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ABOUT THIS REPORT
BAR AR E

Zensun Enterprises Limited

Zensun Enterprises Limited (the “Company”), together with its subsidiaries (the
“Group”), is pleased to present this Environmental, Social and Governance Report
(the “Report”) to provide an overview of the Group’s management on significant
issues affecting the operation and the performance of the Group in terms of
environmental, social and governance (“ESG”) aspects for the year ended 31
December 2022.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) — “Environmental, Social and Governance
Reporting Guide” (“ESG Reporting Guide”) and has complied with “comply or
explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of corporate
social responsibility, covering its operating activities which are considered as
material by the Group — property development, project management services in
the People’s Republic of China (“PRC”). With the aim to optimise and improve the
disclosure requirements in this Report, the Group has taken initiative to formulate
policies, record relevant data, implement and monitor measures. This Report shall
be published both in Chinese and English on the websites of the Stock Exchange
and the Company. Should there be any discrepancy between the Chinese and the
English versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the period from 1
January 2022 to 31 December 2022 (the “Reporting Period”). Certain statements
and data may be traced back to previous years as appropriate.

CONTACT US

The Group welcomes stakeholders to provide their opinions and suggestions.
Stakeholders can provide valuable advice in respect of this Report or the Group’s
performances in sustainable development by emailing to ir@7185hk.com.
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INTRODUCTION
BE

The Company was founded in 1965 and listed on the Main Board of the Stock
Exchange since 1972. The Company has been included as a constituent for
the MSCI Hong Kong Small Cap Index in May 2021 and as a constituent for the
Hang Seng Composite Index in March 2022 respectively. The Group is principally
engaged in the business of property development, property investment, project
management services, hotel operations, securities trading and investment. We are
headquartered in Hong Kong and have offices in the PRC and overseas. We aim to
grow exponentially in the next few years, creating new sustainable revenue streams
and enhancing shareholder value. Hence, we are actively looking for different
investment opportunities which strengthen profitability under the acceptable risk in
Hong Kong, the PRC and overseas markets.

The Group has a clear strategy for its business development. Meanwhile, the
Group acknowledges the importance of operating its business in a responsible
manner to achieve sustainable development. Sustainable development is crucial for
gaining affordable capital and enhancing capabilities for long-term competitiveness.
The Group is committed to responsible operation by incorporating environmental
and social factors into management considerations. The Group has established
and implemented a set of policies to manage and monitor the risks related to
environment, employment, operating practices and community. Details of the
management approaches to sustainable development of different areas are
illustrated in this Report.
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STAKEHOLDERS ENGAGEMENT
FinE S

Zensun Enterprises Limited

The Group understands the success of the Group’s business depends on the
support from its key stakeholders, who (a) have invested or will invest in the
Group; (b) have the ability to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected by the impact of
the Group’s activities, products, services and relationships. It allows the Group to
understand risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s roles and
duties, strategic plan and business initiatives. The Group engages with its
stakeholders to develop mutually beneficial relationships and to seek their views
on its business proposals and initiatives as well as to promote sustainability in the
marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from the
stakeholders’ insights, inquiries and continuous interest in the Group’s business
activities. The Group has identified key stakeholders that are important to our
business and established various channels for communication. The following table
provides an overview of the Group’s key stakeholders, and various channels and
measures adopted to reach, listen and respond to their concerns.

Through general communication with various stakeholders, the Group understands
their expectations and concerns. These feedbacks obtained allow the Group to
make more informed decisions, and to better assess and manage the resulting
impacts.
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Issues of concern

BxEE

— To comply with applicable laws,

rules and regulations

BTEAERE - RAKRD

— Proper tax payment

FOERT

. — Promote regional economic

development and employment
HEB @ A BB R Rt %

Engagement channels

SHERE

— On-site inspections and checks

Rk knE

i = Research and discussion

through work conferences,
work reports preparation and
submission for approval
FERIESE  TIERERFS
RIRZ B R IE K 51 iR

— Interim and Annual reports

FHIRFE RS

— Company website

yNGIE b

Measures

#iE

— Provided job opportunities

RERERE

— Operated, managed and paid

taxes according to applicable
laws, rules and regulations
BERE - EHRER - HOEM
B

— Strengthened safety

management
neeR e

- Cooperated with government’s

supervision, inspection

and evaluation regarding
environment, safety and integrity
EABRNABRE 22 Rk
EHNEE  BENFEIE

- Undertook social responsibilities

actively
EEAETEEE

|~ Lowrisk

- Continuous stable return on the

Shareholders
and Investors
BRRRREE

{9y

investments

FERENREDR

\ —  Timely information disclosure

and transparency
B K R AR BR SR R E

— Protection of interests and fair

treatment of shareholders
A& R AR A B IRE

—  Operations in compliance with

applicable laws, rules and
regulations

BEERERE - RBIRAHIE
i

i — General meetings, such as

annual general meeting and

extra-ordinary general meetings
RRAE (RRBEFAE KK |

RERIAE)

! — Annual reports, interim reports

and corporate press release
and announcements
FREWE - PEIME R AR

SEEYSUN=

- Company website (“Investor

relations” section)

REE(REERRE D)

! — Road-shows, investor relations

conferences, such as briefings
for interim and annual results
BE - REE@ARGE - 0
W R FEEERN S

— Disclosed Company’s

information by publishing timely
corporate announcements/
circulars, annual report, interim
report, corporate governance
report and other periodic reports
(as required) in accordance
with applicable laws, rules and
regulations

BBREEREE - RAIRR
Bl - REFRIEARIAS, B

B FERE - RERE 0
FERWmE R AT RwRE (1
HEIREARAER

i — Disclosed Company contact

details on website and in reports
to ensure all communication
channels are available and
effective

PR A 2 s A 4% BR AR )
WEIE  HIRPTBE2HEEER
REEX



"r’ ...'

6 Zensun Enterprises Limited

FinE S

Stakeholders

EBREEBRAR

STAKEHOLDERS ENGAGEMENT

Issues of concern

BxEE

Engagement channels

SHERE

Measures

#iE

Employees

(=]

Customers

'FE

Suppliers/Partners
HER,SEBY

Competitive remuneration
packages

BB R # B8

Decent working environment

FEH TR

Good career development and
opportunities

RFHBEERKSE

Sound health and safety
protection
EMRER LT 2RE

Safe and high-quality products
and services

2B E M E R R R

After-sale and follow-up services |

B8 MR IR

Stable relationship

RIER &

Information transparency

ARERE

Integrity
iz

Business ethics

[EE3EE

Long-term partnership

KA FRAE

Honest cooperation

HEAE

Fair, open

/‘\\/ S _\Bﬁ

Information resources sharing

DEERRR

Stable and reliable supplies

B N A SR RN

High quality materials,
construction services

BERISENMH - TR

Risk reduction
P R Bz

Training, seminars, briefing
sessions

- g AN

Cultural and staff welfare
activities
XK B TEMESD

Staff announcements
E I/‘\tl:

Regular performance appraisals !

TEHRIFFZ

Company website, brochures,
annual reports, interim reports
BH@ - SEM - FER
& RHmE

Email and customer service
hotline
BB REFREELS

Feedback forms

BRREXR

Regular meetings
EHIER

Business meetings, supplier
conferences, phone calls,
interviews
Ed
i Ea

HEE =
Regular meetings
FHEE

Site visits and assessment

B iR K AHE

Tendering/procurement process

’IZ R

Provided a healthy and safe
working environment
REREE 2N ITIERE

Improved internal management
systems such as staff
recruitment and promotion
WENSERE RS (HINE TH
EREF)

Cared for employees by helping
those in need and organising
employee activities
AEET ERRNEBT -4
BETES

Strengthened quality
management to ensure stable
production and smooth

transportation
MaEEER - RELEERT
MiE a5

Entered into long-term strategic
cooperation agreements

BRI RHBER A (Rl

Improved customer complaint
handling process

REEPERFEHEREF

Invited tenders to select best
suppliers and contractors
AFREFEEEE N HER
N}

Performed contracts according
to agreements

BYOBTAR

Enhanced daily communication
P =Ry

Established long-term
cooperation with quality
suppliers and contractors
HELHERMAREERR
HalkE

Ensured transparency in
procurement process and
received internal and external
supervision
TRRERHEAE Fr 0 35 PR S e B
MINBEE
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Stakeholders Issues of concern

BxEE

&

— Experience sharing

" at—y
Koz

—  Fair competition
' NEFHEF
Peer/Industry
associations

CEVEFES )

— Compliance with applicable
: laws, rules and regulations

BTERAR - RARRS

— Information disclosure
Financial Institutions R ER
SRS
i = Good creditworthiness and
: strong ability to pay debts

RIFNERREER

— Stable business development

REMDRERR

—  Contribution to community
development

Rt EEREER

- Social responsibilities
Public and HERt
Community

DRRHE

Engagement channels
SHRE

- Industry conference

TEan

— Site visit

BFFT

— Consulting

Gk

i — Information disclosure

AR

—  Reports

HE

—  Charity and social investment

HEMHERE

i = Environmental responsibilities

RIREME

Measures

#iE

| - Promoted fair play

EBRFHEF

— Cooperated with peers to realise

win-win result

REZEAE  BRHAERER

— Experience sharing by attending

seminars of the industry so
as to promote sustainable
development of the industry
SMEBITERTEH ZL
B MEBITENAIRERR

—  Complied with regulatory

requirements in a strict manner
BIRETEEMTE

{ — Disclosed and reported true

information in a timely and
accurate manner according to
laws

REBEERE - EREMIRE &
E2REEEH

— Paid debts on time to keep

good creditworthiness

EREER  RERIEFNER

— Strengthened cooperation with

domestic and foreign banks
s BT AIMRITH & 1E

|~ Gave priority to local people

seeking jobs from the Company
S0 as to promote community
building and development
BEIEAEMSKBAL - 2
HERERMER
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REPORTING PRINCIPLES
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Zensun Enterprises Limited

This Report is in compliance with the reporting principles determined by the ESG
Reporting Guide of the Stock Exchange. The reporting principles are detailed as
follows:

MATERIALITY

Based on the principle of materiality, this Report offered an analysis of substantive
issues, which were stipulated to the Board for consideration, and ensured the
full disclosure of information that has material impact on investors and other
stakeholders.

QUANTITATIVE

Based on the quantitative principle, this Report presented statistics on ESG
quantitative performance and disclosed 2-year historical data.

BALANCE

Based on the principle of balance, this Report provided complete and clear
disclosure of the Company’s ESG practices, thereby avoiding potential improper
impacts of choice, omissions or presentation formats on the decisions or
judgements of the reader to this Report.

