT B = 45 N

Revenue reduces from decreased

operational capacity and the
negative impacts of workforce
WA REL N TEFSE N
BEFE R

Planned improvements, retrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts and
increase the climate resilience in long
term

ST &I R ELCE © BUE - B
Hih ] g R A SRR E R eSS
MR & R ER R E A N E 1L

Engagement with local or national
governments and local stakeholders
on local resilience

B 3th 73 3% B SR BT DA K23t 75 2848
BB BT 1B R I EI TR B
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Climate-related risks description

FARAE B R B

Financial impact
M E

Steps taken to manage the risks

Transitional Risk

Policy risk
DR = b

— As aresult of energy efficiency
requirements, carbon-pricing
mechanisms increase the price of
fossil fuels, or policies to encourage
sustainable land use, hindering the
area of expansion, which increase the
operation cost
HRBERMEEN - ke EEHIRS
L RRREIE B - Sk B AT L3 R
FRBGE - [EBE T EAERESR - WG
m7TEEKA

— Mandates on and regulation of existing
products and services as of the
tightened environmental and safety laws
and standards of oil. We have to spend
much compliance cost to update or
maintain the equipment to fulfil the new
regulations
RIBWE R A RIRE R 2EENR
% HWRBERNRBHRENES -
BPIBRIEBRE S MBI E FT ki
ERE AR S ETHE

Legal risk
AR

— Exposure to litigation. We have to adapt
the tightened law and regulations issued
by the government due to climate
change, and they have the risk of
litigation once they failed to obligate the
new rules
EEREFFA - ARRIRE L - RMIUEE
FEBUF R BB BARHERER - — 8B
o FIREEEITHR AR - tfistE
AN EL R

— Enhanced emissions-reporting

obligations. We may have to spend much |

time on fulfilling the report standards to
comply the new obligations

SRR SRS - RPIURER R

RERHERETRSFENETHER

— Operating cost increases due to

increased insurance premiums for
the construction sites

AR BRETHARREILN - &
PR ANIE 0

! —  Compliance cost increases

BRI

— Operating cost increases for high

compliance costs and increased

insurance premiums for the Group i

BERRAEBE SR AE
REEREILN

7B T [ B i BREX A 2 B

— Planned to be involved in carbon

trading and adoption of clean energy
in the operations to reduce the
carbon emissions
FTEI2MRAZ S M EETIRAE
ZRLR LR D BREERL

— Monitor the updates of the relevant

climate-related environmental
policies, to avoid the unnecessary
increase in cost and expenditure due
to the violation of the climate-related
environmental policies

B RIRAERRRBE A E

o e FEREIRERRREER
i 2 B 4 2 /O B AN S 38 N

- Monitored the updates of

environmental laws and regulations
and implemented GHG emissions
calculations in advance
EDRIRBA AR E R - IRAE
TRERBHMGTE
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Climate-related risks description Financial impact Steps taken to manage the risks

SR AR BRI it BT E AERERTIRRN S B

Technology risk

BAMRBR
— Developing the low carbon energy- — Capital investment in technology — Planned to invest in the innovations
saving products and energy saving : development increases : of energy saving products
technologies, the capital investment and R H 8 AR E M FTEIIRENETREE M AT
R&D expense increase consequently
FE KRB E MM ETRE AT - B —  Examined the feasibility and benefits
AFNER 8B FRE 2 32 N § : of applying the latest low-carbon and
: : energy-saving technologies into our
— More green building strategies with low- operation
carbon, energy-saving technologies : i HiFF 9% 5 S T A (A AN B0 B 4 1l 8
are adopted by industry peers. Lagging BB MR EE R BRI TR
behind may weaken our competitive ’ :
edges

B ZERBEH - SRERMAREREER
SR SESRATTER A » SRR RE G HISIH
FIEy SRS
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Climate-related risks description

AR A L B et

Financial impact

Steps taken to manage the risks

Market risk
% E

- More customers are considering climate- -
related risks and opportunities, which
may lead to changes in customers’
demand for product (properties)
EZEFIEZERERRMARBEOERM |
#iE - SRS HEFHER(WE)N | -
BRBEEEIE ’

— Uncertainty in market signals. “How
environmentally friendly the product is”
becomes one of the factors to affect the
product (properties) selling price -
MSEROTEEL - [EmOREE
EIRAFEER(MREBNARZ — |

— Increased cost of raw materials. More
environmentally-friendly raw materials
may be much expensive, which may
increase the cost
[RA BB ARG N o BIRIR AR KL AT B
GITHE BRI

Reputational risk
BER R

— Unable to fulfil the expectations of =
the customers, damage the Group’s
reputation and image
BEARMEEFPHNEBE  BEASENE
ENHR

— Stigmatization of our business sector,
such as more stakeholder concern =
or negative stakeholder feedback
on the properties designed in a less
environmentally-friendly way
BPEBERH R - PINE SR
EOBIRFMNELHUATRKRRNTR
RETH Y EN A E B

MR e

Revenue decreases for the change -
in revenue mix and sources ’
WA & AR B B BURA

Operating cost increases as
abrupt and unexpected shifts in
energy costs

EE AR E B R AR RAAAN
BN 5N

Production cost increases due to
changing input prices and output
requirements

AR ABRBMEDZEkNE b
B AEEKAE N

Revenue decreases from -
decreased demand for product :
(properties) and the decrease in :
operational capacity -
WARER(ME)ELROME |
& Be N TR TR A

Operating costs increases from
negative impacts on workforce
management and planning
BEKARESEH N ERNRE
B EZmE M

