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ABOUT THIS REPORT
BARARE

Zensun Enterprises Limited (the “Company”), together with its subsidiaries (the
“Group”), is pleased to present this Environmental, Social and Governance Report
(the “Report”) to provide an overview of the Group’s management on significant
issues affecting the operation and the performance of the Group in terms of
environmental, social and governance (“ESG”) aspects for the year ended 31
December 2020.

Zensun Enterprises Limited

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) — “Environmental, Social and Governance Reporting
Guide” and has complied with “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect of corporate
social responsibility, covering its operating activities which are considered as
material by the Group — property development and project management and sale
services in the People’s Republic of China (“PRC”). With the aim to optimise and
improve the disclosure requirements in the Report, the Group has taken initiative
to formulate policies, record relevant data, implement and monitor measures. This
Report shall be published both in Chinese and English on the website of Stock
Exchange. Should there be any discrepancy between the Chinese and the English
versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the reporting period
from 1 January 2020 to 31 December 2020 (the “Reporting Period”).

CONTACT US

The Group welcomes stakeholders to provide their opinions and suggestions.
Stakeholders can provide valuable advice in respect of this Report or the Group’s
performances in sustainable development by emailing to ir@185hk.com.
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INTRODUCTION
BE

The Group is principally engaged in the business of property development,
property investment, project management and sales services, securities trading
and investment. We are headquartered in Hong Kong and have offices in the PRC
and overseas. We aim to grow exponentially in the next few years, creating new
sustainable revenue streams and enhancing shareholder value. Hence, we are
actively looking for different investment opportunities which strengthen profitability
under the acceptable risk in Hong Kong, the PRC and overseas markets.

The Group has a clear strategy for its business development. Meanwhile, the
Group acknowledges the importance of operating its business in a responsible
manner to achieve sustainable development. Sustainable development is crucial for
gaining affordable capital and enhancing capabilities for long-term competitiveness.
The Group is committed to responsible operation by incorporating environmental
and social factors into management considerations. The Group has established
and implemented a set of policies to manage and monitor the risks related to
environment, employment, operating practices and community. Details of the
management approaches to sustainable development of different areas are
illustrated in this Report.
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Zensun Enterprises Limited

STAKEHOLDERS ENGAGEMENT
&S

The Group understands the success of the Group’s business depends on the
support from its key stakeholders, who (a) have invested or will invest in the
Group; (b) have the ability to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected by the impact of
the Group’s activities, products, services and relationships. It allows the Group to
understand risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s roles and
duties, strategic plan and business initiatives. The Group engages with its
stakeholders to develop mutually beneficial relationships and to seek their views
on its business proposals and initiatives as well as to promote sustainability in the
marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from the
stakeholders’ insights, inquiries and continuous interest in the Group’s business
activities. The Group has identified key stakeholders that are important to our
business and established various channels for communication. The following table
provides an overview of the Group’s key stakeholders, and various channels and
measures adopted to reach, listen and respond to their concerns.

Through general communication with various stakeholders, the Group understands
their expectations and concerns. These feedbacks obtained allow the Group to
make more informed decisions, and to better assess and manage the resulting
impacts.

%0
Public and
Community

DRRIHE

Financial
Institutions

SR

Stakeholders
50 E

é@@

Peer / Industry
associations

[EEVEHE 3711

o

Suppliers / Partners
MR, S EB N

Customers

'R
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FRETEFHEN—RER  FEEBUTHFND
ENHMEEY - REREBRESREAEEER
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Government and
Regulatory Authorities

BN REE#E

22
fii
Shareholders

and Investors

BRREEE

Employees

&&

Stakeholders of the Group
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Measures
SHERE it

Stakeholders Issues of concern
BOE BxEE

Engagement channels

Y

Government and
regulatory authorities

To comply with applicable
laws, rules and regulations

ETERER - RBIRAG

On-site inspections and
checks
i s

Research and discussion

Provided job opportunities
RIS

Operated, managed and paid

B B S 43 taxes according to applicable
Proper tax payment through work conferences, laws, rules and regulations
HOEINTS work reports preparation and BRKE C BHREE - KON
submission for approval : ool
Promote regional economic BRTIESZ  LIERSHEE
development and employment RESHERRTE LT Strengthened safety
R SCEEREME ‘ management
Annual report nEe2EE
FERE
Cooperated with government’s
Company website supervision, inspection
B 77 A8k and evaluation regarding
environment, safety and
integrity
ABRNAERERE 22 R#l
EHEE BERTMEIE
Undertook social
responsibilities actively
EEAET e EE
& J% Low risk General meetings, such Disclosed company’s
||| ||| iVEN as annual general meeting information by publishing
Shareholders and and extra-ordinary general timely corporate
Investors Continuous stable return on meetings announcements/circulars,
BRERREE the investments RS (IMRRAFAS K annual report, interim report,

FERENREDR

Timely information disclosure
and transparency

BRI RE R ELERE

Protection of interests and fair
treatment of shareholders
B R Fl i R A FARBIRE

Operations in compliance with
applicable laws, rules and
regulations

RIZ@EAERE - RAIKGRDIE
e

BREFIRE)

Annual reports, interim reports
and corporate press release ‘
and announcements

FERE - REWRE KA R

Company website (“Investor
relations” section)

RRAEE (TREE BRI H)

Road-shows, investor relations
conferences, such as briefings !
for interim and annual results
B - REEBEGE - flm
PHEINMFEREEEN S

corporate governance report
and other periodic reports (as
required) in accordance with
applicable laws, rules and
regulations