CONSISTENCY

Based on the principle of consistency, this Report employed a consistent and
uniform approach for disclosing contents, and provided clear explanations on the
calculation formula and statistical caliber of ESG quantitative performance, so that
meaningful ESG data comparison can be achieved in the future.

AR AR FCESGHR S 1B DR IRRA) - 215 -
EEMRA
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The Group has adopted the principle of materiality in the ESG reporting and
identified the key ESG issues that are important to the business of the Group. All
the key ESG areas, aspects and key performance indicators (KPIs) are reported in
this Report are according to recommendations of the ESG Reporting Guide.

The Group has evaluated the materiality and importance in ESG aspects through
the following steps:

Step 1: Identification - Industry Benchmarking
° Relevant ESG areas were identified through the review of the relevant ESG
reports of other international and domestic industry peers.

o The materiality of each ESG area was determined based on the importance
of each ESG area to the Group through internal discussion of the
management and the recommendations from the ESG Reporting Guide.

Step 2: Prioritization — Stakeholder Engagement

° The Group discussed with key stakeholders on ESG areas identified
above and prioritised those key aspects to ensure all the key aspects were
covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal discussion
among the management, the Group’s management ensured all the key and
material ESG areas, which were important to the business development,
were reported and in compliance with the ESG Reporting Guide.

As a result of this process carried out in 2022, those important ESG areas were
discussed in this Report.

In order to better understand the opinions and expectations of our stakeholders,
the Group conducts materiality assessment each year. Through opinion survey,
the Group invites stakeholders to score and rank a total of 18 ESG issues. These
18 ESG issues mapped with the most important issues are listed, at the top right
quadrant of the matrix, while less important issues are found at the bottom left.
Issues shown in the middle of the matrix are those we have identified as emerging
in importance, thereby understanding their degree and change of attention to
each significant issue, and enabling the Group to more comprehensively plan the
sustainable development work more comprehensively in the future.

REEAREBED  AEERBFNESGHRE LS
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G EAMESGE IR -
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W HETEPT AR N EEESGHE (HEBKER
EZ)HEARRHBEEME L ETESGRE
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REPORTING PRINCIPLES
e % J= Al

The materiality matrix during the Reporting Period is summarised as follows: REHENEEUHEEFENT -

Emissions and Resources

HIGH MATERIALITY

HRORER -
Employment and Labour Practices = EEE
EEREIER
Operating Practices

@ ® oo 9 1

L c ity

D . *io%imunl

-

)

ks

X 1A

= e

b s T

o gg 13

L

o iR

Z R 8

s 12345 12

o

o

o

=

LOW MATERIALITY
BEEE

IMPORTANCE TO THE GROUP
HARENERME

PAEENEEMBEEN AT EEESGERFE ¢

The above materiality matrix of the Group is based on the list of materiality issues
summarised as below:

ESG Issues
BB HEREREE

Employment and . .
Operating Practices

Emissions and Resources Labour Practices

AR TR RERR

P R EIR

1. Air Emission 8. Human Resources Practices 14. Supplier Practices
=R ANERER HERER
2 Greenhouse Gas Emission 9. Employment and 15. Goods/Services Quality and
BB EEE Remunejation Policies Cugtomer Sﬁatisfaction,\ _
R — 12 A X BHBUR . %uu/ﬁ&ﬁ%é%%ﬂ@ﬁﬁeg
BEYEE 10. Equal Opportunity 16. Protection of Customers Privacy
, FEKE REXFILE
4. EgtergyEConsumpnon 11. Employees’ Health and 17. Anti-corruption and
BLIRFER Workplace Safety Anti-money Laundering
5. Water Consumption BTIRERRIESMESE REARRERE
k& 12. Employment Development
6. Paper Consumption MERE
RS 13. Anti-child and Forced Labour

7. Environmental Risk Management
RERARER

RET Msg3888

—_\‘§ Community

Dy T

18. Community Investment

HREE
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ESG GOVERNANCE
ESGIEE
BOARD’S OVERSIGHT OF ESG ISSUES EESYESGREMEE

Board’s overall vision and strategy in managing ESG issues

The board of directors (“Board”) of the Company has a primary role in overseeing
the management of the Group’s sustainability issues. During the Reporting Period,
the Board spent significant time in evaluating the impact of ESG-related risks on
our operation and formulating relevant policy in dealing with the risks. The oversight
of the Board is to ensure the Company establishes an appropriate and effective
risk management and internal monitoring system on ESG issues in the context of
strategy and long-term value creation.

ESG working group

The Group attaches great importance to ESG work. Under the leadership of the
Board, the Group has set up a dedicated safety and environmental protection
department (“ESG Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements, implement the
concept of “safety and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for formulating ESG vision and
strategy, identifying and determining material ESG issues, performing ESG risk
management and internal control and formulating ESG related policies. Different
ESG issues were reviewed by the ESG Working Group at the meeting, which holds
once per year. During the Reporting Period, the ESG Working Group and the
management reviewed the ESG governance and different ESG issues. The ESG
Working Group consisted of Chief Financial Officer, Financial Controller, Company
Secretary and functional departments.

Board’s ESG management approach and strategy for material
ESG-related issues

In order to better understand the opinions and expectations of different
stakeholders on our ESG issues, materiality assessment is conducted each year.
We ensure various platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general communication
with stakeholders, the Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.
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EBREEBRAR

A. ENVIRONMENTAL ASPECTS

A1.

RERMH

EMISSIONS

The Group’s business bears low impact on air pollutants emission,
greenhouse gas (“GHG”) emission and wastes generation as most of our
operation is office based. During the Reporting Period, the Group was in
strict compliance with all relevant environmental laws and regulations and
was not aware of any significant non-compliance.

The Group has established “Environmental Facilities Operation and
Management System” to manage the emissions. By adhering to the
environmental system, we have implemented a number of measures
to reduce the impacts on environment and enhance the environmental
protection awareness among employees. We also consider and properly
manage the impact of the lifecycle of developing our property projects
on the environment and advocate the importance of environmental
management.

Air Pollutants Emission

Air emission control is essential to mitigate the environmental impacts
and to protect employees’ health. For our property development projects,
the Group encourages its contractors to adopt responsible construction
practices to reduce air pollutants emission. Besides, the Group carries
out monitoring procedures to ensure that the construction work complies
with the relevant national laws and regulations. For example, the Group
encourages the contractors to reduce dust emission by spraying water.

Our air pollutants are mainly generated from the natural gas consumption
of the PRC office for cooking purpose and heating in winter, while the rest
of the air pollutant emission are produced by vehicles. The decrease in
the total emission of air pollutants in 2022 was mainly attributable to the
decreased canteen fuel use and reduced vehicle fuel use for business
travelling as a result of decrease in number of employees in the PRC offices,
as well as the effective implementation of the energy saving strategies in the
Reporting Period. Furthermore, the Group targets to reduce the emission of
air pollutants by 10% by 2025.

The air pollutant emission during the Reporting Period is summarised as
follows:

Air Pollutants

ZRISRY

A1,

29587

AEEEBHZ=RSAMHR  AERE(DR
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AEESBHEARBHRAEEENETIER
DERTRMBE - IS AEERRERRE
FRERER TN ABKABAERLRG - f
o AR BB AR R E R I EE -

BMNERSANEZEEERFREAPLAETL
EHBENRATERE  MBTERSRAYAIE
BEABFEMAE - 2022F =R RYEEE
ENELEZHENPEREEREES T AR E
WRBEWREHE B 2R R 1T B E R RHE
BERD  UARFEHANEHERENELE
FREL o It - AEBHEZERF2025F K =R
SERMBERERM A 10% °

RS R = RS RBE AT

W

Nitrogen oxides (NO,)
[ E#I(NO,)

Sulfur dioxide (SO,)
fieav] E¥1(SO,)

Particulate matter (PM)
FERLY)(PM)

USSECEVRVINRG, _ _ _ . - - - [IESEeEeeRe

i 33.98 ! 45.21
i 0.25 ! 0.31
: 0.07 | 0.08
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GHG Emission

The Group recognises that climate change poses a risk to its business
and it is committed to mitigating the effects of climate change. GHG is
considered as one of the major contributors of climate change. As the
majority of GHG emission of the Group comes from energy consumption,
the Group manages the carbon footprint by minimising the energy
consumption in the business operation. Policies and procedures adopted
on energy saving are mentioned in the section “Use of Resources” in order
to reduce GHG emission. The GHG emission remained stable in 2022 since
there was a decrease in canteen fuel use and reduction in vehicle fuel use
for business travelling as a result of decrease in number of employees in the
PRC offices, as well as the effective implementation of the energy saving
strategies during the Reporting Period. The Group will strive to reduce the

BERBHER

AEERFARRECHEXBBRER - LK
NERREEENTZE - AERBRABER
BECHEZRRAZ — - ARAKEHKRED
BEREBHRRAERERE  HAEERER
DEBEETNRERERREBRED - R&E
B E S REP AV RN BIRGE M | —#i At 2 1K
REARFFPAR R = REBEBE - 20224 - @AM
TEMELEE TABRD  UREERENE
MEM  BRERBERERD  BBLITER
MEHE B ER D - FUbR =R EF R E 2022
FRIFEE - NEE N FF2025F R ERBH
MEMD10% °

emission of GHG by 10% by 2025.
The GHG emission during the Reporting Period is summarised as follows: PREEHEAEERES T

AN GHG Emission'

[0 mzammm

Scope 1 E tonnes of CO,-e ! i
&i[E—2 | W(ZELHEE) | 10.60 ! 13.62
Scope 2° | tonnes of CO,-e ! |
&E=s 5 W(ZELHEE) | 2,517.73 | 3,681.09
Total GHG emission : tonnes of CO,-e | i
BERBASNE ; ME(—|LiER) ! 2,528.33 | 3,694.71
GHG emission intensity i tonnes of COZ-e/RMB million turnover i i
=R EE DO ZERER) BEARBERA 0.26 ! 0.28

REREPENE TR 3t AR TT AT Rt
REFEKERREEGEMIBERBRE R
EEPIEEGTRBEREFE -

! The calculation of the GHG emission is based on the “Corporate i
Accounting and Reporting Standard” from GHG Protocol published by
World Resources Institute and World Business Council for Sustainable

Development.

2 Scope 1: Direct emissions from sources that are owned or controlled by 2 HE—  REAEEEAIIEHNRRNERE
the Group. HERL »

3 Scope 2: Indirect emissions from the purchased electricity consumed by 3 HE- : REAKEEREEES HOHEESE

the Group. e
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A. ENVIRONMENTAL ASPECTS

RERMH

Waste Management

The Group recognises the importance of waste reduction. Waste
management measures have been introduced to minimise the amount of
waste generated and the impact on the environment. Under our business
operation in respect of its nature, no hazardous waste was generated
during the Reporting Period.