7B T [ B i BREX A 2 B

Tightened the control of the
environmental hazardous materials
in our products and studied the
application of recycled materials
MRERPHIREEEMENE
#l - IR EEM R ER

Supported the green productions
XIEREEE

Fulfilled the social responsibility

by organizing more activities or
executing actions to demonstrate
how we place importance on climate
change

BITHEEME AT ZEENH
B{78 - RRRMEREE NS
8
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During the Reporting Period, the primary climate-related opportunities and RIM|EHE > BREEENEEEBRIERERN
the corresponding financial impacts were as follows: V2T

Detailed description of climate-related opportunities Financial Impact

=21
Eupiy

FARIE B B RO AR A

Resource efficiency
BIREARE :
— Operating cost reduces through efficiency gains and
: cost reductions
B IBIR = R M PR AR B A SR PR (RSB 2 AR

— Reduce more packaging material usage
WA E L BEMEEHER

— Reduce water usage and consumption
B RAKEMERE

Energy source
BERAR

Operating cost reduces through use of lowest cost
abatement
BB E AR AR RIR S EE S KA

- Use of lower-emission fuel sources .

5 AEZE R RHR

— Use of supportive policy incentives :
A 2 R 1 BUR B 1 e | — Returns on investment in low-emission technology
: increases

(B PRl /0 5 2 (B #88 hn

— Use of new technologies

155 Rl

Products and services

EmHRES

Revenue increases through new solutions to
adaptations needs, such as insurance risk transfer
products and services

BB R ROV ERIR T RIS WA - BlEn{RbR [ b
% A AR TS

— Development of climate adaptation and insurance risk solutions -
7 % SRR 3 FE AN R B [ R R )R 75 &R |

Ability to diversify business activities

KBS

— Access to new markets ! — Revenue increases through access to new and

HAFTIS emerging markets
B AT E TSI M A
Resilience
B}t

— Participation in renewable energy programs and adoption of -

energy-efficiency measures
SRR A A4 R IR AT BN ERER BR AR 1R 1

Resource substitution or diversification

BERBERRZHEL

Market valuation increases through resilience planning,
such as infrastructure, land and buildings

TS ERBIIMERENIE N - FIANER R - LE
E2Y)

Reliability of supply chain and ability to operate under
various condition increases

PR SE A AT SE R SRR IR 1 T B ERORE NI AN

Revenue increases through new products and services
related to ensuring resiliency

37838 B RE (R 2114 AR B 0 3 S R A1 AR TS 5 A A
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A. ENVIRONMENTAL ASPECTS
A REEM

Metrics and Targets

The Group adopts the key metrics to assess and manage climate-related
risks and opportunities. The energy consumption and greenhouse gas
(GHG) emissions indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such information is material
and crucial for evaluating the impact of our operation on global climate
change during the Reporting Period. The Group regularly tracks our energy
consumption and GHG emissions indicators to assess the effectiveness of
emission reduction initiatives, as well as set targets to contribute our effort
to have minimal impact on global warming.

The details of time frames over which the target applies and base year
from which progress is measured are described in the section A1:
“Emissions” and section A2: “Use of Resources” of this Report. The Group
adopts absolute target to manage climate-related risks, opportunities and
performance.

BENBE

NE B AR IEET A E R R IR AERER
B o g2 FHFEFR E R 8 (GHG) HEIE IR
XEﬁﬁE’\\u:Hﬁﬂ EHE R AER R RIS
B BMRALEEEYNTERMNES Y
i ﬁiﬁﬁfﬁi\ﬂ'ﬁE"”tﬂ'ﬁé%i?ﬁix N
£ B HA IR MEER PI M BB FE AR = RUBB HEIR
B2 - AFHERBERE M B T - WRTE B IE
NERRMEEREENTER/ME -

RImENATE D : THERIFA2E S - [ERE
EAEL T ER B ENEREENERERN

ERFHOFAES - AEERBEY BIERE
B ERRARAER - BBMERR
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B. SOCIAL ASPECTS
B. tEEM@

B1.

EMPLOYMENT

The Group believes that our business success is based on the capability
to attract, retain and develop our people. We aspire to be an employer
of choice and recognise the importance of providing a decent working
environment where our employees can thrive. A comprehensive framework
incorporating detailed human resources management policies of
recruitment, promotion, working hours, equal opportunities, compensation
and benefits is embedded in “Staff Handbook” and “Personnel Policies &
Procedural Manual”. We are fully committed to complying with the laws
and regulations related to employment. During the Reporting Period, the
Group did not receive any notice of non-compliance (2023: nil) in relation to
employment.

To ensure diversity and equality, the selection in our hiring process is
non-discriminatory and is solely based on the candidates’ performance,
experience, and skills. All employees have equal opportunities for promotion
to promote a fair competition among employees. Consistent criteria are
applied for assessing candidates regardless of their gender, age, marital
status, religion, nationality and disabilities to ensure fair judgment and avoid
any risk of favouritism or discrimination.

The Group endeavours to offer its employees competitive remuneration
packages in line with the market trends. Salaries and wages are normally
reviewed on an annual basis with performance appraisals and other relevant
factors. Apart from salary payment, there are other staff benefits including
mandatory provident fund, medical insurance and performance-related
bonuses. The Group has continued to receive “Good MPF Employer 5
Years+ Award” for 2022-23 obtained since 2015-16 in recognition of its
compliance with employer’s statutory obligations and provision of better
retirement protection for employees. Moreover, another two awards,
namely “e-Contribution Award” and “Support for MPF Management Award”,
for 2021-22 since these awards were set up in 2016-17 for adoption
of electronic means on MPF administration and striving to encourage
employees to actively manage their MPF, both from Mandatory Provident
Fund Authority.