RBRBEREE - RBIRR
Bl - REFRFELDRRE A
B FERSE - RERE B
¥ERMmENAMTERRSE
(MBE)BRBARFER

Disclosed company contact
details on website and

in reports to ensure all
communication channels are
available and effective

N EVRYSE Sk RN
WEEE - BRATB2MERERER
RAEEX




Zensun Enterprises Limited

EBEXERLQF k

STAKEHOLDERS ENGAGEMENT

&S

Stakeholders

B E

Issues of concern

BxEE

Engagement channels
SERE

Measures

i

Q Competitive remuneration Training, seminars, briefing Provided a healthy and safe
: \ : packages sessions working environment
Employees BHE N OFH B Y- B E - MAE R R2MTIERE
=] : ' :
Decent working environment Cultural and staff welfare Improved internal
M TIEIRE activities management systems such
: ek B TEAES as staff recruitment and
Good career development and promotion
opportunities ‘ Staff announcements WERNTEERG(FIME T
RIFHBREREE ETA% BEERE)
Sound health and safety Regular performance Cared for employees by
protection appraisals helping those in need and
TENRREREZ2IRE TE BRI FT A% organising employee activities
BAEET  EHRHEBT 4
8 TR
& & Safe and high-quality products | Company website, brochures, Strengthened quality
- and services : annual reports : management to ensure stable
Customers ZEWIBENE m MR TR - EEM - FEHS | production and smooth
=E 3 transportation

After-sale and follow-up
services

1R R RAE RS

Stable relationship
=l

Information transparency
ErREBEAE

Integrity

EE

Business ethics
[GEIELS

Email and customer service
hotline
BB REF RIGEZ

Feedback forms
ERRER

Regular meetings

o HE L 2

FERAE R

MREEER  RELERTE
MEHES

Entered into long-term
strategic cooperation
agreements

FAREIBEE A i3

Improved customer complaint
handling process
WERFPRFRIBIEZRF




Stakeholders

B E

Issues of concern

BxEE

Long-term partnership

Engagement channels

SERE

' —  Business meetings, supplier

J 2020 ESG Report
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Measures

i

Invited tenders to select best

RHSERIER conferences, phone calls, suppliers and contractors
Suppliers/Partners interviews NHBISEREE R E A
HEER, SR — Honest cooperation ¥%es fERgE B AEE
HEAE & Hah
: Performed contracts
— Fair, open i — Regular meetings according to agreements
NS BN ‘ EHEE RAOBITER
— Information resources sharing — Site visits and assessment Enhanced daily
DEERIR L BWED R communication
‘ hnsg B & 3m
— Stable and reliable supplies i —  Tendering/ procurement
BT AT SN ‘ process Established long-term
BRI R IR cooperation with quality
— High-quality materials, suppliers and contractors
construction services REGHENNABRERR
BEAEHME - IR HatE
— Risk reduction Ensured transparency in
FEAK E B procurement process and
received internal and external
supervision
TEREEE AR 7 005 PR S e 1
RSB BB
@ —  Experience sharing 1= Industry conference Promoted fair play
S EHHE e HBATHS
:ZZZL?:;;:‘Z —  Fair competition - Site visi\t Cooperated with peers to
NEFF =9 k=] realise win-win result

CEVEFES )=

HFEZEAE  BRARER

Experience sharing by
attending seminars of the
industry so as to promote
sustainable development of
the industry
SMEBITEMRTEHEL
B HEBITENARERRE
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STAKEHOLDERS ENGAGEMENT
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Stakeholders

B E

~Jha =

O |

Financial Institutions

SRS

Issues of concern

BxER

Compliance with applicable
laws, rules and regulations

TERER - RRIRAG

Information disclosure

AR

Good creditworthiness and
strong ability to pay debts
RIFNERAREER

Stable business development

REMERER

Engagement channels
SERE

Consulting
2oy 2y

AR A

Information disclosure

BRI

Reports
HE

Measures

i

Complied with regulatory
requirements in a strict

manner
BIRETEERTE

Disclosed and reported true
information in a timely and
accurate manner according to
laws
RIBOEE R - R IR EE &
EZREEEH

Paid debts on time to keep
good creditworthiness
RREER  RERTHNER

Strengthened cooperation with
domestic and foreign banks

IR EF A IMRITENE 1E

0

Public and Community
ABRRHE

Contribution to community
development

RERBERETR

Social responsibilities
HERME

Charity and social investment
BERHERE

Environmental responsibilities
REAE

Gave priority to local people
seeking jobs from the
Company so as to promote
community building and
development
BERERAEMKBAL B
B ERMER
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REPORTING PRINCIPLES

The Group has adopted the principle of materiality in the ESG reporting and
identified the key ESG issues that are important to the business of the Group. All
the key ESG areas, aspects and key performance indicators (KPIs) are reported
in this Report are according to recommendations of the ESG Reporting Guide
(Appendix 27 of the Listing Rules).

The Group has evaluated the materiality and importance in ESG aspects through
the following steps:

Step 1: Identification - Industry Benchmarking
° Relevant ESG areas were identified through the review of the relevant ESG
reports of other international and domestic industry peers.

° The materiality of each ESG area was determined based on the importance
of each ESG area to the Group through internal discussion of the
management and the recommendations from the ESG Reporting Guide
(Appendix 27 of the Listing Rules).

Step 2: Prioritization — Stakeholders Engagement

° The Group discussed with key stakeholders on ESG areas identified
above and prioritised those key aspects to ensure all the key aspects were
covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal discussion
among the management, the Group’s management ensured all the key and
material ESG areas, which were important to the business development,
were reported and in compliance with the ESG Reporting Guide.

As a result of this process carried out in 2020, those important ESG areas were
discussed in this Report.

2020 ESG Report  2020FIRIE. tERERRS
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STAKEHOLDERS ENGAGEMENT
&S

In order to better understand the opinions and expectations of our stakeholders,
the Group conducts materiality assessment each year. Through opinion survey,
the Group invites stakeholders to score and rank a total of 18 ESG issues, These
18 ESG issues mapped with the most important issues are listed, at the top right
quadrant of the matrix, while less important issues are found at the bottom left.
Issues shown in the middle of the matrix are those we have identified as emerging
in importance, thereby understanding their degree and change of attention to
each significant issue, and enabling the Group to more comprehensively plan the
sustainable development work more comprehensively in the future.