For non-hazardous waste, the waste mainly involves paper, bottles and
food waste. The Group takes initiative to reduce the waste amount by
implementing different measures. For the property development projects,
the Group encourages its contractors to reuse and recycle waste generated
from construction and demolition. For office area, recycling containers are
located in our various offices for the collection of recyclable materials.

The Group has engaged waste recycling company to handle paper waste.
Furthermore, the Group welcomes its employees to bring up any waste
prevention ideas to reduce the waste generation. Recycling bins are also
placed in the offices to recycle newspapers, cardboard boxes, glass bottles,
cans and plastic bottles. Each type of wastes is properly and separately
handled according to their respective nature.

We target to strengthen our recycling practices and reduce waste
generation in future with the aim to promote environmental sustainability.
During the Reporting Period, the effective implementation of non-hazardous
waste management strategies led to a decrease in the amount of non-
hazardous waste generated in 2022. The Group has set comprehensive
reduction target by 10% reduction in non-hazardous waste generation by
2025.

The wastes generated by the Group with different management methods
during the Reporting Period are summarised as follows:

— Wastes
\‘ BEEY

RV EE
AEERRABIBEZDNER N - Bibs| AR
BYERER EERVELEZVNBER
HRFOTE - BAMEBLENEL - R
SHRYEBRELBTERY -

BEEZVIZEEEMA BTFREH - AE
EEEIRERIIRIEZNRE - gt
BREEBME  ARESBEARRERER
HEBEPEENERYETERN B RER
BA-BRAZEEmNE  REEARLERE
(O] Y A 25 U T [ W R R A Y -

AEBCZREEEYD R AREEEM - It
O REBELDREESRL TG IERBAAR
E - HBROBEYHELE - RAERED
WA R R E - AR - KIBM - R R
e XHEEEYRBEESANHEZERE
BERIE -

FAPIETEIR B 1% 00 5% [0 | 2R 48 ROm D BE &
WRESE KMRERERREAIFEERER - W
SHIRN - EEREDE EESENE R E S5
2022FEAENEBBREDEER D - NEET
T 7 E2025F MmEREEYE A 2/ D 10% K 4R
ERBEEE -

RBERMAEEEENBEZENRTATER
BRI

Non-hazardous waste recycled i tonnes i
EEEEEEY | W 3.85 ! 0.18
Non-hazardous waste disposal i tonnes i
REBREEZEY | WE | 0.80 ! 4.80
Total non-hazardous waste generated ! tonnes i
BEEBREREYEE ; W 4.65 ! 4.98
Non-hazardous waste disposal intensity tonnes/RMB million turnover 1
BEFEREYEETE i W BB ARERA 0.0001 ! 0.0004
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USE OF RESOURCES

The Group has implemented policies, including “Energy Saving
Management System” to achieve efficient use of energy and water for long-
term sustainability. Under our business operation in respect of its nature,
no packaging materials and related resources were produced during the
Reporting Period.

Energy

The Group has promoted the concept of energy saving and emission
reduction during the entire process of its development and operation. For
energy conservation, air conditioners are set within a reasonable range of
around 25.5 degrees Celsius. Lights are changed to LED and should be
turned off before leaving the room. Unnecessary and extra light bulbs are
removed in order to save power. We remind our employees to switch off
idle electrical appliances to promote energy saving. With these measures,
not only can the energy consumption be saved, but also the indirect GHG
emission can be reduced. In light of the decrease in manpower in the PRC
offices and effective implementation of the energy saving policies, the
amount of total energy consumption dropped during the Reporting Period.
The Group has set inclusive total energy consumption reduction target by
10% by 2025.

During the Reporting Period, the energy consumption is summarised as
follows:

Energy Consumption

BERAEE

Direct energy consumption

A2.

BRERA

AEHE Fif % AR RRKERE RS
B (BB HIE ) - AEREHA
FEBERBEE - RBAMEBLENLE 1N
SHELBEEERENHRABER -

BEIR
AEBNEEHRERZENBETBEHER
PRS- BTHIARER - EHRREEL25.6
BRENSBHEEAN - BEFMBLEDEE
LB E AT EAARARE - BRIV ERS
BRER  BHNAE - RESTHMREEN R
HETRE - ZFRENERBHER - TABR
PRBEREREHR - ARPEREELATH

REFREB R A NE M - ERAEREFELEL
EEMTR - AEBEHFED2025F 8RR
BEFERRIE10%H B 1R

R E HRDEFRM RN T

15

ERERNHR i ! :
Petrol i Mwh 1 i
pav:i | JRELES | 13.37 | 15.83
Natural gas i MWwh 1 i
RAR i JKELEF | 34.96 | 46.55
Indirect energy consumption : : :
R4 AL OR 3% i i :
Purchased electricity i Mwh 1 i
HEE i KEBE | 2,796.67 . 4,087.46
Total energy consumption i MWh i i
RRAEE | JKELEs | 2,845.00 ! 4,149.84
Energy consumption intensity i MWh/RMB million turnover i i
BERERERE : EER,BEAREKA | 0.29 | 0.31
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RERMH

Water

Water is another important natural resource. As the water supply for most
of our office areas is solely controlled and centrally managed by their
respective property management companies of the buildings, it is not
feasible for the Hong Kong office to provide water consumption data as
there is no separate meter for each individual office unit on the water usage
record. However, we still actively seek ways to reduce water consumption
in Hong Kong office. The Group strives to promote water saving in daily
operation by posting reminders in office to remind our employees to
conserve water. Owing to the decrease in manpower in the PRC offices and
effective implementation of the water saving policies, the amount of water
consumption decreased during the Reporting Period. The Group has set a
reduction target of 10% in water consumption by 2025.

The water consumption during the Reporting Period is summarised as
follows:

Water Consumption*

v\

KRS BEEHNEARER - ARBRMAIHS
MAZTHEHHEKIBARESEEFOVEE
BRABUEFHMNEFRERE  SEJNBRAEE
7 I B ST KSR AL SR K 8 - BN B kIR
HRASHEKEHIE - AW - RODEGEERK
K AKE K o Bl - RANVZERIZEEE B &
AKX ARPREBEEAF RS REKEE
BB REMNAKEERTHR - KEE
RER2025F FKER A 10%H B Z -

R¥RE IR RKER M T -

@ FKE

Water consumption . ms3 | i

FEKE i K 73,800 ! 110,000

Water consumption intensity | m?RMB million turnover 1 |

FKBHE ; NTKSBEARBYA | 7.64 | 8.22
4 The Group’s water supply for offices in Hong Kong is centrally managed 4 AEEREENRAZHENHKAFESE

by their respective property management companies of the buildings.
The water consumption and its intensity applied to the Group’s operation
engaged in the PRC only.

THE ENVIRONMENT AND NATURAL RESOURCES

The Group’s businesses on property development, property investment
project management services and security trading and investment do
not have significant impact on the environment. The Group reviews its
environmental policy from time to time and will consider implementing
further eco-friendly measures and practices in order to enhance
environmental sustainability.

A3.

REZWMEEERRAETERE - FKERER
[E{EE A E E M [E #2ET5 ©

BRERARER

AEEYMEER WERE BEEERBE
EHRBEBERREEBABHRBELIEAY
2  AEETHEHERERE  UHERE
M- THRERERRER - HmRTIREA
SEM -
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CLIMATE CHANGE Ad. RIEE1t
Governance BIE

The Group addresses climate-related risks based on the nature of the
risk to our operations. The physical impacts of climate change, including
extreme weather events, or damage to facilities have immediate operational
impacts and are treated as operational risks. Long-term challenges, such as
emerging ESG issues and climate-related risks and opportunities, may be
discussed by the Group’s ESG Working Group.

Supported by our ESG Working Group, the Board oversees climate-related
issues and risks regularly during board meetings and ensures that they are
incorporated into our strategy.

To ensure the Board to keep up with the latest trend of climate-related
issues, climate competence training will be provided to ensure it has the
necessary expertise and skills to oversee the management of climate-
related issues. The Board also seeks professional advice from external
experts when necessary to better support the decision-making process.

The ESG Working Group provides effective governance for integrating and
addressing ESG issues, including climate change, within our business. The
ESG Working Group is responsible for approving operational emissions
targets for the Group and commissioning an ESG benchmarking, as well as
gap analysis exercise to identify gaps in both disclosure and policy relative
to the best practice standards. Moreover, the ESG Working Group works
closely with the Group’s different operation departments, with an aim to
develop consistent and enhanced approaches on addressing ESG risk
issues and report to the management.

AR EAR IR E 2 R B e 1 SR B R R AR R
MEk - RIREEMYIERE (BIERm KR E
HRREER) GEELELERYE WA
REERR - AEBENESGITEAFI L E &
FHEIDREL - 2037 3R M ESGRT R JA I SR M
HEMER S -

EHRMOESCGIIFAN I T - HMMESS
AEEg RN ENEERRKRAMNBE
ME - RS E WA IR EEE

AEREMANEZSR ERREBEBEN N
182 - BRHRIEENEI - LEREEEN
ENEEMBNREEREBRIFHABERENE
B RMNEFSEELERSIINIERN
EXER - UEIFMIRRERIE -

HPIMESG T RARERFIMEB T BE M
RESGR R (BRI RHEEMAAE -
ESGT{FHE A EHt/EASEMNESH N A RIL
ZROEITESGREERH, - AREESITIEL)
ATEE H s EERSERBORENRE @
ByZEHE o th4h - ESGTEHEEAREEMN T RE
BHRPIZ YA 1E - B AR ARRESGE K
E—BNBGERN AL MEEEHE -
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A. ENVIRONMENTAL ASPECTS

RERMH

Strategy

Climate change risk forms part of our overall risk profile through its role in
increasing the frequency and intensity of certain diseases, and the health
and mortality impacts resulting from natural disasters. We assess the overall
level of risk by taking into consideration a range of diverse risk factors
across the many categories in our services range. This diversity of risk is
combined with our business strategy and broad geographic footprint helps
us mitigate risk and provide protection against the impacts of short-term
climate change effects.

Our property development projects and project management services
continue to provide protection for people in our communities against
weather and heat-related disease. Besides, we continue to explore
opportunities to engage our business partners and encourage them to
develop climate resilience and reduce their operational carbon footprint by
taking into consideration of different climate-related scenarios, including a
“2°C or lower scenario” through the following steps:

Step 1: Set Future Images Assuming Climate Change Effects
As climate change measures proceeds, there is a possibility that the
industry will be exposed to substantial changes, such as stricter policies
including the introduction of and increases in carbon pricing, as well as
advances in technology and changes in customer awareness.

In light of these climate change effects, based on the International Energy
Agency (“IEA”) scenarios and others, we developed multiple future images
as the external environment that will surround our Group. With regard to the
IEA scenarios, we put focus on the 2°C scenario (2DS) and pictured future
images in case where climate change measures do not progress and where
such measures progress further “Beyond 2°C scenario”.