Apart from it, the Group is being a Signatory of the Good Employer Charter
pledges to adopt employee-oriented good human resource management
practices issued by the Labour Department of the Hong Kong Government.

B1.

(=

AEERBRMMEBRINEERRSE! - &
RIEHEBETHEED - RAPEXHEHEE
T ARRAEBRMG—EEFEN TEREEE
BRAENEZE - [ETFMIRIAZTBERE R
REFMIAHBLGAIER - SARE - &7
TERSFE - PERE  MERENEHAAN
BREERE - BB AR 2EETEERE
BAHDER LR - RIEME - ARELEIK
IMERABRBOTARBM (20235 « &) o

BRFZTORTE  BMAERBBEETRY
B BEERERE  KRERERERE
A REBREZEXAFHES  MERENEA
FEETHE o AEBERN—BUREFHIRE
A TEREER - FER - BEAR - RHEE
P B BAREL  URARLATAERTR
— AR RAB AR

AEBMB IR AEEERHEFATSEBENA
BEOANTFHEE FHERIE—RETER
BREFHREMEBEZRT - BRI -
AEESEEMETREN  BiERES  BE
R N RIDEINTEAL - NEBBEES2022F
2023 F E[ & T IEESF +5+r | 28 (H2015-
2016 EHIKER)  WEFEBTREIZE
EEIAREBREFERAKRE -mA - &
EEESIINNIERIE © B21E2021-2022F F
[BeRRET ] RIHSESERE|(BZ
SHIBR2016 2201 7F MR EB) - KRB
ERAETFAFAEERESTREERB NS
FEERGEEHLBESHmBFMERTE ST
EIEEREE -

SN - AR B IR R BB RTS8 TR 3 8 4F
BEINE INEERBURTAEEREEEN
RIFANEREEER -
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28  Zensun Enterprises Limited

NEFEEFENTIERELEENGBERY
BREFEZ  RMEBAABTRALZEZEHE
mREBEERER - RREHH - A£EE
BHEFAZENOXERLEHMELIE
B BEETEIMAIED  ZEMEEET
NIRRT R BHEBTHAIERE %
HMEBFIEE - U T 2D ETES -

With the belief that a harmonious workplace and the sense of belonging
among employees are essential for the development of the Group, we
actively promote team-building development by organising different social
activities. During the Reporting Period, the Group held various forms of
cultural, sports and recreational activities and club activities to stimulate
the vitality and creativity of employees, enrich and activate their cultural and
recreational lifestyle, and develop their entrepreneurial spirit, perseverance
and teamwork. Listed below are some of the staff activities:

Activities Amount (RMB)

RIB(ARH)

EE

January i provide Chinese New Year gifts i 500 per person
18 | REtREEER ;  A5007E
March i Arbor Day parent-child activities i 200 per person
35 | R T ES ; 1§ A2007
March i Women'’s Day - flower arrangement activities i 100 per person
35 | B —BIEED : § A1007
April i Basketball games i 300 per person
4R | R ; & A3007C
April Marathon 300 per person
44 . BRI . & A3007T
June ' Children’s Day parent-child activities I 200 per person
64 L REHRTIED ; & A2007T
July : provide Dragon Boat Festival gifts : 300 per person
78 o TR TR A ; $ A3007T
July E Dragon Boat Festival parent-child sachet making activities E 100 per person
78 IR TR T B BREED : & .A1007T
September i provide Mid-Autumn Festival gifts i 300 per person
98 | REPREGER ; § A3007E
October E Chongyang Festival outing i 200 per person
104 | BBEHEINED ; 9 A2007C
December i Annual meeting of the company i 300 per person
124 : NAFE : & A3007T
Each month i organize community activities : cooking club, floriculture club, art club, yoga club, i 200 per person
A | etc. ; & A2007T
DA EDEE) - BEE - EBME - XMAEE - Wi EE ;
Each month i Employees can receive cake exchange coupons and other benefits in the month of i 300 per person
= A + their birthday & A3007T

BEAEEAHANAAKEER LR EERR
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Below is the employee breakdown by gender, age group, employment AT ZZMR - TR - BEER M IR [E
category and geographical region. HEIDEEMD

Employment

=1

By gender : :

R85

o Male 5 67% ! 68%

e Female : 33% ! 32%
zi E i

By age group

REWRERE D ' '

e 30 years old or below 70% | 60%
B0 AT : i

e 31-40 years old 17% | 25%
31Z408% : i

e 41-50 years old 9% ! 12%
41 ZEB08, : i

e Over 50 years old i 4% | 3%
50 A |k ; i

By employment category

RERERE S

e Senior management : 23% ! 15%
BRERRE : ,

e Middle management 25% 19%
PRERE

e General : 52% ! 66%
—RIEE ; i

By geographical region

R EEGES : i

e Hong Kong : 1% ! 1%

e PRC 5 99% ! 99%

T
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Below is the detailed breakdown of our employee turnover rates by gender, PIREEM MR EEB AR - IRMER - FaE4E R
age group and geographical region during and at the end of the Reporting T2 3038 (& 19 2] 5 Y (B B R AR RS AR AN A0 ©
Period.