Zensun Enterprises Limited

The materiality matrix during the Reporting Period is summarised as follows:

A

Emissions and Resources
BRI RER
O Employment and Labour Practices
EBEREIESR
Operating Practices
EEER

‘ Community
HE

12345

HEOENEEM

Importance to stakeholders

Low materiality

BEEER

D

AETEFHTHEBHENERNGE  AEEFTE§
AEBEFE - BRAERAL  AEBREHOEY
18{EIESGE BT D FEES - I B ¥ 18{AESGH &
BRETEIGEM - A LAABREBHBIEX  MBHEKX
DREEAL A PEPFHBATRNZESRAD &’
THEZHE AU THREAESHENZENE
SEEMEIL  FAREET UAERKRE 2 EME S T
BEERETE

AREANEZEBEHEMNT

High materiality
SEEE

11
is)

16~

17

Y

Importance to the Group

HEKEHNEEN



The materiality matrix of the Group is based on the list of materiality ESG issues

summarised as below:

ESG Issues

J 2020 ESG Report

2020 IR, HERERRE

AEENEEMERENATEZESGERBE

Emissions and Resources L BRI RER

1. Air Emission ZE SRR

2. Greenhouse Gas Emission BEREBHN

3. Waste Management BEEMER

4, Energy Consumption RERFERE

5. Water Consumption HokE

6. Paper Consumption D ERRES

7. Environmental Risk Management IRIR R P B B
Employment and Labour Practices BEREIER
8. Human Resources Practices ANEREH

9. Employment and Remuneration Policies & A B S B R
10.  Equal Opportunity e

11.  Employees’ Health and Workplace Safety BTIRERIEHMEZE
12.  Employment Development MEER

13.  Anti-child and Forced Labour REIMRE4E)
Operating Practices EEER

14.  Supplier Practices HEREE R

15.  Goods/Services Quality and Customer Satisfaction B/ REEERNE P REE
16.  Protection of Customers Privacy RERPTLE

17.  Anti-corruption and Anti-money Laundering REBRRERE
Community #HE

18.  Community Investment HERE
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EABEXRAERAHE

A. ENVIRONMENTAL ASPECTS

A1,

RIGEHE

EMISSIONS

The Group’s business bears low impact on air pollutants emission,
greenhouse gas (“GHG”) emission and wastes generation as most of our
operation is office based. During the Reporting Period, the Group was in
strict compliance with all relevant environmental laws and regulations and
was not aware of any significant non-compliance.

The Group has established “Environmental Facilities Operation and
Management System” to manage the emissions. By adhering to the
environmental system, we have implemented a number of measures
to reduce the impacts on environment and enhance the environmental
protection awareness among employees. We also consider and properly
manage the impact of the lifecycle of developing our property projects
on the environment and advocate the importance of environmental
management.

Air Pollutants Emission

Air emission control is essential to mitigate the environmental impacts
and to protect employees’ health. For our property development projects,
the Group encourages its contractors to adopt responsible construction
practices to reduce air pollutants emission. Besides, the Group carries
out monitoring procedures to ensure that the construction work complies
with the relevant national laws and regulations. For example, the Group
encourages the contractors to reduce dust emission by spraying water.

Our air pollutants are mainly generated from the natural gas consumption
of the PRC office for heating in winter, while the rest of the air pollutant
emission are produced by vehicles. The increase in the total emission of
air pollutants in 2020 was mainly attributable to the increase in number of
employees in the PRC office as a result of the increasing the number of
property projects under development during the Reporting Period.

The air pollutant emission during the Reporting Period is summarised as
follows:

Air Pollutants

ZERTRY

A1l.

2358

AEBEBH =AM  BERE(NR
EREDHMREZEVEENZER) R
ARBEMABIEBERAERET - AEH
ERBEMHEBBETHERBRIERZLR
Pl WARMBEAERRRENF -

AEBEEHEIRARREETRER R4 EIE
BERRY - HABRFRRGIE - BT ZREHE
BB RENFZERETREERREM - &
MFEERZEECENHAERMYERINE
HAERENTZELRERREENER -

RSB

ERHREREREERENTELRERES
REEEER  BBFANDEZRERMS -
REBEEE RS RA A B ENET TR
DEROSRMBEIR WO - ARBERREESRRE
FFRERER TR A BERABEERRIRD - fI
o AREE SR AR R AR KB R I B4 EE

HPWERSAMEIBZELARFERAEL
FHEBEORRRERE - M T=R52MAIE
ZELBERRE - R2020F  ZRI5EDH
BEFRBIENETERMNBERRNERYER
BEEREEN  SRRPERERETAH
SEANFREL o

RS R Z= RS RBE AT

Nitrogen oxides (NO,) kg 37.10 32.51
AEALIINOY % | ;
Sulfur dioxide (SO,) kg | 0.28 | 0.32
#HEEY(SO,) ¥ 1 :
Particulate matter (PM) kg | 0.04 | 0.11
BAI7I(PM) % ;
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GHG Emission

The Group recognises that climate change poses a risk to its business
and it is committed to mitigating the effects of climate change. GHG is
considered as one of the major contributors of climate change. As the
majority of GHG emission of the Group comes from energy consumption,
the Group manages the carbon footprint by minimising the energy
consumption in the business operation. Policies and procedures adopted
on energy saving are mentioned in the section “Use of Resources” in order
to reduce GHG emission. With the effective implementation of the energy
saving strategies in the PRC offices, the GHG emission remained stable
during the Reporting Period.

The GHG emission during the Reporting Period is summarised as follows:

GHG Emission’

BERBHER

2020 ESG Report 20205 IEiE, HEREREE

BERBHERK

AEERFARRECHEZBBRER - LR
NERREEENTE - BERBRAR/ER
BECHEZRRZ — - ARAKEHRED
RERBHBOREEREMR  HAKEZER
DEBEETNRRERRERREN - RN&E
B2 S REP AV RN BIRME R | —#i At 2 IX
RERFIABRREREER - EETENRE
BRETRESR MM A B 3t - IME MR E RS
MERFIZE

RiEHRRZ RESFRANT

Scope 12 tonnes of CO,-e | 11.94 | 12.50
& [E —2 W(—atiRE= !
Scope 22 tonnes of CO,-e | 1,747.62 | 1,745.054
#HE—s W( e tixE= :
Total GHG emission tonnes of CO,-¢ | 1,759.56 | 1,757.554
BEREEHERE W (ZE(tiREE :
GHG emission intensity tonnes of CO,-e/RMB million turnover | 0.22 ! 0.20¢

AEREHHEE

M(ZatiEE) BEARBEA

1 The calculation of the GHG emission is based on the “Corporate
Accounting and Reporting Standard” from GHG Protocol published by
World Resources Institute and World Business Council for Sustainable

Development.