SR BE

M b L i 3 3 L A 3 0 2 e R E’\]FETTD
BENRBALEHREMILTCRNZEN
EPER - BT RAERRERAMN N — D
ﬁiﬁ@i@%)ﬁﬁﬁﬁ&%%ﬁWELF%*%EE‘JEI’\J*%
FI A F A R =R FHE AR KTE - ERAE
B 2 B BB TR0 SR T B A D2 O 33
PRES - ABREMRERRILREHSEE
HRERE(CFENRE -

#® Fﬁﬂ’]#@%?‘lﬁ&lﬁﬁ EEMBEE /R
B AFHRERE - FERZRRMEREH
RRNRE - lit?\\ BRI R E I
EBaEREHAFENRE  ITEEOBFIEEN
THEREZEETRNREEABES - B24&2°Csk
FENER] ZERAEERENLRDEEE
KRy -

F1L  BRAEBZBLHERERRER
BEE RIS LML - ZITEALEHEER
EREL - PIINEEARHKE - B AMIE
BIEE - UERMMESNEP BMNEL -

EREEREECTE  RARBEERERE
(TEAD MBS AEAMIER - $IE T ZHEAR K
BIER/ASBEEEMIMNERE - HRNIEABR
B EHRAE2°CIER(2DS) £ - W T1E
RixB LML B IS ﬁ)ﬁuﬁﬁt AR M —
FEBB2°CHER ERNBERTHRKE G
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Step 2: Consider the Impacts

We considered the impacts on the Group for each of the future images
developed in Step 1. We believe that in such a society, it will be possible to
expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and production,
introduction of and increases in carbon pricing is anticipated in accordance
with the global advance of climate change measures, leading to the
possibility of higher raw material procurement and production costs.

On the other hand, in the case where climate change measures are not
adequate throughout society, production interruptions and supply chain
disruptions are likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.

Step 3: Respond to the Strategies

The Group will begin promoting the reduction of non-renewable energy
in our daily operation. This strategy will allow for flexible and strategic
responses to each demand for the regions where the emission factors of
purchased electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through comprehensive energy-
saving policies and introduction of renewable energy, we are working to
achieve zero carbon emission in our business.

We minimize carbon emissions through comprehensive energy-saving and
introduction of renewable energy. With respect to renewable energy in
particular, we have set a new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability and progress of
the Group’s strategies, we believe that we will have opportunities for stable
funding and sustainable increases in corporate value through appropriate
information disclosure, dialogue with institutional investors and other
stakeholders.

$F25 .  ZEE
BMZETHEAPETNESERREGE RS
B2 - ZMAERE - TEERLEFR - AT
BR -G EER R -

EHRMBRBNEENZETE @ BEEK
ﬁﬂ““fthﬁmﬁ’ﬂﬁ%ﬁ JERTHCE B RSl AR
BERRMHEREMAEER AN LT RO -

S—FHE - ERHeRERERELCEETRH
/RT A BOK S B A KE B9 SR R F58 2 45
CAEERE A RS AT R AR S 0

E3L  BEREE
Z—K%@H%EE%%@EPF%?ST&@WQ\KEIEE
BER - ZERBEATEREES N EREEENREA
%mﬂ']i‘lﬂlu__uﬁ’]lﬁﬁﬁ??fﬁﬁlﬂj Eﬂ@éﬂiﬁz\imi
)\ ' ﬁﬁﬁifiéﬁgﬂﬂﬁﬁﬂﬁiﬁﬁﬁﬁﬁ T
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HMamAmENEE  RABEREERR
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Risk Management

The Group identifies the climate change related risks or to test the existing
risk management strategies under climate change with the aid of risk
assessment. Hence, the areas where new strategies are needed could be
identified.

The risk assessment takes a standard risk-based approach using national
data, local information and expert knowledge, which can identify how
climate change may compound existing risks or create new ones. The risk
assessment is conducted through the following steps:

Step 1: Establish the context

o Objective/goal

° Scale

° Time frame

° Climate change scenario for most climate variables and sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard in the past in the
area

° Risk management strategies in place to tackle future occurrence of
the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected time frame(s)
and emission scenario(s)

° |dentify potential hazards

° Investigate whether any existing risk from Step 2 may get worse
under future projected changes

o Identify new risks that can emerge under future projected changes

Step 4: Analyse and evaluate risk

° Identify a set of decision areas or systems (i.e., geographical areas,
business operation, assets, ecosystems, etc.) that has the potential
to be at risk in future

As outlined within the ESG Governance section above, the Group has
robust risk management and business planning processes that are
overseen by the Board, in order to identify, assess and manage climate-
related risks. The Group engages with government and other appropriate
organizations in order to keep abreast of expected and potential regulatory
and/or fiscal changes.

We continue to raise awareness of climate change in regard to monitoring
of carbon and energy footprint in our daily operation. However, there
remains gaps in understanding how such climate risks and opportunities
may impact our operations, assets and profits. The Group assesses how
the business addresses climate change risks and opportunities and takes
the initiative to monitor and reduce their environmental footprint.
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AEEBBRETEHENR \%QMEE«%HW
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Significant Climate-related Issues

During the Reporting Period, the significant climate-related physical
risks and transition risks, which have impacted and/or may impact the
Group’s business and strategy in (i) operations of property development
projects and project management services, (ii) supply chain and value
chain, (i) adaptation and mitigation activities, (iv) investment in research
and development, and (v) financial planning, as well as the steps taken to
manage these risks, are as follows:

Climate-related risks description Financial impact

SR, 16 A A L P Lk 3

Physical Risk
HRER

Acute physical risks
M EERR

ERRIRNERREE

RREDE  EFER AR ERERE
()EFRENIAR BEEREHZE - () ERR
EER  (IREREBEHNEARGEREER
b Ko BB AL [l B B FE M AR BRUR B - (V)T IR E -
(V) B1 75 3R 21 IA T 7 8 B2 55 4 LB T £R BN A 2 B
mr

Steps taken to manage the risks
7 B8 3 b T BREUAY 25 BR

— Increased severity and frequency of — Operating cost increases — Planned to adopted scenario
extreme weather events such as cyclones | BRI AN analysis to disclose an organization’s
and floods, strong wind. Hence, staff 1 planning under future scenarios,
are easily injured. In addition, under the — Capital cost increases due to the most notably one with in a “2°C
extreme weather events, the costs of damage of facilities | scenario”
transportation, communications and living MBI E BUE AN AN N FTEIR BB E DT R EFE A ST AR

increase, which may lead to financial loss |
BEAMK - BESHHRREBE |
MERISERIE I - Fk - TEABRBSHR |
18 o WS - ERBARENT - BEK
A BAAMATERIE I - BT A B |
EEES ‘

— Increased likelihood and severity of
wildfire, which may hinder the operations '
of factories. Financial loss occurs due to
the interruption of supply chain, logistics
and transportation
ENEF AR B IERIBRE M - BRI sE S |
BEIRAEE o R HLESE %fﬁﬂ@ﬁa
B R T B AR BA TS AR K ‘

TERTHRE - THERI2°CER]

— Established a natural disasters
‘ emergency plan
B BANERZTER
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Climate-related risks description Financial impact Steps taken to manage the risks

AR AR B L Bt o b7 = B [ by T BRERAY 2 B

Chronic physical risks

B ERER

— Prolonged hot weather may increase the — Revenue reduces from decreased — Planned improvements, retrofits,
energy consumption operational capacity and the relocations, or other changes to
EERMAMN KRR AL EMERNE | negative impacts of workforce facilities that may reduce their

WA EEZ RN TREMAE) R A vulnerability to climate impacts and

- Climate change brings uncertainties to the ! SOEET R increase the climate resilience in long
environments of property development term
and sales. Although direct losses will not FHEIR AR BEGE - BuE - B
be incurred by the Company, this may still E fth AT gE PR H ¥ mUIR =2 2 0 e 55
affect and limit the product (properties) 1R S R B SR R E e b (L
and services significantly : :
RURZ LAY B R AN ERIF R T - Engagement with local or national
T - MARDNRTSELEEBRL B : governments and local stakeholders
e Em(ME)HENRBELS on local resilience

R BB : : B3t 75 8 B SR IBURT BA B3t 75 | 2 48
% L BRERITERNEITIERS

— Prolonged climate change may detriment
the human’s health. Continuation of
temperature rise can increase the fatality
rates and incidence rates of some
diseases, especially the one related
to cardiac and respiratory system; the :
spread of some climate-sensitive diseases |
such as malaria and dengue fever may :
increase
RERIRB(C AR BE AR - |
FURFRET = & — LR B0 5 T AN
BRE - RERELOETTRESE @D |
FRIA Eﬁﬂféﬁiﬂ%—%é’fﬁﬂ%@(@m
RImEEE R se &g a0 :
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Financial impact

Steps taken to manage the risks
7 BT 3 ke T EREUAY 5 B

Transitional Risk
BB R

Policy risk
R B

— As aresult of energy efficiency =
requirements, carbon-pricing mechanisms |
increase the price of fossil fuels, or i
policies to encourage sustainable land
use, hindering the area of expansion,
which increase the operation cost :
HAREERAEER - BREBKTIRE T =
AREE B - SRR LRI |
R - PEBE T EAEMESR - fEmIgin T E |

— Mandates on and regulation of existing
products and services as of the tightened
environmental and safety laws and ;
standards of oil. We have to spend much
compliance cost to update or maintain ‘
the equipment to fulfil the new regulations
REBEEOAHRENRZ2EENRE -
HIRBERFIRBHREMNEE - HMI !
RILERNEE RPN 375l 4 o 3% 5 A
REIHE :

Operating cost increases due to
increased insurance premiums for
the construction sites
AREET AR EEN - EE
B AR5 AN

Compliance cost increases

B RN N

Planned to be involved in carbon
trading and adoption of clean energy
in the operations to reduce the
carbon emissions

FTEIZ M M EE T IRAS
BRRSIR LR D BRBE L

Monitor the updates of the relevant
climate-related environmental
policies, to avoid the unnecessary
increase in cost and expenditure due
to the violation of the climate-related
environmental policies
ESERARIGEERRBGENE

e EE R RIEEBRRBUR
[IEES G -3:0)0@ N I b
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A. ENVIRONMENTAL ASPECTS
RERMH

Climate-related risks description Financial impact Steps taken to manage the risks
5,15 AE B /L B e BB E 7 BT 3 ke T EREUAY 5 B
Legal risk
AR
—  Exposure to litigation. We have to adapt — Operating cost increases for high — Monitored the updates of
the tightened law and regulations issued | compliance costs and increased environmental laws and regulations
by the government due to climate change, insurance premiums for the Group and implemented GHG emissions
and they have the risk of litigation once | BERKARESELAEM - £ calculations in advance
they failed to obligate the new rules | E (R &N | ECRIERIBIAEARM B R - IRAT#