Employment turnover rate

BERAR

By gender

BRI D

e Male
St

e Female
g

By age group

RERERE D

e 30 years old or below
30pEE AT

e 31-40 years old
3124057

e 41-50 years old
41E505%

e QOver 50 years old
5057 A £

By geographical region
Rt B &g &5
e Hong Kong
B
e PRC
il

Overall

@it

67% 30%

69% 26%

'
'
'
'
'
]
]
]
'
]
]
]
]
]
]
]
1
1
1

+

53% 19%

100% 32%
85% 52%
8% 56%

- — s S

. — W r e R SN

The overall employment turnover rates for 2024 and 2023 are 68% and 2024F 12023 F M) 428218 B MK F 5 5 £68%
28% respectively. M28% °

5 Employee turnover applies to permanent employees only. (To cope with the 5 BEFAXEBEARKYES - (AEGEBEE -
business needs, the employment turnover rate in 2023 reflects the decrease in 2023FMERBMAERMABPEZEAFHRD )
the manpower in the PRC offices.)
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2024 Environmental, Social and Governance Report

HEALTH AND SAFETY

The Group values the health and safety of our employees. Being an
enterprise focusing on property development and property management
and sale services, the risk of occupational health and safety associated with
our business and workplace operations is relatively low. However, we strive
to provide a safe and healthy working environmental for all employees to
protect them from occupational injuries or accidents. We have implemented
“Safety Management System” in order to strengthen the safety controls in
certain important aspects including fire prevention, emergency handling
and access control. For example, we minimise the risk of fire incident by
organising regular fire drill of the office building. All employees are required
to participate in this activity to increase their fire prevention awareness.

For property development operation, all the construction works of
the property development projects are subcontracted to construction
contractors. To ensure construction site safety and promptly rectify any
findings in unsafe condition, the monitoring team carries out regular
site visits and inspections. We require our contractors to carry out the
construction work in accordance with the regulations related to health
and safety and to formulate safety measures. The Group has continued
to optimise the work practices and daily management for the sake of its
stakeholders’ health and safety. During the Reporting Period, the Group has
not been aware of any non-compliance (2023: nil) in relation to health and
safety laws and regulations.

During the Reporting Period, there was no work injury case (2023: nil, 2022:
nil) in business operations of the Group. There was no work-related fatality
case (2023: nil, 2022: nil) during the Reporting Period. Employees were
given paid sick leave for their recovery. Overall, no employees had serious
accident during the Reporting Period.

DEVELOPMENT AND TRAINING

We believe that fostering the knowledge and skills of our employees is a
key to continuous business development and success. A comprehensive
“Employee Training Management System” is in place to provide different
trainings to employees in order to improve their professional skills for
enhancing the Group’s competitiveness. The trainings offered by the Group
are mainly divided into two categories — corporate level training and internal
departmental training. Corporate level training is organised based on the
Group’s strategic development needs. The training includes corporate
culture, management and technical training. The Group may invite
external experts to provide lectures and training on specific topics such as
engineering, construction and project management. Internal departmental
training is organised by individual department based on their individual
operational needs.

B2.

B3.

“EIMEFRE. HERERRE

RERZE

AEELAEGRRENRERZE - ER—H
HINYEERARBREEMBENDLE
HEMOEBRTIFSMESEBNRERE
kzzRBAHSE - @E0L  RAZHIRN
RIFAEERFLZEREENTERE - IR
ERERLIBEGTREIN - R EEI LR

BRG] ANSalh A RSB IE I AR
SETEZHENZ2ERE - flm ﬁzf?ﬁmﬁﬂ
RITWAKREREDNES - BALARBFEES

K- FEEEHASEZLEE LHE'EWBZ#E’J
PN E -

MYERRZEMS  MEDEFHRREAENE
RIRDBTREARR - BEEKERET
B A MRS - LWERETSAZ 2 MK
EEEFANOEMAL MR - HFIZREE
ERREERZ2HEERETERIE X
ERBREHT L 28 - AREFEELCTHE
ERRAEERE  UWREEFOENEERR
2 RHREHE AEEX T ABEMNER
MR 6E B EE % 2R KR PRI (20234 -
&) -

RIEHRE - AEELCEFHFETEEN
(20234 : 4 - 20224F : ) - PIREHIRE - &
A T T Jw 5] (20234 « £ - 20224 : ) - &

BRREMESHR - REME - RSHMER
BHEETREEARER -

BR R AEF

HIFEE - BREENMBAR R EEES
BEREKNEHEE - $’§IE*’L*%EE’JHE
BRlER RS AEERMETRAE - AR
THREHNEERKEE Eﬁ?‘%mzli;‘%lmiﬁﬁ
AEBEREMNEIETEZD AMBE - R FEEE

A R EBFI AR IE S o BB AR EEFIIER
AEERBEERBRME - BIBRELEX
£ BB RRMEIN - REERGHFILE
KBS T ERE(WIRE  BEREBERE)RE
AR R R IE o)l o BRPIA BRI Dl el B AP PTE R E
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During the Reporting Period, we have launched a series of training
programmes to our employees as follows:

o Orientation training for new employees to understand the corporate
culture.

o Sales and brand marketing training workshops for marketing
department.

o Real estate management training for employees.

o Training related to applicable laws and regulations for board of

directors and relative management staff.

The Group’s human resources department is responsible for formulating
annual training plan in accordance with the Group’s development objectives
and employees’ needs. The plan is reviewed regularly with reference to the
employees’ feedback and assessment to ensure continuous improvement.
All employees have equal access to staff trainings and development
opportunities.