2 Scope 1: Direct emissions from sources that are owned or controlled by
the Group.

3 Scope 2: Indirect emissions from the purchased electricity consumed by
the Group.

4 The data of 2019 has been restated for comparative purpose for

adoption of the latest emission models developed by the Hong
Kong Electric Company and Central China Power Grid for electricity
consumption in Hong Kong and China.

! RERBHRETIRE htE RE R T Rt
ROEFKERREEGEM OREREREF
EEFIEGHERERERE -

2 GO[E— ¢ R B AR E A SR G SRR B %
BERg -

¢ HE—  REAKBEERBEE NOREHE
e

4 ABTHRER  BEMT2019FHNEE - L
RABBENRARAMEFEFEREENPEL
FAEEMmAEORIPERERED o
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Zensun Enterprises Limited [FEABEERAE k

A. ENVIRONMENTAL ASPECTS
RIGEHE

Waste Management

The Group recognises the importance of waste reduction. Waste
management measures have been introduced to minimise the amount of
waste generated and the impact on the environment. Under our business
operation in respect of its nature, no hazardous waste was generated
during the Reporting Period.

For non-hazardous waste, the waste mainly involves paper, bottles and
food waste. The Group takes initiative to reduce the waste amount by
implementing different measures. For the property development projects,
the Group encourages its contractors to reuse and recycle waste generated
from construction and demolition. For office area, recycling containers are
located in our various offices for the collection of recyclable materials.

The Group has engaged waste recycling company to handle paper waste.
Furthermore, the Group welcomes its employees to bring up any waste
prevention ideas to reduce the waste generation. Recycling bins are also
placed in the offices to recycle newspapers, cardboard boxes, glass bottles,
cans and plastic bottles. Each type of wastes is properly and separately
handled according to their respective nature.

We target to strengthen our recycling practices and reduce waste
generation in future with the aim to promote environmental sustainability. As
the number of PRC office employees increased during the Reporting Period
as a result of the increasing property projects under development, the
amount of non-hazardous waste generated increased accordingly in 2020.

The wastes generated by the Group with different management methods
during the Reporting Period are summarised as follows:

BERYEE
AEBERBRBOBEEMHESE - B3| AR
BEYERER EERVELBRZVNEER
HRFOTE - BAMEBZENUEL - R
SHRYERELBTERY -

BEEZMIZEEEA BFREH - A%
EEHETRERIIRIEZNRE - gtWE
BRBEAME  AEERBEABSEEREN
HBEEPEENERYETENRN M RER
BA-BRAZEEME  REERAERE
[l Y A 25 U T [ W R A Y -

AEBCZEEEYD R ARLEEEM - It
Oy REBEOREEROEMBIRBANAR
E - HBROBEYHELE - RIAERED
WAEEUWERE - ARIRAE - BIBIR - SR R
e XHEEEYRBEESANMEZERE
BERIE -

HAPIET EIR B 1% hnos B YR B B4 KOm D B
MRESL  KMRERFIHERR - ARNE
WEME  RPERAEE T ABHENERD
KRB RENTAPTIEN - EEI20205F E4E
VAR EREY) E b AREIE N -

RIS R AR B E A 0B RN TIAT AR
BT

Non-hazardous waste recycled tonnes ! 0.24 | 0.25
BEKEEEEY A | |
Non-hazardous waste disposal tonnes | 6.00 | 5.30
BREEEEEY WE :
Non-hazardous waste generated tonnes ! 6.24 | 5.55
ELEEREY W ‘
Non-hazardous waste generated intensity tonnes/RMB million turnover | 0.001 | 0.001

BEEENELRE

W/EEAEMWAi
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A2.

USE OF RESOURCES

The Group has implemented policies, including “Energy Saving
Management System” to achieve efficient use of energy and water for long-
term sustainability. Under our business operation in respect of its nature,
no packaging materials and related resources were produced during the
Reporting Period.

Energy

The Group has promoted the concept of energy saving and emission
reduction during the entire process of its development and operation. For
energy conservation, air conditioners are set within a reasonable range of
around 25.5 degrees Celsius. Lights are changed to LED and should be
turned off before leaving the room. Unnecessary and extra light bulbs are
removed in order to save power. We remind our employees to switch off
idle electrical appliances to promote energy saving. With these measures,
not only can the energy consumption be saved, but also the indirect GHG
emission can be reduced. Notwithstanding our increase in manpower in
the PRC offices, the amount of energy consumption has been maintained
consistently as prior year in light of the implementation on energy saving
strategies adopted by the Group during the Reporting Period.

During the Reporting Period, the energy consumption is summarised as
follows:

Energy Consumption

RERFER

Direct energy consumption

2020 ESG Report 20205 IEiE, HEREREE

A2. BRFER

AEBE B ZARITRIKEREA M S
BEE(BREHREEEHNE])  KERRHA
FEERBR BRAMEFZENEE R
SHRYEELBSEMHMEEER -

BEIR
REBREEZRNEENBIZT BB
PERIBR - RTERIRER - ZHRTEEL255
mREMNAEHEN - BEFMBLEDEE -
NEREREEMRAR BRIV ERS
HIER  BHWAE - REBTHFREESR®E
HEERE - ZE R MERMOERE TR
PREREREHEN - BERMETERER
BAFBFTIGIN - BARBIRS HfE A LB AR
REE e RS BB N - sEREREE L5
REF—B -

MR E MR BRI T

EERRHE

Petrol MWh | 16.03 | 22.54
o KEE | |

Natural gas MWh | 38.27 | 33.31
FAR KBS | |

Indirect energy consumption

2 8RR 3%

Purchased electricity MWh | 1,942.62 | 1,999.98
BEE kEE ‘

Total energy consumption MWh 1,996.92 2,055.83
HERERER JKEE | |

Energy consumption intensity MWh/RMB million turnover 0.25 0.23
BERERETE JKEE,BEARERA ‘
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ENVIRONMENTAL ASPECTS
RIGEHE

Water

Water is another important natural resource. As the water supply for
most of our office areas is solely controlled and centrally managed by
their respective property management companies of the buildings, it
is not feasible for the Hong Kong office to provide water consumption
data as there is no separate meter for each individual office unit on the
water usage record. However, we still actively seek ways to reduce water
consumption in Hong Kong office. The Group strives to promote water
saving in daily operation by posting reminders in office to remind our
employees to conserve water. During the Reporting Period, the increase in
water consumption was mainly attributable to the increase in the number of
employees in the PRC offices and intensified cleaning and sanitization work
have been carried out since the outbreak of the COVID-19 pandemic in
2020.