B - MAREEL - RINUEBE | L TREREHRETE
B AR M B RS A AR - — B4R ‘
REBTFRAMES - PIRGFRAN |

=l 1

— Enhanced emissions-reporting ‘
obligations. We may have to spend much |
time on fulfilling the report standards to
comply the new obligations
NsaHERIRE EH - HMTATRER EIE
ERERBITREREAETHER

Technology risk

Bk

FT [ B
— Developing the low carbon energy-saving — Capital investment in technology — Planned to invest in the innovations
products and energy saving technologies, development increases of energy saving products
the capital investment and R&D expense Bl 3 & AR E N STEIIRE N ETREE mAV AT
increase consequently
FEB KRB E mAETRE AT - BEEA - Examined the feasibility and benefits
M2 B ARE 2 1E 0 : : of applying the latest low-carbon and
1 energy-saving technologies into our
— More green building strategies with low- operation
carbon, energy-saving technologies T 52 15 SR 3T B (K TR A0 B0 B B 4t e R
are adopted by industry peers. Lagging B M HEE R RIIT A s
behind may weaken our competitive : :
edges

B2 RMIER - RTINS ERER
WERRTIM - kT REIBRMAG

BFEY
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Climate-related risks description Financial impact Steps taken to manage the risks

AR AR B L Bt o

Market risk
iRk

More customers are considering climate- -
related risks and opportunities, which may
lead to changes in customers’ demand ‘
for product (properties) §
$E R P IETEE i R AR A B 6 [ b A0
B ERREREFHER(MEINE | -
ke A ‘

Uncertainty in market signals. “How
environmentally friendly the product is”
becomes one of the factors to affect the
product (properties) selling price P -
MGEROTEEL - [ERONERRFRE
EIRATEER(ME)EENREZ—

Increased cost of raw materials. More ‘
environmentally-friendly raw materials may |
be much expensive, which may increase ‘
the cost
FR R AE AN o BIRR AR B AT B R |
ERRE B REEBIMRAR *

Reputational risk
BERRE

Unable to fulfil the expectations of =
the customers, damage the Group’s
reputation and image
EEAMRRPHNSE  BEAEENEE
i 3

Stigmatization of our business sector, ] =
such as more stakeholder concern ‘
or negative stakeholder feedback

on the properties designed in a less
environmentally-friendly way
BAIEBHIHERI 1§IJXZDE%$%T’7§%§
BRT S D EH U KRBR R AR
MYENBERE :

Revenue decreases for the change
in revenue mix and sources
WA B A MR 8 B BB AR

9\

Operating cost increases as abrupt

and unexpected shifts in energy
costs
BERABERRKANRATE
SN (LT E

Production cost increases due to
changing input prices and output
requirements

AR ABREINELERNE S
BUEEERK AN AN

Revenue decreases from decreased
demand for product (properties) and !
the decrease in operational capacity |

8 TRRTRD

Operating costs increases from
negative impacts on workforce
management and planning
BEKARSSH HERMR R
BERE MmN

= B [ by T BRERAY 2 B

Tightened the control of the
environmental hazardous materials
in our products/services and studied
the application of recycled materials
MEEE &/ RSP R EEME
BPES  FRRBEM B ER

Supported the green productions

MR EEE

Fulfilled the social responsibility

by organizing more activities or
executing actions to demonstrate
how we place importance on climate
change

BITHEET - 8T L EHEK
B{78 - BERERMERIEEENE
B
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A. ENVIRONMENTAL ASPECTS
RERMH

During the Reporting Period, the primary climate-related opportunities and REEHR - BREAENEE%E AR
the corresponding financial impacts were as follows: B ENT

Detailed description of climate-related opportunities Financial Impact
SRR ME BB MR RO =F AR 1 A BB E
Resource efficiency

BRERRE

— Reduce more packaging material usage
WA E L BEMEEER

— Reduce water usage and consumption

B RKEFERE

Energy source
BER R

— Use of lower-emission fuel sources

56 R FE R RHIR

— Use of supportive policy incentives

156 A ST I BUR BB H e

— Use of new technologies

{56 Pl

Products and services
EmMRE

— Development of climate adaptation and insurance risk solutions

7R B SRR 8 FE AR B L RR 00 B

— Ability to diversify business activities
EBEBEEIHEE

Markets
Mm%

— Access to new markets

EAFTS

Resilience
A

— Participation in renewable energy programs and adoption of
energy-efficiency measures
S EA] B4 B IR AT &I SRER A RE R e

— Resource substitution or diversification

BRERKZHEE

Operating cost reduces through efficiency gains and cost
reductions

BBIR SRR M AR B AR E 2 A

Operating cost reduces through use of lowest cost
abatement
FBE A RIER AR RIR R E S KA

Returns on investment in low — emission technology
increases

AR PR RSl B0 45 2 (3] #4810

Revenue increases through new solutions to adaptations
needs, such as insurance risk transfer products and
services

BB IR RO FTERIRTT SIS AW - BlEnERER [ B
% 2 M AR 5

Revenue increases through access to new and emerging
markets

BB AT TSI p A

Market valuation increases through resilience planning,
such as infrastructure, land and buildings

TG ERBEREIE N - FIANERP R - Lt AE
)

Reliability of supply chain and ability to operate under
various condition increases

RS Y AT SE MM E AR R T E (ERORE 7738

Revenue increases through new products and services
related to ensuring resiliency

478 308 B R R 558 1 A B M) 3 2 m AT AR A5 4 AR A
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Metrics and Targets EEMBE

The Group adopts the key metrics to assess and manage climate-related
risks and opportunities. The energy consumption and greenhouse gas
(GHG) emissions indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such information is material
and crucial for evaluating the impact of our operation on global climate
change during the Reporting Period. The Group regularly tracks our energy
consumption and GHG emissions indicators to assess the effectiveness of
emission reduction initiatives, as well as set targets to contribute our effort
to have minimal impact on global warming.

The details of time frames over which the target applies and base year
from which progress is measured are described in the section A1:
“Emissions” and section A2: “Use of Resources” of this Report. The Group
adopts absolute target to manage climate-related risks, opportunities and
performance.

N B A R IE R T 1 E 1R R A R R
B o g2 FOHFEFR E R 8 (GHG) HEIE IR
XEﬁﬁE’\\u:Hﬁﬂ EHE R AER R RRE
B BMRALEEEENTERMNES Y
E/\iﬁiﬁﬂfﬁi\ﬁﬁ\l"”tﬂﬁ CERWEE o K
SETHREEMOERBEENREREBHER
B2 - AEHERBERE M B T - WRTE BIZ
NERBEME 2 HERNOTER/IME -

RIENATE D : THERIFA2E 7 - [ERE

EAIELTER R ENEREENEERN
ERFHOFAES - AEERBEHBIERE

EERRABAER  BBMER
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Zensun Enterprises Limited

EBREEBRAR

B. SOCIAL ASPECTS

HEEHE

EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes that our business success is based on the capability
to attract, retain and develop our people. We aspire to be an employer
of choice and recognise the importance of providing a decent working
environment where our employees can thrive. A comprehensive framework
incorporating detailed human resources management policies of
recruitment, promotion, working hours, equal opportunities, compensation
and benefits is embedded in “Staff Handbook” and “Personnel Policies &
Procedural Manual”. We are fully committed to complying with the laws and
regulations related to employment. During the Reporting Period, the Group
did not receive any notice of non-compliance in relation to employment.

To ensure diversity and equality, the selection in our hiring process is
non-discriminatory and is solely based on the candidates’ performance,
experience, and skills. All employees have equal opportunities for promotion
to promote a fair competition among employees. Consistent criteria are
applied for assessing candidates regardless of their gender, age, marital
status, religion, nationality and disabilities to ensure fair judgment and avoid
any risk of favouritism or discrimination.

The Group endeavours to offer its employees competitive remuneration
packages in line with the market trends. Salaries and wages are normally
reviewed on an annual basis with performance appraisals and other relevant
factors. Apart from salary payment, there are other staff benefits including
mandatory provident fund, medical insurance and performance-related
bonuses. The Group has continued to receive “Good MPF Employer 5
Years+ Award” for 2021-22 obtained since 2015-16 in recognition of its
compliance with employer’s statutory obligations and provision of better
retirement protection for employees. Moreover, another two awards,
namely “e-Contribution Award” and “Support for MPF Management Award”,
for 2021-22 since these awards were set up in 2016-17 for adoption
of electronic means on MPF administration and striving to encourage
employees to actively manage their MPF, both from Mandatory Provident
Fund Authority.

Apart from it, the Group is being a Signatory of the Good Employer Charter
pledges to adopt employee-oriented good human resource management
practices issued by the Labour Department of the Hong Kong Government.

W AR,

Zensun Enterprises Limited
EEREHEARAT

is honoured as a MIFH
Good MPF Employer 5 Years+
[BEFREST+)

and prosentod with 285
e-Gontribution Award [ 18 F #1515 |

and
MPF Support Award [ 3 1t 3% |

P

Crarg voren
D o s Dt

EEREIER
B1. E&E
AEBERBBEMOEBKNEENRS| - HHE

RIEHEBTHEES - RAPEXHEHEE

BRAREERHT—EFENTIEREER
BERAIENEEIN f?il?ﬂﬂﬂif/\%ﬂ(%ﬁ&
REFMIASEGAIER  SARE - &7
TIERFF - FERE - ‘%ﬁ IR ENEFAAT
EREERE - RAIB AR 2EETHERE
BAEEE MR G) - NEE EIfE > AR E I EE
EEAERERNTERBA -

ABRJFEZTIEERTE  BAEHRELBREFRE
A EERNERE LB LTS (RE
A BEEREEZEATHT  TEREENE

FEETHE o AEERN—BUREFHIRE
/\ Em AR - Fi R FRE
CEEE  BAREL  URARATAERMTR

—WRimE@jﬁﬁo

REEHRNIRAHEEREFAMEBENA
BEINNTFHEE FEeRIE—WETFR
BRI REMAREER - lﬁ%%ﬁﬁfy\\ '
AEBBEHEME TR - BERES

1R B R 2R IR BT Z\Iozﬁﬁlﬁﬁzéﬁzomi
2022 F E & IEESF+5 | #2(H2015-
2016 EHKER)  UWEHFEBTREXIZE
EEIAREEBREFERKRE - A &
SEESSINMIFRIE - B152021-2022F F
[BeRRET R HSESEEE|(BZ
SHIBR2016 2201 7F K EEB) - UKRB
HEABTHAEERBESTREELB NS