During the Reporting Period, details of the percentage of employees
received training in each type as follows:

Percentage of employee received training in each type

BEEENESESZEINEH

RImEHE - RMEREERFA—FZIIEIE
g BT

RAEBREAREI  SHETHREZE
XA e

. RIS S SRR R (5 I n i S B
fatg -

. RESRHEHETEE

. REFSMOMER A BRMEMERE
R AP I o

AEBANERFEEREFAEEZREER
BEFLBIFTFERIEE  L2ERERE
Rt ST st &) - ATERIFENE - A
BREVEEFENETHINERES -

PIRERE - SEEANESEIIEIN L)
FHom

By gender

RIERIE 5

e Male
St

e Female
i

By employment category

RERERE S

e Senior management
BRERRE

e Middle management
PRERE

e General

—RIEE

; 73% ! 91%
; 76% ! 95%
5 98% ' 93%
i 87% ! 89%
5 62% ' 93%
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During the Reporting Period, the breakdown of trained employees by E’:\iﬁ% B E2EEIINESIRER - EE
gender and employment category was as follows: HREDWT :

Composition of trained employees by category

BB 2 5 B 35 HI B S KA AL

By gender : :
BRI S
e Male : 67% ! 68%
B
e Female : 33% ! 32%
7 E i
By employment category
?E{Eﬂﬁﬁ?ﬂ!lﬁ : '
Senior management : 23% ! 14%
mRERE : E
e Middle management 25% ! 18%
FRERE E i
e General : 52% | 68%
—RIEE i i
During the Reporting Period, the average training hours completed per RSB - RERFEEENESSNEE
employee by gender and employee category is as follows: TH) SRR T

Average training hours (hours/employee)

FHEHREE (DR ER)

—RER

By gender : :

R RIE D

e Male : 9.5 | 13.0
Bt ; :

e Female : 7.3 4.2
% ; |

By employment category

ﬁﬁm%ﬂﬂﬁ i |
Senior management i 4.4 4.2
BRERE E E

e Middle management : 14.2 | 14.6
hRERE E E

e General : 8.2 10.4
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B4.

B5.

B6.

LABOUR STANDARDS

The Group respects and upholds human rights of employees. According
to the Group’s “Corporate Social Responsibility Policy”, the Group strictly
prohibits the use of child labour and forced labour. Recruitment guideline
clearly states that only person aged 18 or above is allowed to work in the
Group. Our suppliers and contractors are expected to follow the same
standard of labour practices when working with us. The Group strictly
complies with the relevant laws and regulations regarding labour standards.
During the Reporting Period, the Group was not aware of any cases (2023:
nil) related to child labour and forced labour.

SUPPLY CHAIN MANAGEMENT

As a property developer, the Group collaborates with contractors for
construction work services on our property development projects. During
the Reporting Period, the Group had 12 suppliers (2023: 12 suppliers) which
were located in the PRC. We recognise both suppliers and contractors
as valuable stakeholders in our business supply chain as their responsible
business practices are crucial in contributing to our success on quality
excellence and sound reputation. We are also fully aware of the potential
environmental and social risks associated with our supply chain and are
committed to mitigating such risks in collaboration with our suppliers and
contractors. For example, the Group prefers choosing local suppliers and
contractors whenever possible with environmental consideration in the
supply chain management. This can strengthen the control of environmental
risks related to supply chain.

The Group’s “Tendering, Procurement Management Handbook” has been
established to set up principles for selecting suppliers and monitoring
suppliers’ performance. We only invite suppliers who are committed to high
quality, environmental, health and safety standards to join the tendering
process. They are selected based on criteria including compliance, price,
quality, stability of supply, etc. We aim to maintain a long-term and stable
relationship with suppliers based on their performance in the annual
assessment.

PRODUCT RESPONSIBILITY

As a property developer, we place importance on quality standard of
our property development projects for achieving sustainable growth of
the Group. Our commitment to excellence is manifested by our detailed
monitoring systems at each stage of property development projects,
complemented by comprehensive customers feedback mechanism
and data security system. The Group fully complies with the laws and
regulations related to product responsibility. During the Reporting Period,
no non-compliance was noted (2023: nil) regarding product responsibility.

B4.

B5.

B6.
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Quality Control

To ensure product quality throughout the development process,
the Group has established “Construction Quality Control Operation
Guideline” to monitor the quality of construction work at each
development stage of our property development projects from
advance preparation work, construction stage to construction
completion and acceptance.

We cooperate with experienced contractors with commitment to
high quality, environmental, health and safety standards for the
construction works. Only materials with strict quality assessment are
selected.

Monthly monitoring report is conducted to ensure the construction
work quality from our contractors, and to identify and address any
potential defects. Upon the completion of our property projects,
construction work and the property condition are checked and
reviewed to ensure that properties are defect-free by relevant
department and further approved by relevant government authorities
before handover to our customers before acceptance.

Customer Satisfaction Management and Complaint
Handling

The Group believes that customers are the foundation and
motivation of the Group’s sustainable development and the stimulus
of improvement. We value customers’ feedback and has established
“Customer Satisfaction Investigation Management Procedure” to
carry out customer satisfaction surveys in order to understand
the customers’ opinions on our service quality, sales and after
sale services. Comments from customers are inspected and a
standardised complaint handling procedure has been implemented
to address our customers’ concerns effectively and efficiently.
During the Reporting Period, no complaint (2023: nil) related to the
sales of properties, project management and property management
services was received. Besides, there was no property unit sold
(2023: nil) subjected to recalls for safety and health reasons by the
Group during the Reporting Period.