The water consumption during the Reporting Period is summarised as
follows:

Water Consumptions

K

KRS BEENEARER - AREMAH S
MAZTHEOHEKIARESEEFOVESE
BRARBLIEFHREFER  SEFNBAZTE
7 I S 7 KSR AR ER K 8 - BN £ B 4 3K 4R
HFAZHEKEHIE - AW > HULFEEZS K
K AKE A o flan - RANIZRIZEEE B &
HEK - RIREHRE - BKEENEZREAR
R EE S T AN - 52020520194
FEMEESBREARNMA T FERAEE TEN
NE -

RIS BRI KEGRMNT -

KBS

Water consumption ms | 52,520.00 ' 45,604.44
k2 STk 3

Water consumption intensity m%RMB million turnover | 6.52 ! 5.14
FRBEE NFKEEARERA 1

5 The Group’s water supply for offices in Hong Kong is centrally managed
by their respective property management companies of the buildings.
The water consumption and its intensity applied to other geographical
regions of the Group’s operations only.

THE ENVIRONMENT AND NATURAL RESOURCES

The Group’s property development and project management and sales
services businesses do not have significant impact on the environment. The
Group reviews its environmental policy from time to time and will consider
implementing further eco-friendly measures and practices in order to
enhance environmental sustainability.

o AEEREBNMATBENHKHEESS
REZMEERARNETEE - KEREE
B2 AN AL B E A [E A ZETS o

BRERRAER

AEEYEZERNIAE B2 K IHE RS L&Y
REEABEAYE - AEETHBRMAHERER
R WEERERE-TNRRERIER
Yem IR ERE A RAEIE
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B. SOCIAL ASPECTS

HEEME

EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes that our business success is based on the capability
to attract, retain and develop our people. We aspire to be an employer
of choice and recognise the importance of providing a decent working
environment where our employees can thrive. A comprehensive framework
incorporating detailed human resources management policies of
recruitment, promotion, working hours, equal opportunities, compensation
and benefits is embedded in “Staff Handbook” and “Personnel Policies &
Procedural Manual”. We are fully committed to complying with the laws and
regulations related to employment. During the Reporting Period, the Group
did not receive any notice of non-compliance in relation to employment.

To ensure diversity and equality, the selection in our hiring process is
non-discriminatory and is solely based on the candidates’ performance,
experience, and skills. All employees have equal opportunities for promotion
to promote a fair competition among employees. Consistent criteria are
applied for assessing candidates regardless of their gender, age, marital
status, religion, nationality and disabilities to ensure fair judgment and avoid
any risk of favouritism or discrimination.

The Group endeavours to offer its employees competitive remuneration
packages in line with the market trends. Salaries and wages are normally
reviewed on an annual basis with performance appraisals and other
relevant factors. Apart from salary payment, there are other staff benefits
including mandatory provident fund, medical insurance and performance-
related bonuses. The Group has continued to receive “Good MPF
Employer Award” for 2019-20 obtained since 2015-16 in recognition of its
compliance with employer’s statutory obligations and provision of better
retirement protection for employees. Moreover, another two awards, namely
“e-Contribution Award” and “Support for MPF Management Award”, for
2019-20 since these awards set up in 2016-2017 for adoption of electronic
means on MPF Administration and striving to encourage employees to
actively manage their MPF both from Mandatory Provident Fund Authority.
Apart from it, the Group is being a Signatory of the Good Employer Charter
pledges to adopt employee-oriented good human resource management
practices issued by the Labour Department.

2020 ESG Report  2020FIRIE. tERERRS

EEREIER
B1. {Ef&

AEBERBBRMNEBKINEZERRE! - 88
LIBBREBTMEEN - HPBRERAEMEE
T ARRAEBRME —EEGFEN TIERREEE
BRAENEEZN - [ETFMIRIAZBER
BEFMIASBEHGAER  ARE &7
TERR - FERE  MERRNEFEAND
EREBHRE - BRMBOR2EETERERSE
BHER RN - RIBEME - NEEL EE
BEFAERERNTERBA -

RREZTACRTE  HAERBERETRY
KR BERERR  KREREDERE
A REGREBEZRAAFET FARENHA
FEETHRE - ARERM - BUREF GRS
A TR EER - Fik o BIEGOR  RHE
M- B BRES  UBRRATAERME
— AR RS EAR o

AEEHRINAHEEREFAMBBENA
BEINFHEFE -FEeRIE—RETEFR
BREFHEEMERAZRR - BRI
REBMBEEMETER  BIFRES  BE
R RIBHIELT - NEBEEEF2019F
2020F E[ ¢ i E + 18 (B 2015-2016F
FIAERS)  URHTHEBTREZEZETR
AEBREFERKRE - MAE - NEEES
BHNRIEEETE - B HE2019-2020F B[ & Kk
B IR ESHESERE | (AREHEN
2016E 2017 F AT ER)  URBHKRAES
FTHAEBERESCTREERBNEREERE
MEBHABRSHHBHMEAECTEERER
MEEE o fLAN  AEBIK ABS TEFE TR
FHEINFERBUSRTAEERERENR
FANERERER -

Gifts for Women’s Day f@ & i1 T
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B. SOCIAL ASPECTS
HEEE

EBEXERLQF K

With the belief that a harmonious workplace and the sense of belonging
among employees are essential for the development of the Group, we
actively promote team-building development by organising different social
activities. During the Reporting Period, the Group organised employee
activities such as annual dinner, annual travel, monthly birthday party,
sports competition, etc, to enhance team spirit and strengthen relationship
between employees and the Group. These activities can also help advocate
work-life balance in workplace, promoting well-being and improving the
mental health of employees. At the end of the Reporting Period, the Group
had 416 (2019: 297) employees located in Hong Kong and the PRC. Below is
the employee breakdown by gender, employment category, age group and
geographical region.