BEERBERLRESHRBHMEAEES
BEERDRE -
AN - REB TR AR BB BT S TR EF

BINEINBREUBURTASEREREN
RIFANEREEER -

Good MPF Employer
5 Years+ Award
Certificate

& LU IEFE5F+555
2t
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With the belief that a harmonious workplace and the sense of belonging NEBEZMEN TIEIRENES BB RRE
among employees are essential for the development of the Group, we BREFEE  RMBBEKTRLREEE
actively promote team-building development by organising different social RREB B ERER - RREHME - AEEB
activities. During the Reporting Period, the Group held various forms of BARFEAZHEO XEBRELFESHMELIE
cultural, sports and recreational activities and club activities to stimulate ) MEEIEHMAES  EEMEEET
the vitality and creativity of employees, enrich and activate their cultural and NALIREEASE R, BB THAIERE B
recreational lifestyle, and develop their entrepreneurial spirit, perseverance HAEGE®S - LT2EHEIES :

and teamwork. Listed below are some of the staff activities:

Activities

EE

January 1 provide Spring Festival gifts to employees i
—A | REESHERTEL i
March i organize flower arrangement class and provide gifts on Women’s Day for female employees; i
= i organize Farm Outing activity for employees i

P ERZEB AR TRRAETIDES RRHER  BRRRELEH ;
April ! organize activities for employees, such as, flower arrangement, art, cooking and yoga classes :
m A | BB TRE)N ¢ TLEIE - E0THE - BT RMME ;
June ; provide gifts on/during Dragon Boat Festival for employees i
~A kIR A A T RGNS & ;
September ; provide gifts on/during Mid-Autumn Festival for employees i
A | RREFERR A B THRftS m ;
December i organize music concert, annual staff meeting and annual staff dinner :
+=4 | ERERE  TRREREBE ;
Each month i Each month, the Company will prepare gifts for employees whose birthday are within that month i
&R P BEAR - ARMERERTEZAANNE TEELEY ;
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B. SOCIAL ASPECTS
HtEEH

Staff Activities
ETEE

Women’s Day Activities

L REEED

Art Class
ZETHE

Yoga Class
E27E7 1574

y -8
Cooking Class
ETEYE
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Below is the employee breakdown by gender, age group, employment AT 2IRMER] - FRRER - BRI MM IR R 15
category and geographical region. SnEBMD ©
Employment B

2022 2021 W Ve
By gender By gender .
8 o iR E o

. Female
it

4% 3%

. 30 years old or below

B0BRIHIA T
W
By age group . By age group -
REHERIS 2% HERBERS B 41-50 years old
ANES505%

. Over 50 years old
5074 1=

8%

. Senior management

BRERE
2022 19% 2021 [l Middle management
By employment 0 By employment HRERE
category 0% category B ceneral
R EER EEFE S b —fEE
68%
1% 1%
. Hong Kong
3
2022 2021
By geographical region By geographical region M rre

12 E i B4 1% 18 [ 15, B 4 i
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B. SOCIAL ASPECTS

HEEHE

Below is the detailed breakdown of our employee turnover rates by gender, REEHE R REHIR @ IR - FREE i
age group and geographical region during and at the end of the Reporting B E DR EBMARGFHPMMT o
Period.
Employment turnover rate EERKE

By gender By geographical region

R SIS 5 R IR E i B 5

80 80
70% 20 68%

Male Female Hong Kong PRC
EEfia pegis aBE H
By age group
REREE 5
100
83%
80
60
M 2021
40 H 2022
20 13% 13%

30 years old or below 31-40 years old 41-50 years old Over 50 years old
305K AT 3154057, 412505% 505%0A
5 Employee turnover applies to permanent employees only. 5 EERAEBANKSES -
(To cope with the business needs, the employment turnover rate in 2022 (BRAEBTE  2022F Nt ¥R E = it
reflects the decrease in the manpower in the PRC offices.) FEPFERAFHRD o)
The overall employment turnover rate for 2022 and 2021 are 67% and 12% 2022F 2021 FH B EEEERAE D B A67%

respectively. F12% o
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HEALTH AND SAFETY

The Group values the health and safety of our employees. Being an
enterprise focusing on property development and property management
and sale services, the risk of occupational health and safety associated with
our business and workplace operations is relatively low. However, we strive
to provide a safe and healthy working environmental for all employees to
protect them from occupational injuries or accidents. We have implemented
“Safety Management System” in order to strengthen the safety controls in
certain important aspects including fire prevention, emergency handling
and access control. For example, we minimise the risk of fire incident by
organising regular fire drill of the office building. All employees are required
to participate in this activity to increase their fire prevention awareness.

For property development operation, all the construction works of
the property development projects are subcontracted to construction
contractors. To ensure construction site safety and promptly rectify any
findings in unsafe condition, the monitoring team carries out regular
site visits and inspections. We require our contractors to carry out the
construction work in accordance with the regulations related to health
and safety and to formulate safety measures. The Group has continued
to optimise the work practices and daily management for the sake of its
stakeholders’ health and safety. During the Reporting Period, the Group has
not been aware of any non-compliance in relation to health and safety laws
and regulations.

During the Reporting Period, there was no work injury case (2021: nil, 2020:
nil) in business operations of the Group. There was no work-related fatality
case (2021: nil, 2020: nil) during the Reporting Period. Employees were
given paid sick leave for their recovery. Overall, no employees had serious
accident during the Reporting Period.

Response to COVID-19 pandemic

The health and safety of our employees, and indeed all of our stakeholders,
came under the threat during the Reporting Period because of the outbreak
of COVID-19 pandemic, we recognized the seriousness of the threat shortly
after it emerged in early 2020 and took immediate steps to reduce the
risk of infection among our staff and contractors. We initialized a variety of
precautionary measures across our office/facilities in Hong Kong and the
PRC, including a comprehensive programme of sanitization, temperature
checks, the distribution of protective equipment and work-from-home
arrangement. As a result of these and other precautionary measures, we
were able to minimize the infection rate among our staff.

B2.

RERZE

AEELAEGRRENBERZE - ER—H
HINYEERALBREEMEENDLE
HEMWEBR TSRS BNRERE
kzzRBAYSE - @E0l  RAZHIRN
RIAEERFELZEREENTERE - IR
ERERLIBEGETREIN - R EEI LR
BRG] ANSalH A BRI I AR
SETEZHEMNZ2HEE - Bl BfEH
RITMAKREREDNES - BALARBFEES
K- FEREREHALEZEEY  URSREN
PN E -

MYEBRRZEMS  MEDEFHEREENE
RIRDBTREARR - BEEKERET
B A MRS - LHERE TS 2 MK
EEEBANOEMAL MR - HFIZREE
ERREFELRZ2HEERETERIE X
ERBREHT 228 - AREFEELCTHE
ERRAEERE  UWREEFOENEERR
2 RBEHHE - AREHMENTEMERR
FEER 2 2ARRAR MR BIRER -

RBREHM  AEELCEEHFETIE RN
(20214 : 4 > 2020%F : £) - PIfEHR - &
A T T w1 (20214F « £ - 20204 : ) - (&
EAREMESHER - BAEBMmMs @ REHAREK
BEBTHRAEEREW -

EHE2019FE T BRFSRKE

FEREER - mR2019F HBER B SEBENER
% REURBMAAARHENBRENLES
EE  RAEZIZEBNEENE - #2020
FEHBEAAL S BRI T 178 - R BN
MEENAREHRARBOLE - RFES
BNRENRER,RETHE T SERBRGE
Mo BEEZEAESETE  ERieT - PER
BHDRMER TIEZHE - ARIFIR T Bt
FEMEAITER - R PIEEREE B MR R

fE=&IK -
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B3.

EBREEBRAR

SOCIAL ASPECTS
HtEEH

DEVELOPMENT AND TRAINING

We believe that fostering the knowledge and skills of our employees is a
key to continuous business development and success. A comprehensive
“Employee Training Management System” is in place to provide different
trainings to employees in order to improve their professional skills for
enhancing the Group’s competitiveness. The trainings offered by the Group
are mainly divided into two categories — corporate level training and internal
departmental training. Corporate level training is organised based on the
Group’s strategic development needs. The training includes corporate
culture, management and technical training. The Group may invite
external experts to provide lectures and training on specific topics such as
engineering, construction and project management. Internal departmental
training is organised by individual department based on their individual
operational needs.

During the Reporting Period, we have launched a series of training
programmes to our employees as follows:

° Orientation training for new employees to understand the corporate
culture.

° Sales and brand marketing training workshops for marketing
department.

o Real estate management training for employees.

° Training related to applicable laws and regulations for board of

directors and relative management staff.

The Group’s human resources department is responsible for formulating
annual training plan in accordance with the Group’s development objectives
and employees’ needs. The plan is reviewed regularly with reference to the
employees’ feedback and assessment to ensure continuous improvement.
All employees have equal access to staff trainings and development
opportunities.

Since COVID-19 pandemic was still serious in 2022, the government
maintained most of the epidemic prevention measures. In order to avoid
cross-infection caused by the gathering of trainers and the employees, the
Company has simplified the training process, such as change the mode of
training through remote learning and self-learning. In addition, some training
courses have been focused on training in 2021, so the number of training
hours has been greatly reduced during the Reporting Period.

B3.

BREREI

HFIARE - BBRERENMBMEREHRHEXE
ERMKNEZHER - AREERIEZED[E
BIEIIEE RG] - REERKTRIEI - AR
THREMEERE EMRRAEERTN -
AEBERENEINTIZD AMBE - QR EEE
F R BEPT A AR S FI - A AR R BB E I I Y E R
AEBERBERBRME - BIBELEX
£~ BEREMEI - AEEREGHFINEE
FtEHEEE(MIRE  BRERABETE)R
PHABEE S IF o)l o BPPT A EREE A i S AP ER B
EEMEEMTET

RBEHRR - RMEREERH —RIEIE
B BT

. AR BIREABIEY
XA e

CEHTRME

. AT EHEE R E ke 2 HIE
Hiatg o

. REERHEFSHEEERE

. REFSMERAEREASRHMMERER
N AGBIE LRI o

FEBANERBEERBAREZRABEK
REFRGIFTEERIGE  X2ERERE
KaHEE SRt et &) - ARSENRE -
EREDEFEFENETHINRERRE -

72022 F COVID-19FT Bk mZ BB AR
B RIF#ERBOBEE o A% 5 IA
HE B BREERNR XL  ARBEEIR
2 BEESIENNARIEEE - R
MEZ o poh - R EFIRRECHR2021 FH#1T
SR F R RS BRI R SRR o
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During the Reporting Period, details of the percentage of employees RSB - SRELNESZEZEI LA
received training in each type as follows: EZVCENE
Percentage of employee received training in each type SEEANESEZEININEH
By gender By employment category
RIEFE 57 RIBEETIE 5
100 99% 99% 100 98% 100% 99% 99%
85%
80 80
64%
60 o 2021 60 2021
Rate Rate
40 40
B 2022 B 2022
Rate Rat
20 20
0 0
Male Female Senior Middle General
Exfia g management  management —RIEE
SREEE PAREIRE
During the Reporting Period, the breakdown of trained employees by R EHE  EXREIINEERIEN  IT&
gender and employment category was as follows: gl
Composition of trained employees by category RERDHNEZEZIESNARK
By gender By employment category
RIEFIE 5 ZIREERIE 5
100 100
80 80
70% 68% 70%
[ 2021
Rate
$
B 2022
Rat

Male Female Senior Middle General
B pegid management  management —RIES
RRERE RRERE
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B4.