Customer Information Protection and Privacy

The Group places emphasis on the security of customers’ personal
data. We have established “Customer Information File Management
System” on collection, use and processing of customer data.
Collected customer data is only accessible to authorised personnel
and handled with care. Relevant training on law compliance and
managing customer data is provided to employees to strengthen
their awareness of customer information protection. During the
Reporting Period, no severe laws violation (2023: nil) in this aspect
was found to have posed significant impact on the Group.

(i)

(ii)

(iii)
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EREXERAF

B. SOCIAL ASPECTS
B. tEEM@

B7.

ANTI-CORRUPTION

The Group operates with a high standard of integrity and ethics. Our
commitment to preventing any forms of corruption is stipulated in the
“Prohibition on Commercial Bribery Management Procedures”. Employees
who closely work with the Group’s business partners are required to sign a
commitment to strictly follow the anti-bribery guidelines in the commitment.
In addition, we have adopted a fair and open tendering procedure with all
tender documents kept in confidential. Tendering companies are required
to declare any conflicts of interests.

The Group has established whistleblowing policy to provide employees with
a confidential platform to raise concerns about any suspected cases of
misconduct and malpractice through email and phone. All reported cases
are promptly and thoroughly investigated by a department under audit
committee.

Our customers, suppliers and contractors are expected to follow the
same policy when cooperating with us. If any legal case regarding corrupt
practices was brought against our business partners, we will terminate our
cooperation with them immediately.

The Group strictly complies with relevant laws and regulations relating to
anti-corruption. During the Reporting Period, no significant non-compliance
and concluded cases (2023: nil) in this aspect were noted.

B7.

k&S
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We have conducted training courses on anti-corruption based on the
Company’s audit management system regularly to increase employees’
awareness. During the Reporting Period, 100% (2023: 99%) of the
employees received the anti-corruption training. The number of employees
received anti-corruption training by employment category were as follows:

Anti-corruption training

RE T

Number of employees received training
EZEINEBAY
e Board of directors

EEEKE

e  Senior management
RRERE

e Middle management
PRERE

e General staff
—MRIEE

Total employees

EBEAH

Number of training hours

E AR

e Board of directors
EEeXE

e Senior management
BRERE

e Middle management
PRERE

e General staff
—fREER

Total training hours

EIBRE

BATHREAARNETEERAER TR
BEEIIRE  LIREEETIMEH - RREH
] - 100%(20234F : 99% )MIEEER TRE
EiEl - X BRAEGHEIINEER ASUGRER
¥EAINWT -

: 3 3
: 73 76
: 73 96
: 161 | 354
310 | 529
: 15 | 15
; 386 280
: 400 400
: 645 | 1,500
i 1,446 | 2,195

Total number employees received training for 2024 and 2023 are 310 and
529 respectively.

Total number of training hours for 2024 and 2023 are 1,446 hours and 2,195
hours respectively.

COMMUNITY INVESTMENT

The Group is committed to supporting the community by incorporating
social participation and contribution in our business development. We
believe through community investment, socially responsible corporate
culture and practices can be nurtured in the Group.

B8.

2024 F F12023 F X IFIIMEEBE DR A
310AMB529A

2024 F M 2023 F M IF I B R 8 5 5l B1,446F1
2,195/ \BF ©

HERE

AEEREE2ERT MM AL MW ERE
R’ BAOXEME - HABCEEELERE
AEEARHE LEREEENEEERE
B o
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Zensun Enterprises Limited EREXERAE

ESG REPORTING GUIDANCE INDEX
ESGH &I H R &K

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

A. Environmental 3&3&

General Disclosure Information on: “Emissions” 12
—E ! (a) the policies; and DR ) : ‘

(b) compliance with relevant laws and regulations that have a
: significant impact on the issuer :
! relating to air and greenhouse gas emissions, discharges into !
water and land, and generation of hazardous and non-hazardous
waste

 BEBRRRERBHN - FKRTHHES  BEREEHEE |
| MmEESE =

L@ B R
(o) BFHBTABEATENREERRH
&R
KPI' A1.1 The types of emissions and respective emissions data “Emissions — Air Pollutants Emission” 12
BRERUEEA | PERRE SR RABRA I EUE DR — Z= 05 R e ‘ ‘
KPI A1.2 Greenhouse gas emissions in total and, where appropriate, “Emissions GHG Emission” 13
BISEMIEIZA1.2 | intensity L [P — B =R i |
RERBMRAE R (ER)E =
KPI A1.3 Total hazardous waste produced and, where appropriate, No hazardous waste was produced -
PASEAEMIEIZA1.8 | intensity - during the Reporting Period ' ‘
| MELEEREEDESR(MER)TE | RBERMREEEREEED
KPI A1.4 Total non-hazardous waste produced and, where appropriate, “Emissions — Waste Management” 14
FASREBEDIEIZA1.4 intensity [Hemy) —EEMERE | : ‘
 MEEREZSEEYDESR(NER)EE :
KPI A1.5 Description of measures to mitigate emissions and results “Emissions — Air Pollutants Emission” ;12, 13
RSB WIE1RA1.5 aohieved [HERY) — Z= 5 R BER ’ ‘
T 3L A HE RO FE e K2 BT ERAS A A SR ! “Emissions — GHG Emission”

L THER — B E R

KPI'A1.6 i Description of how hazardous and non-hazardous wastes are | “Emissions — Waste Management“ 14
FASEAEMIEIZA1.6 | handled, reduction initiatives and results achieved | [P — BEERME i ‘
| ERREAERESERMO IR R R PTRFHMRR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

A2: Use of Resources &)