13%

2020
By gender

2019

By gender
I RI® 5

BIERIE S

3% 5%

2020 2019
) By age group By age group
e BERERS BERENS

.
8% - 10%

2019
By employment
category
RIEHRANES

2020
By employment
category
RIEEERE S

54%

58%

1% 7% 2%

2020 2019
By geographical region
IR IR R &

By geographical region
IR E S o

82%

48%

31%

91%

AEEREMENTERELEENRERY
BREMEZR  BABEBAMKTRMZEHE
BIEEFRRER - NREDPH - AEEA
BTHEWNFERRE  FERE SALHIK
4 BEGESERELY  URTEBRIRK
ZEEEEAEBEZENER - ZFEITAE
YR ETESHMIZETEEETE - RARE
FERERBEZEEOEREKTF - RIREH
K AEEEEBRHEGEH4164 (20195
207R)EE - UTRERMR - BERR - Fie
BB ERE S ETAS -

B Male
Eil

. Female
Zit

. 30 years old or below
B0BRA T

[ 31-40 years old
31Z405%

I 41-50 years old
41E505%

. Over 50 years old
505 £

Senior management
BREERE

Middle management
PREERE

General
—RET

Contract/short term
AH)/BEET

. Hong Kong
B8

[ PrC
HE

[ usa
S
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Below is the detailed breakdown of our employee turnover rate¢ by gender, REREEAE RMEBRR - BRI - FEeE kit
age group and geographical region during and at the end of the Reporting 1B 21825 M E B Rk RezEMBAMN T
Period.
2020 2019
Employment turnover Rate (%) Rate (%)
EERK MK E(%) K= (%)
By gender
RIERIE D : :
e Male 1 8% 5%
. i ? ?
e Female 19% | -
o IlE : :

By age group

REREBES :
® 30 years old or below 9% | 8%
° 0BT § §
e 31-40 years old : 10% | =
o 31ET40% ‘ 3
e 41-50 years old : 19% | 3%
o 41E508% i i
e Over 50 years old = | 6%
o S50BRMAL ‘ ‘

By geographical region

&3 &5 &l 5 : :
e Hong Kong 17% | =
o BHE : :
* PRC : 10% ! 11%
o8
e USA ; =i 4%
o XH ' ;
Overall : 10% | 4%
#HEt : :

Employee turnover applies to permanent employees only.

-

Anti-epidemic Commendation Conference fiZxR=Z A
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B. SOCIAL ASPECTS

HEEHE

Staff Badminton Tournament

B2.

ST PERLLE

HEALTH AND SAFETY

The Group values the health and safety of our employees. Being an
enterprise focusing on property development and project management and
sale services, the risk of occupational health and safety associated with our
business and workplace operations is relatively low. However, we strive
to provide a safe and healthy working environmental for all employees to
protect them from occupational injuries or accidents. We have implemented
“Safety Management System” in order to strengthen the safety controls in
certain important aspects including fire prevention, emergency handling
and access control. For example, we minimise the risk of fire incident by
organising regular fire drill of the office building. All employees are required
to participate in this activity to increase their fire prevention awareness.

For property development operation, all the construction works of
the property development projects are subcontracted to construction
contractors. To ensure construction site safety and promptly rectify any
findings in unsafe condition, the monitoring team carries out regular site
visits and inspections.

We require our contractors to carry out the construction work in accordance
with the regulations related to health and safety and to formulate safety
measures. The Group has continued to optimise the work practices and
daily management for the sake of its stakeholders’ health and safety. During
the Reporting Period, the Group has not been aware of any non-compliance
in relation to health and safety laws and regulations.

Response to COVID-19

The health and safety of our employees, and indeed all of our stakeholders,
came under the threat during the Reporting Period because of the outbreak
of COVID-19 pandemic, we recognized the seriousness of the threat shortly
after it emerged in early 2020 and took immediate steps to reduce the
risk of infection among our staff and contractors. We initialized a variety of
precautionary measures across our office/facilities in Hong Kong and the
PRC, including a comprehensive programme of sanitization, temperature
checks, the distribution of protective equipment and work-from-home
arrangement. As a result of these and other precautionary measures, we
were able to minimize the infection rate among our staff.
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Staff Photo Exhibition B T E

B3.

DEVELOPMENT AND TRAINING

We believe that fostering the knowledge and skills of our employees is a
key to continuous business development and success. A comprehensive
“Employee Training Management System” is in place to provide different
trainings to employees in order to improve their professional skills for
enhancing the Group’s competitiveness. The trainings offered by the Group
are mainly divided into two categories — corporate level training and internal
departmental training. Corporate level training is organised based on the
Group’s strategic development needs. The training includes corporate
culture, management and technical training. The Group may invite
external experts to provide lectures and training on specific topics such as
engineering, construction and project management. Internal departmental
training is organised by individual department based on their individual
operational needs.

During the Reporting Period, we have launched a series of training
programmes to our employees as follows:

° Orientation training for new employees to understand the corporate
culture.

° Sales and brand marketing training workshops for marketing
department.

° Real estate management training for employees.

° Training related to applicable laws and regulations for board of

directors and relative management staff.

The Group’s human resources department is responsible for formulating
annual training plan in accordance with the Group’s development objectives
and employees’ needs. The plan is reviewed regularly with reference to the
employees’ feedback and assessment to ensure continuous improvement.
All employees have equal access to staff trainings and development
opportunities.

B3.
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HEEHE

The detailed breakdown of the percentage of employees trained by gender
and employee category is as follows:

Percentage of employee trained

FAE LA

N

RIERIMEFBENS D MIEES Ao LA

DT

By gender

LI (P 5

e Male 88% 84%
. B é

e Female 12% | 16%
o I =

By employment category

RERERIRD ;

e  Senior management 8% 9%
. BRERE ;

¢ Middle management 38% 30%
© PREERE ;

e General 54% 61%
s —MBI '

The average training hours completed per employee by gender and

employee category is as follows:

Average training hours (hours/employee)

FHEARE (IR ET)

IR MEFBER B D S8 T FE

RPfE T

By gender

e B 815 5

e Male 52.3 ! 42.8
. B é

e Female 49.8 | 31.2
o & =

By employment category

BRI 815 5

e Senior management 30.0 : 22.2
. BRERE ;

e Middle management 48.6 ! 31.2
© PRERRE ;

e General 57.5 ! 48.3

e —RET
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B4.