SOCIAL ASPECTS
HtEEH

During the Reporting Period, the average training hours completed per
employee by gender and employee category is as follows:

Average training hours (hours/employee)

By gender
RESIE S
20 20
15 15
107 10.4
10 o1 I 2021
B 2022
5 3.5
0
Male Female
St egia
LABOUR STANDARDS

The Group respects and upholds human rights of employees. According
to the Group’s “Corporate Social Responsibility Policy”, the Group strictly
prohibits the use of child labour and forced labour. Recruitment guideline
clearly states that only person aged 18 or above is allowed to work in the
Group. Our suppliers and contractors are expected to follow the same
standard of labour practices when working with us. The Group strictly
complies with the relevant laws and regulations regarding labour standards.
During the Reporting Period, the Group was not aware of any cases related
to child labour and forced labour.

MBS - RS NEEERN B SN EE
THEHEEEREAT -

FEHIREE (D EE)

By employment category

ZRFEENE S

125

Senior Middle General
management  management —fREE

BRERE hARERE

B4.

B IR

AEBEEERERER AR - REAKEH[ D
EUHSEERER]  AREEREERETRR
B85 T - MABIESIAMRTE - EFRI18FHRK
AL AT AR AEEER - BAAMEER R
ABHERMEFERAETHARNS TEL -
AREERBETARBS TEANARER IO
B RBEHE AREMEBEASEANEHE
T R4 T BN -
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OPERATING PRACTICES EEER

B5. SUPPLY CHAIN MANAGEMENT B5. f{tEHERE
As a property developer, the Group collaborates with contractors for VEEMERRER  NEERRMOWEXERE
construction work services on our property development projects. During BEEABHASIEERERTIERE - RFFEH
the Reporting Period, the Group had 12 suppliers (2021: 12 suppliers) which B AEBRFEEF12REER (20214F ¢
were located in the PRC. We recognise both suppliers and contractors 125 ER) BARNEEERABEEEEN
as valuable stakeholders in our business supply chain as their responsible ERERERMNEENEERRITIREASSE
business practices are crucial in contributing to our success on quality RER BPGAESESAESHERTHNEER
excellence and sound reputation. We are also fully aware of the potential mE - RPN E2EEEDERPHEEEMERY
environmental and social risks associated with our supply chain and are BEREBERGEERER  WEEHEFLREABRE
committed to mitigating such risks in collaboration with our suppliers and VB BRORRBRIKEZERR - flan - ZED|HE
contractors. For example, the Group prefers choosing local suppliers and EEIERMNIRRREZE  KEBEEELIEE
contractors whenever possible with environmental consideration in the S E R M AR o SR A hnoR B (L FESB AR
supply chain management. This can strengthen the control of environmental R IR E LRI H] o
risks related to supply chain.
The Group’s “Tendering, Procurement Management Handbook” has been NEBBEHETFBIE - HEEIEFM] - AR
established to set up principles for selecting suppliers and monitoring HEEFRRAREEHERRIR - ﬁ{?ﬁ@}&
suppliers’ performance. We only invite suppliers who are committed to high EETEE ER BELMTREENMHER
quality, environmental, health and safety standards to join the tendering %ﬂu?@%ﬁfi o WMEMIL AN  BIK - BE -
process. They are selected based on criteria including compliance, price, HESFESFZEFETHE - Mg EREH
quality, stability of supply, etc. We aim to maintain a long-term and stable féﬁﬁﬁf\irﬁrﬁiqﬂ RIRIE - EEARRE 1B
relationship with suppliers based on their performance in the annual TFEHIRIR -
assessment.

B6. PRODUCT RESPONSIBILITY B6. EmEE

As a property developer, we place importance on quality standard of
our property development projects for achieving sustainable growth of
the Group. Our commitment to excellence is manifested by our detailed
monitoring systems at each stage of property development projects,
complemented by comprehensive customers feedback mechanism
and data security system. The Group fully complies with the laws and
regulations related to product responsibility. During the Reporting Period,
no non-compliance was noted regarding product responsibility.

(i) Quality Control
To ensure product quality throughout the development process,
the Group has established “Construction Quality Control Operation
Guideline” to monitor the quality of construction work at each
development stage of our property development projects from
advance preparation work, construction stage to construction
completion and acceptance.

We cooperate with experienced contractors with commitment to
high quality, environmental, health and safety standards for the
construction works. Only materials with strict quality assessment are
selected.

Monthly monitoring report is conducted to ensure the construction
work quality from our contractors, and to identify and address any
potential defects. Upon the completion of our property projects,
construction work and the property condition are checked and
reviewed to ensure that properties are defect-free by relevant
department and further approved by relevant government authorities
before handover to our customers before acceptance.
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SOCIAL ASPECTS
HtEEH

(ii) Customer Satisfaction Management and Complaint
Handling
The Group believes that customers are the foundation and
motivation of the Group’s sustainable development and the stimulus
of improvement. We value customers’ feedback and has established
“Customer Satisfaction Investigation Management Procedure” to
carry out customer satisfaction surveys in order to understand
the customers’ opinions on our service quality, sales and after
sale services. Comments from customers are inspected and a
standardised complaint handling procedure has been implemented
to address our customers’ concerns effectively and efficiently.
During the Reporting Period, no complaint (2021: nil) related to the
sales of properties, project management and property management
services was received. Besides, there was no property unit sold
(2021: nil) subjected to recalls for safety and health reasons by the
Group during the Reporting Period.

(iii) Customer Information Protection and Privacy

The Group places emphasis on the security of customers’ personal
data. We have established “Customer Information File Management
System” on collection, use and processing of customer data.
Collected customer data is only accessible to authorised personnel
and handled with care. Relevant training on law compliance and
managing customer data is provided to employees to strengthen
their awareness of customer information protection. During the
Reporting Period, no severe laws violation in this aspect was found
to have posed significant impact on the Group.

ANTI-CORRUPTION

The Group operates with a high standard of integrity and ethics. Our
commitment to preventing any forms of corruption is stipulated in the
“Prohibition on Commercial Bribery Management Procedures”. Employees
who closely work with the Group’s business partners are required to sign a
commitment to strictly follow the anti-bribery guidelines in the commitment.
In addition, we have adopted a fair and open tendering procedure with all
tender documents kept in confidential. Tendering companies are required
to declare any conflicts of interests.

The Group has established whistleblowing policy to provide employees with
a confidential platform to raise concerns about any suspected cases of
misconduct and malpractice through email and phone. All reported cases
are promptly and thoroughly investigated by a department under audit
committee.

Our customers, suppliers and contractors are expected to follow the
same policy when cooperating with us. If any legal case regarding corrupt
practices was brought against our business partners, we will terminate our
cooperation with them immediately.

The Group strictly complies with relevant laws and regulations relating to
anti-corruption. During the Reporting Period, no significant non-compliance
and concluded cases in this aspect were noted.
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We have conducted training courses on anti-corruption based on the R EHRERAATNEFEERZGER T
Company’s audit management system regularly to increase employees’ BEBIIRE  URSEINER - RBEH
awareness. During the Reporting Period, 99% (2021: 99%) of the B 99%(2021 : 99% ) WEEEX T RE)SHE
employees received the anti-corruption training. The number of employees il e BERBERESEINEE AB(ZERESE
received anti-corruption training by employment category were as follows: RIS :

Anti-corruption training REFIEI

Number of employees received training
EZEIREEAR

802
800
600
400
200
3 3
0
Board of directors Senior management Middle management General staff
BERxgKE BREEE PRERE —ES
Total number employees received training for 2022 and 2021 are 616 and 1,138 respectively.
20225 2021 F X I E B BB DRI R616 AFIT,138A ©
Number of training hours
AR
2,980
3,000
2,500
2,000
1,500
1,000
500
15 15
0
Board of directors Senior management Middle management General staff
BEXxgXE BRERE HAREIRE —REE

Total number of training hours for 2022 and 2021 are 2,555 hours and 4,155 hours respectively.
2022F F12021 F &I T2 B 5 7l /2,5655714,155/ N\ ©
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COMMUNITY HE
B8. COMMUNITY INVESTMENT B8.

The Group is committed to supporting the community by incorporating
social participation and contribution in our business development. We
believe through community investment, socially responsible corporate
culture and practices can be nurtured in the Group.

During the Reporting Period, the Group made donations to various
organizations for supporting development of the educational industry such as
Luoyang No. 2 Foreign Chinese School Jianxi Primary School and Nanyang
City No. 5 Complete School, as well as providing anti-epidemic materials in
the PRC. The details of donations are shown below:

AEEGEG2ER TN AP0 ER
‘> BAOXEME - BHMABEEBLERE
AEEARHE LREEENEEXERE

B -

RIEIA - AEERSEE —HNEFEERR
ANELREETFEFATE2ERETZERBER
Ko AXEHBITEER  ARRHTEDZE
WE - BFFBEWT

SUMMARY OF DONATIONS TO THE COMMUNITY HHENRERE
Beneficiary organization Donation details Amount (RMB)
ZEIHE BB E RIB(ARY)

January i Hua County Health Commission and i Donated 200,000 medical surgical masks |
—A i the Red Cross i and 500 sets of protective clothing i N/A |

D (BRERZERA+TE) | RRE20E (EE MM O ERS00ER MR TR 1,2
January i Luoyang No.2 Foreign Chinese i Donated RMB200,000 i i
—A i School Jianxi Primary School L BEBAR®B08T ; ;

o CBISE SN E SRR NR) 200,000 3
March i Dengzhou City Publicity Department i Donated RMB15,000 to assist in holding |
= i and Civilization Office i the Dengzhou "Advocating Frugality" on i i

v (BN MRS E 80 KRN i Civilization Practice Theme Day i i

P BRARKESETT - BEVRIBEIM Rim |

i L BT NERERETER l 15,000 | 4
September | Nanyang City No.5 Complete School | Donated books which were worth i i
NA L (EEmELEEER) 1 RMB30,000 to support school education :

; P BREEBARBIETNEEIHERUE | 30,000 ! 5
October i Longhu Town Government i Donated epidemic prevention materials i i
+A i (BEMEBUN) i which was worth RMB10,000, including ;

i i 10,000 N95 masks, 100 barrels of i i

i i disinfectant and 60 boxes of distilled i i

i . water i i

i : BREBEAREK1ETHHEYE - : :

. L BRENISOE1EE - JHER1004E - . .