General Disclosure Policies on the efficient use of resources, including energy, water “Use of Resources” §15—16 :
— = and other raw materials [EREA ] i ‘
C ARERER(BIEGER - K REMRTE) B |

KPI A2.1 Direct and/or indirect energy consumption by type in total and “Use of Resources — Energy” 15
PR NIEIZA2 1 intensity [ERER—-R] ' ‘
D IREREDNEE R LREEREERE REE ’
KPI'A2.2 Water consumption in total and intensity “Use of Resources — Water” 16
BMRERIEEA22 | BREKEREE (BB -] ' ‘
KPI A2.3 Description of energy use efficiency initiatives and results “Use of Resources — Energy” 15
FARRERURIEA2.3 achieved [EREA -8R ' ‘
| FE AR IR E AR A a1 e S P ARG O AR :
KPI A2.4 Description of whether there is any issue in sourcing water that is “Use of Resources — Water” 16
REBR4EIEIEA2.4 | fit for purpose, water efficiency initiatives and results achieved L BB -] : ‘
| HBSREUE KR R A A RRE - UK R PTG E A |
R ]
KPI A2.5 Total packaging material used for finished products and, if Not applicable to the Group’s -
RSB IR IZA2.5 applicable, with reference to per unit produced business ‘ |
P B RATABREMENAER(NER)BEESUNE C HAEEEK T EA

A3: The Environment and Natural Resources &5 & KR E R

General Disclosure Policies on minimising the issuer’s significant impacts on the “The Environment and Natural 16
—RRIRER ! environment and natural resources | Resources” ’ ‘
CREBITAHBERRREREREATENECE | [BERRARER]
KPI A3.1 Description of the significant impacts of activities on the “The Environment and Natural 16
AR E WIEIZAS A ! environment and natural resources and the actions taken to | Resources” : ‘
| manage them | [BERAAER]
| HREBFDYRARAAERNEAYERDRMERGHY |
| BT ]

General Disclosure Policies on identification and mitigation of significant climate | “Climate Change” 17
—RRI R | related issues which have impacted, and those which may | [f&& 1t ]

i impact, the issuer ]
| BBIREHEERAEEHBTAELYENEARREREE |

B
KPI A4.1 i Description of the significant climate-related issues which have | “Climate Change” 20
RASEIEIZA4.1 | impacted, and those which may impact, the issuer, and the | [RZ&1k ] ' ‘

i actions taken to manage them :
| HRBEERARSHRTAELYENEARRANEE - RE |
| 78 =
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ESG REPORTING GUIDANCE INDEX
ESGH &I H R &K

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

B. Social #&

General Disclosure

—RIE

KPIB1.1
BRAEMIEIRBT A

KPIB1.2
RASREUIEIEBT .2

77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777

General Disclosure
—REH R

KPI B2.1
B AR IRB2.1

KPI B2.2
FABAEIEIRB2.2

KPI B2.3
RRAERIEIRB2.3

Information on:

(@) the policies; and

: (b) compliance with relevant laws and regulations that have a :

significant impact on the issuer

| relating to compensation and dismissal, recruitment and |
 promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare

| AERIN L ARE - BERET - TERE RE - FERE % |
P TtfE s RBRIA R E MRS AR ’
f@ BE: R
L (b) ETHBTABEAYEOEMERRAL
AN
Total workforce by gender, employment type, age group and
geographical region
CRRMR - EBERE - FERAR KR EID B E S 8
Employee turnover rate by gender, age group and geographical
region
PIRMR - FIRAR MR D EERKLLE

Information on:
! (a) the policies; and
i (b) compliance with relevant laws and regulations that have a |

significant impact on the issuer

relating to providing a safe working environment and protecting
i employees from occupational hazards
P ARREHLZE TERENRERSBEBELEEN
D) BER G R
L (o) BTHBETABEARENAMERERRA
P EER
Number and rate of work-related fatalities
AT ME AR E
Lost days due to work injury

 AIBELTEAR

Description of occupational health and safety measures adopted,
! how they are implemented and monitored

R PTER AN R R 2 24 e - URBRBERITRERE

| “Employment”

K=

“Employment”

R

“Employment”

TR

“Health and Safety”
[EESERR]

. “Health and Safety”
rEERz:

“Health and Safety”
[emaze

“Health and Safety”
TeEmze
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

FRHE - BH - —REBRBEREARERKPIS)

B3: Development and Tralmng ERE RIEI

General Disclosure Policies on improving employees’ knowledge and skills for “Development and Training” 31 :
—RRHEE i discharging duties at work. Description of training activities R RIEI
| AR EERITIIERENMNZ RRERBUR - flFINES |
KPI B3.1 The percentage of employee trained by employee category “Development and Training” 32
BRERIEEB3.1 | RESHEMNESNZIEEE L DB R KRIEI
KPI B3.2 The average training hours completed per employee by gender “Development and Training” 33 |
FAE 4 351EB3.2 | and employee category CBE RS ;
P RERIREEENES - BREETKIINTHRE ]
B4: Labour Standards 4 T 28|
General Disclosure Information on: “Labour Standards” 34 |
—RRIEE i (a) the policies; and P8 TR
i (b) compliance with relevant laws and regulations that have a |
: significant impact on the issuer ’
! relating to preventing child and forced labour
BRI E T T -
fa) B K
(o) BFHBEITABERZENMEBEE KA
FEER
KPI B4.1 Description of measures to review employment practices to avoid “Labour Standards” 34