LABOUR STANDARDS

The Group respects and upholds human rights of employees. According
to the Group’s “Corporate Social Responsibility Policy”, the Group strictly
prohibits the use of child labour and forced labour. Recruitment guideline
clearly states that only person aged 18 or above is allowed to work in the
Group. Our suppliers and contractors are expected to follow the same
standard of labour practices when working with us. The Group strictly
complies with the relevant laws and regulations regarding labour standards.
During the Reporting Period, the Group was not aware of any cases related
to child labour and forced labour.

OPERATING PRACTICES

BS.

SUPPLY CHAIN MANAGEMENT

As a property developer, the Group collaborates with contractors for
construction work services on our property development projects. We
recognise both suppliers and contractors as valuable stakeholders in our
business supply chain as their responsible business practices are crucial
in contributing to our success on quality excellence and sound reputation.
We are also fully aware of the potential environmental and social risks
associated with our supply chain and are committed to mitigating such
risks in collaboration with our suppliers and contractors. For example, the
Group prefers choosing local suppliers and contractors whenever possible
with environmental consideration in the supply chain management. This can
strengthen the control of environmental risks related to supply chain.

The Group’s “Tendering, Procurement Management Handbook” has been
established to set up principles for selecting suppliers and monitoring
suppliers’ performance. We only invite suppliers who are committed to high
quality, environmental, health and safety standards to join the tendering
process. They are selected based on criteria including compliance, price,
quality, stability of supply, etc. We aim to maintain a long-term and stable
relationship with suppliers based on their performance in the annual
assessment.

B4.
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B6.

HEEHE

PRODUCT RESPONSIBILITY

As a property developer, we place importance on quality standard of
our property development projects for achieving sustainable growth of
the Group. Our commitment to excellence is manifested by our detailed
monitoring systems at each stage of property development projects,
complemented by comprehensive customers feedback mechanism
and data security system. The Group fully complies with the laws and
regulations related to product responsibility. During the Reporting Period,
no non-compliance was noted regarding product responsibility.

@

(if)

(iii)

Quality Control

To ensure product quality throughout the development process,
the Group has established “Construction Quality Control Operation
Guideline” to monitor the quality of construction work at each
development stage of our property development projects from
advance preparation work, construction stage to construction
completion and acceptance.

We cooperate with experienced contractors with commitment to
high quality, environmental, health and safety standards for the
construction works. Only materials with strict quality assessment are
selected.

Monthly monitoring report is conducted to ensure the construction
work quality from our contractors, and to identify and address any
potential defects. Upon the completion of our property projects,
construction work and the property condition are checked and
reviewed to ensure that properties are defect-free by relevant
department and further approved by relevant government authorities
before handover to our customers before acceptance.

Customer Satisfaction Management and Complaint Handling
The Group believes that customers are the foundation and
motivation of the Group’s sustainable development and the stimulus
of improvement. We value customers’ feedback and has established
“Customer Satisfaction Investigation Management Procedure” to
carry out customer satisfaction surveys in order to understand
the customers’ opinions on our service quality, sales and after
sale services. Comments from customers are inspected and a
standardised complaint handling procedure has been implemented
to address our customers’ concerns effectively and efficiently.

Customer Information Protection and Privacy

The Group places emphasis on the security of customers’ personal
data. We have established “Customer Information File Management
System” on collection, use and processing of customer data.
Collected customer data is only accessible to authorised personnel
and handled with care. Relevant training on law compliance and
managing customer data is provided to employees to strengthen
their awareness of customer information protection. During the
Reporting Period, no severe laws violation in this aspect was found
to have posed significant impact on the Group.
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B7.

ANTI-CORRUPTION

The Group operates with a high standard of integrity and ethics. Our
commitment to preventing any forms of corruption is stipulated in the
“Prohibition on Commercial Bribery Management Procedures”. Employees
who closely work with the Group’s business partners are required to sign a
commitment to strictly follow the anti-bribery guidelines in the commitment.
In addition, we have adopted a fair and open tendering procedure with all
tender documents kept in confidential. Tendering companies are required
to declare any conflicts of interests.

The Group has established whistleblowing policy to provide employees with
a confidential platform to raise concerns about any suspected cases of
misconduct and malpractice through email and phone. All reported cases
are promptly and thoroughly investigated by a department under audit
committee.

Our customers, suppliers and contractors are expected to follow the
same policy when cooperating with us. If any legal case regarding corrupt
practices was brought against our business partners, we will terminate our
cooperation with them immediately.

The Group strictly complies with relevant laws and regulations relating to
anti-corruption. During the Reporting Period, no significant non-compliance
and concluded cases in this aspect were noted.

We have conducted training courses on anti-corruption based on the
company’s audit management system regularly to increase employees’
awareness. During the Reporting Period, 98% (2019: 91%) of the
employees received the anti-corruption training. The number of employees
received anti-corruption training by employment category were as follows:

Anti-corruption training

RES 5

Number of employees received training

BEREJNNETAH
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e Middle management 155 | 79
o TRERE %
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HEEHE

COMMUNITY

B8.

COMMUNITY INVESTMENT

The Group is committed to supporting the community by incorporating
social participation and contribution in our business development. We
believe through community investment, socially responsible corporate
culture and practices can be nurtured in the Group.

The Group has established “Corporate Social Responsibility Policy” based
on SA8000 Standard. This policy can help us to encourage and strengthen
social performance in the workplace by initiating various social activities.
We focus on contributions to enhance the community development. The
Group’s commitment to social responsibility extends to its supply chain.
Our suppliers, contractors and other business partners are expected to
follow the same social standards when working with us.

In February 2020, the Group made donation to Red Cross for supporting
the prevention and control of COVID-19 pandemic. The detail information is
as below:

Community Investment
HERE

Organization

W

HE

B8.