: L ARERKE0ME ! 10,000 ! 6
November i Xinxiang Fire Services Center i Contribution to construction of Xinxiang i i
+—A v CEABE T L) 1 Fire Services Center ; ;

| | REESER LR R B R | 2,000 i 7

Please refer to photos on page 41.
ELHMBEAENE R -
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EBREEBRAR

ESG REPORTING GUIDANCE INDEX
ESGH &5 5| ¥R &K

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section

TEHE - BEH - —REBERFREARIER(KPIS) =420

A. Environmental $B15

General Disclosure

—RRIREE

i “Emissions”

LR ]

KPIA1.1
RRBHEMIEIRAT A

! The types of emissions and respective emissions data

TR RARRE A R

“Emissions — Air Pollutants Emission”

LR — = RS R

KPIA1.2
B BIEIRAL.2

Greenhouse gas emissions in total and, where appropriate, intensity :
CRERRAKNE (UM E) R(NER) EE (MU SERAREN - § |
| JRRRMEETE) ‘

| “Emissions — GHG Emission”

[BERY —R=RAEHER

KPIA1.3
BRBHERIEIRALS

Total hazardous waste produced and, where appropriate, intensity
 FELAEEEMAE(UNMAHE) RER) ZE(MASEERS
| f - BEBEMEEE)

0

No hazardous waste was produced
i during the Reporting Period. ‘
P RRESRREELERSEREY

KPI A1.4
BRABIEIRAL.4

Total non-hazardous waste produced and, where appropriate, intensity
 MELEEBEENAE(UNESE) R(NER)EE(MASEEARS
DAL BIEREETE)

“Emissions — Waste Management”
L [HE - R ER ]

KPIA1.5
BRBHERIEIRALS

i Description of measures to mitigate emissions and results achieved

| R RS R B R AT IE AR R

| “Emissions — Air Pollutants Emission” '
! “Emissions — GHG Emission” 3
PTHERRY) — = RS AR

D TEER —REREE TR

KPI A1.6
RRSHEMIEIRAL.6

Description of how hazardous and non-hazardous wastes are handled,
i reduction initiatives and results achieved
P RRIBEE N EEREEYN L  BIEEE SN ATEKRER

“Emissions — Waste Management”

T -EEnEE]

General Disclosure

—RE

! “Use of Resources”

[BREMR]

KPI A2.1
BRBHEMIEIRA2.1

Direct and/or indirect energy consumption by type in total and intensity
 RBRBONEER HEEER(NE
| REE)RBE(MUEESEN - BERETE)

! “Use of Resources — Energy”

Rk ) BB (ATETE |

[ERER— 8Lk ]

KPI A2.2
RRABIEIRA2.2

Water consumption in total and intensity
P RFKERTE (WABES B - BERMBAE)

! “Use of Resources — Water”
P TERER K]

KPI A2.3
R RIEIRA2.3

| Description of energy use efficiency initiatives and results achieved
| R EEREE R aRE B RTE R R

! “Use of Resources — Energy”
P TERER—EIR]

KPI A2.4
BABHEMIEIRA2.4

Description of whether there is any issue in sourcing water that is fit for
i purpose, water efficiency initiatives and results achieved

R REE R AR A AR

AR SR T 7K Bz st &) K PSR

“Use of Resources — Water”
D[ BIRER K]

KPI A2.5
B BUIEIRA2.5

Total packaging material used for finished products and, if applicable,
3 with reference to per unit produced
P B mATAEEM I AE (U E) R (NER) BEEBIEE

Not applicable to the Group’s

i business
B EEEBEA
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section

TEHE - BEH - —REBERFREARIER(KPIS) =420

A3: The Environment and Natural Resources x5 & KA E R

General Disclosure ! “The Environment and Natura
—MRE ! Resources”

(BB RAAER]

KPI A3.1 Description of the significant impacts of activities on the environment and “The Environment and Natural
RSB IEIZEAS A i natural resources and the actions taken to manage them i Resources” :

§ gm%%%iﬁ%%%&%%ﬁ?ﬁﬁ‘viﬁ%%&aﬁéﬁlﬁﬁﬁEﬁ?ﬁ%ﬂ’ﬂﬁ | [RERRAER]

A4: Climate Change &l b

General Disclosure “Climate Change”
— AR R P TREEME]

KPI' A4.1 ! Description of the significant climate-related issues which have impacted, | “Climate Change”
FRERUEIZA41 i and those which may impact, the issuer, and the actions taken to | R &%t |

i manage them 3
DD RN AR E R T ANEARGARBEE - ARBERELR |
| MR T |

Employment and Labour Practices EfE R % TER

B1: Employment {& &

General Disclosure “Employment”

—MRE =

KPI B1.1 Total workforce by gender, employment type, age group and “Employment”

RAS A R IZB A i geographical region R
DARMER - EIEED - FRAERIRMRE DB IE B RS ;

KPIB1.2 Employee turnover rate by gender, age group and geographical region “Employment”

RSB WIEIEB1.2 DIRIER - FheER KRB S HEE AL X PR

B2: Health and safety 2 H % %

General Disclosure “Health and Safety”
—REHEE D[RR EE R

KPI B2.1 Number and rate of work-related fatalities -

BB MIEEB2.1 | ATERERMILT M ABR LR

KPI B2.2 Lost days due to work injury -
BREMIEEB2.2 | BTBBEAIERHR ‘

KPI B2.3 Description of occupational health and safety measures adopted, how “Health and Safety”
RSB N IE1EB2.3 ! they are implemented and monitored D [RRETE

| TR AR BRI R B R 2 - ARMBRRIT RERTTE
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ESG REPORTING GUIDANCE INDEX
ESGH &5 5| ¥R &K

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPIs) Section

TEHE - BEH - —REBERFREARIER(KPIS) =420

B3: Development and Training 2 & K 153l

General Disclosure ! “Development and Training”
— R TR RE
KPI B3.1 The percentage of employee trained and employee category “Development and Training”
RSB MR EB3.1 P RURIREERAN(NERERE FREBEZ)EASNXIEETY | (RIS

Pk |
KPI B3.2 | The average training hours completed per employee by gender and § “Development and Training”

RSB NIEIZRS.2 i employee category ) PTRRERE
D MR REEERIES  FREEERFZINTHRE :

e

General Disclosure “Labour Standards”
—RHE |l

KPI B4.1 Description of measures to review employment practices to avoid child -

FAR B NI IZB4 1 i and forced labour :

| AR R ERI MR AR R E T RAHIST

KPI B4.2 Description of steps taken to eliminate su/ch practices when discovered -
RSB RIEIEB4.2 DR IR B RIS JH R B RS PT ERER Y 25 R :

General Disclosure ! “Supply Chain Management”
— MR Pl REgEE IR

KPI B5.1 ! Number of suppliers by geographical region ] =

AR A RIEEBS A R E B D R ERE B :

KPI B5.2 Description of practices relating to engaging suppliers, number of -

B B UIEIRB5.2 ! suppliers where the practices are being implemented, how they are |

i implemented and monitored 3
P RALE R B EEEN  MERTEREMNNHEERSEE URE
P BERIEITRERA A ‘

KPI B5.3 Description of practices used to identify environmental and social risks -
PR B N IE1EB5.3 i along the supply chain, and how they are implemented and monitored :

e BRI R R SRS IRE R G RB RIS - AREERT |

D RERITA :
KPI B5.4 Description of practices used to promote environmentally preferable -
A I 1EB5.4 ! products and services when selecting supplier, and how they are |

implemented and monitored !
i ?ﬁgm&?ﬁ%ﬁﬁéﬁﬁ%ﬁﬁ%ﬁﬁIﬁﬁé&&ﬁ&i‘%wr}ﬁﬁu CARBEMITR
P ERAD 3
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section

TEHE - BEH - —REBERFREARIER(KPIS) =420

B6: Product Responsibility 7 i & 1+

General Disclosure “Product Responsibility”

—MRIE P EREE]
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety -

RS A 515 B6.1

BEEHEEX

- and health reasons

EmAEPATEEFRERMARKNE D

KPI B6.2
R MIEIRB6.2

Number of products and service related complaints received and how
i they are dealt with
D BRERNEm MRSV IR BB LA MBS TR

“Product Responsibility — Customer

! Satisfaction Management and |
i Complaint Handling”
[ ERBEE-EPWMEEEEBERIRF
TR ‘

KPI B6.3
RRSHE N IE15B6.3

KPI B6.4 Description of quality assurance process and recall procedures “Product Responsibility — Quality |
RSB WIE1RB6.4 P fE R AR TR IR AR e E [ AR e i Control” :
‘ [EREE-EEEH

Description and practices relating to observing and protecting intellectual
; property rights ‘
P HE B R BB E A R B

KPI B6.5
PR B NIE1ZB6.5

Description of consumer data protection and privacy policies, how they
L are |mplemented and monitored

“Product Responsibility — Customer
i Information Protection and Privacy”

| U BEERHRE RALBECE - ARAERRITRESRIA FFDDE — (i EFENRERRE
B7: Anti-corruption |2 &35
General Disclosure ! “Anti-corruption”
— MR D [RES ]

KPI B7.1
BABEAE I IRBT A

Number of concluded legal cases regarding corrupt practices brought
: against the issuer or its employees during the reporting period and the :
i outcomes of the case

No concluded legal case regarding
corrupt practices was noted :

RARRAMAERTRANEERS

BB TALEEERETERENESHARGNEE RFRLE | EERY

R ‘
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how “Anti-corruption”
AR AERIEIEBT.2 ! they are implemented and monitored CTRES]

| LT RIAE R AR - ARMBERITRERT A

KPI B7.3
BBHEMIEIEBT.3

Description of anti-corruption training provided to directors and staff
M MEE R B TRAMRESE

© "Anti-corruption”
VI REE

Community &

B8: Community Investment #t [& & &

General Disclosure

—RIRE

“Community Investment”

| HERE]

KPI B8.1
RRS A HE15B8.1

KPI B8.2
BABE M IEIRBS.2

Focus areas of contribution (e.g. education, environmental concerns,
i labour needs, health, culture, sport)

| EIEBRE(RE
Resources contributed (e.g. money or time) to the focus area
P EFIBEAPAER(NSEXERE)

CIRIBEE - BIHEk - #FE e 85)

“Community Investment”

THERE]

. “Community Investment”

HERA]
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