FASEWIEI@B4.1 ¢ child and forced labour

L AR BRI A AR R B T RIS T

KPI B4.2 .
BB RUIEIEB4.2 | discovered

| R I IR R RIS R ERRA B ST B B

General Disclosure Pol|o|es on managing environmental and social risks of the supply “Supply Chain Management” 34 |
—RRH R ! chain DTt EEE R ‘
| B MO IRE Mt SRR B ’
KPI B5.1 Number of suppliers by geographical region “Supply Chain Management” 34
RERUEEBS1 | RMESSOHREREE DT EGEE I |
KPI B5.2 Description of practices relating to engaging suppliers, number of “Supply Chain Management” 34 |
RABEIEIEB5.2 | suppliers where the practices are being implemented, how they | [ /g SEE 2 | :
i are implemented and monitored :
D AR ARERNES - mERTAEBRENNMEREE
P A RAERARIT REER A
KPI B5.3 Description of practices used to identify environmental and social “Supply Chain Management” 34
AR 4B MIEIZEB5.3 i risks along the supply chain, and how they are implemented and | [f{tfE#%E 1 |
i monitored
D A RAE R EE S (ER R IRE R g RRAMES - LAKRAE
| ERITRERRE ’
KPI B5.4 Description of practices used to promote environmentally ! “Supply Chain Management” 34

FAR/ERURIEBS.4 | preferable products and services when selecting supplier, and
. how they are implemented and monitored

| ERERR AN RES RBRERLRENER -
 BREESE

i Description of steps taken to eliminate such practices when !
| (TR

u&m%é

Section

41

rsTERl

“Labour Standards”

P ftEEER ]

HERERRS

41
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ESG REPORTING GUIDANCE INDEX
ESGH &I H R &K

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section

FRHE - BH - —REBRBEREARERKPIS) 0]

B6: Product Respon3|blllty EmEML

General Disclosure Information on: “Product Responsibility” 34
— R ! () the policies; and P EMET] ' ‘

(b) compliance with relevant laws and regulations that have a
: significant impact on the issuer
! relating to health and safety, advertising, labelling and privacy |
matters relating to products and services provided and methods
i of redress ;
| BHFTRHEERNRBOREEAZS B  BRLRLBEEMN |
- RBROTER =

(a) B3R &

| (o) BTHBEITABEARENMERER RS

HER
KPI B6.1 Percentage of total products sold or shipped subject to recalls “Product Responsibility” 35
RgERIEEB6.1 | for safety and health reasons | [EREL] i i

 EEREEXERARTEZERFEATARKNEALL

KPI B6.2 Number of products and service-related complaints received and “Product Responsibility — Customer 35
R 4E IR 1E2B6.2 how they are dealt with Satisfaction Management and ' ‘
| BEERARNE MR REHIR RSB A R ES A i Complaint Handling”
i [EREE-EFREEEERER
ol
KPI B6.3 Description of practices relating to observing and protecting = =

AR B NIEIZB6.3 intellectual property rights
i1} Tﬁﬁif/ﬁ‘g&ﬁf‘%ﬂ‘gkﬁﬁﬁﬁﬁﬂ’] Bl

KPI B6.4 Description of quality assurance process and recall procedures “Product Responsibility — Quality

MstANCEEBe4 | HLHBREBRREREKIES  Contror
| (EREA-EEEH]

KPI B6.5 Description of consumer data protection and privacy policies, “Product Responsibility — Customer 35
RAiRAENIE1EB6.5 | how they are implemented and monitored 5 Information Protection and Privacy” ‘

RN EERHRRE RALBECE - ARABERITRER A  [ERBEE-FFARREREL]
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)

Section

FRHE - BH - —REBRBEREARERKPIS)

General Disclosure
—RBEE

KPIB7.1
BB IEIRBT A

==

B7: Anti-corruption R &5

Information on:

! (@) the policies; and
(b) compliance with relevant laws and regulations that have a
: significant impact on the issuer :
relating to bribery, extortion, fraud and money laundering

BB BR - EERAREM

(a) BSR: &
L (b) BFHBEITABEATEORBEERAM
P AR

Number of concluded legal cases regarding corrupt practices
! brought against the issuer or its employees during the reporting |
period and the outcomes of the case
ERANEETANEEEREYERENE T HFARGNEE
| RFRESR

41

“Anti-corruption” 36
TR&ES] ' ‘

No concluded legal case regarding -
| corrupt practices was noted ' ‘
| RBRAAMAESTTRANEEEN

ARERt

KPI B7.2
B ERIEIRBT .2

Description of preventive measures and whistle-blowing
! procedures, how they are implemented and monitored
P R R R RAE R - ARBERITRER A

“Anti-corruption” 36
TR&ES) ' ‘

KPIB7.3
RRSE IR IRBTY.3

Description of anti-corruption training provided to directors and 5
! staff
CEmESERE TRENREISE

i “Anti-corruption” 37
IRES] i ‘

Community &

B8: Community Investment it &% &

General Disclosure

—RIE

Policies on community engagement to understand the needs
! of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests :
AN RLERTREENEHRTENBREERZDHEE
| B EFRNBE =

“Community Investment” {87

THERA]

KPI B8.1
B R MR 1RBSA

KPI B8.2
BR A IEIRB8.2

Focus areas of contribution (e.g. education, environmental
i concerns, labour needs, health, culture, sport)

P ETEREE(NHE  REEE  BIHFFBE L8
i B)

! Resources contributed (e.g. money or time) to the focus area

ELIRBABAAR (NS H R

“Community Investment”

TR

“Community Investment” 37

TR
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