HERE

AEEBHE2ERBEMAARMOESLZ
‘> BAXELE - BAEGEEELELRE
AEEARHE LTEREREENEEXERE

B o

AEE B RIESASO00IZEFIFI [ EMHSE A
B WBEREMRMBRERSELSED
RIERESEEEMEEERE - HRPIFTE
Bt DURFAAEER - flan - AREHE - &
fERR—BAMERBAKRER  UWESZTR
MNZ2MRAISE - RIMIBIRE AR RYE
AEBREES  UEELRFERL S -
AEENLSEETFEGFCDEHREHEERE - 18
BRI EER - AR R EMEBBEEE
BB ME R EEER ML EEE -

2020F 2 AAEEAA+FTERN - UXFE
B A HI2019F FE kM S & 15 - sFFMEEW
—F :

e Zhengzhou Red Cross 3,000
o (BEMNTA+FE)

e Xinxiang County Red Cross 244,315
o (HTABA+FE)

Total 247,315
my

Poverty Alleviation for Bailongmiao Village — Book Donation Activity k& HEEEAFT — B [E Z)E )



J

[ B ARE

EHEDEN
ERE S} EE

ook AFE, KH
iy, g REEERARN o
WA, AdA8

LRl
FOiM

., Dhiaes
o BEREAE

2020 ESG Report

5 4 o 3
UNFFTED - ANVOICE

NITES

2020 R,

#HERERRS

Employees of the Group donated approximately RMB 244,000 to the Red Cross IFRg=E 8 T4l +F @B AN ARK24 48 7T

In addition, the Group donated various types of materials and resources
to the community to the people in need. In August 2020, the Group

donated books to the Bailongmiao Village (

BEEIHY) to support the poverty

alleviation of the village. Also, the Group made a donation of protective
materials and daily necessities to the Government of Hongmen Town (#£F9
#4) in Xinxiang County.

AN AEERLE R RBET SERANY
EMERGETENAP - R2021F8H &
SERNBEFNBEER AXBZNNKE

TiE o AEE -

BTREMHMEFLHER °

55 [ R (A 4 SRR PR BUR 18

The detail information as below: FHERET
Resources contributed Quantity
BB EIR yE
e Surgical masks piece 2,000
o Fifin® ER
e Non-reusable masks piece | 1,000
o —RMEAOE b
* Hand sanitizer batch ! 20
o JHESAFR #
e Alcohol batch | 8
o JHEAR #
* Instant noodles box | 10
c HAE 8
e Mik box | 10
o |

The Group will continue to participate in different social charity activities to

support the community and charity development in future.

AEERKREEE2NSELGERmED - N
SRHBEMEZEENER -

27



28

Zensun Enterprises Limited
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EABEXRAERAHE

APPENDIX: ESG REPORTING GUIDANCE INDEX
fisk - ESGHR &5 5| ¥ B K

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)
TEEE - BH - —RKERBERERIEE(KPIS)

A. Environmental 3% EH

A1: Emissions B
General Disclosure
—RRHEE

KPI'A1.1

AR ERUEIZAT A

KPIA1.2
FABHEIEIRAL.2

KPIA1.3
BB IEIRALS

KPIA1.4
FABHEMIEIRAL4

KPI A1.5
FABHEUIEIRALLS

KPI A1.6
FABHEMIEIRAL.6

The types of emissions and respective emissions data

e iE S R AR R BE A

Greenhouse gas emissions in total and, where appropriate,
intensity

RERBEHNE (UMAE) R(NER)BE(WABES
REN - BIERMEE)

Total hazardous waste produced and, where appropriate,
intensity
FEEEEEEDHEE (UEETE) R(ER)ZE (IAE
E2R/RBEN - BHERHETE)

Total non-hazardous waste produced and, where
appropriate, intensity
FIEABREFEEYAE (UEAE) R(NER)EE (WS
E2RBN - BHERMHETE)

Description of measures to mitigate emissions and results
achieved

HRUE B BUE TR S PSR

Description of how hazardous and non-hazardous wastes
are handled, reduction initiatives and results achieved
IR EEREEEEMN L - RIKEESOEE R
FRR

Section
E=—1:1]

“Emissions”

[Benn )

“Emissions — Air Pollutants Emission”
[ BEmn — = R5 2 BER
“Emissions — GHG Emission”

(B — R = RAE I

No hazardous waste was produced during the
Reporting Period.
RBEHRLEELRZEEY

“Emissions — Waste Management”

(B — R E

“Emissions — Air Pollutants Emission”
“Emissions — GHG Emission”

[ R — = R5 2 BER

[BEm — R =R BB
“Emissions — Waste Management”

[BEY) — R E

A2: Use of Resources &R & A

General Disclosure
—RRIRER

KPI A2.1

AR ERIEIZA2.1

KPI A2.2
AR ERIEIZA2.2
KPI A2.3
AR B UIEIZA2.3

KPI A2.4
B MIEIRA2.4

KPI A2.5
BAREBIEIRA2.5

Direct and/or indirect energy consumption by type in total
and intensity

RERESWERE R KEEER(NE - f50h)#EE
(A FEFERSAHE) REE(WAGES B - FIRRMET
#)

Water consumption in total and intensity
BERELEE(MASESEMN - FEREAE
Description of energy use efficiency initiatives and results
achieved

H B IR R AR a ot & RIS AR

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved

SR EGE A KR ErI B EARERE
RPIGRR

Total packaging material used for finished products and, if
applicable, with reference to per unit produced

B RTAREMHNAE (B R(ER)SEES

fizfh &

AR BRIk Bznat &1

“Use of Resources”
[EREERA ]

“Use of Resources — Energy”
[ERER -8R

“Use of Resources — Water”
[ERER—KI]
“Use of Resources — Energy”

[ERER—8ER]

“Use of Resources — Water”

[ERER—7K]

Not applicable
to the Group’s business
HEEEKTER
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)
TEEE - BH - —RIKERBERERIEE(KPISs)

A3: The Environment and Natural Resources 3838 % X A &R

General Disclosure
—RRH R

KPI A3.1

AR A IR IEAS.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them
IS EBEHBRERAAREARNERAZEREHNEERES
RS ERTTE

2020 ESG Report 20205 5. B RERKRS

Section
E=—1:1]

“The Environment and Natural Resources”
[IRIERRAEIR]
“The Environment and Natural Resources”
[RERARAER]

B. Social t 2EMH

Employment and Labour Practices Ef§ R & TER

B1: Employment (&%

General Disclosure
—REE
KPI B1.1
PSR AE I IZEB .1

KPI B1.2
RS EIEIRB1.2

Total workforce by gender, employment type, age group and
geographical region
BRI EEEE - FRARIRMRE DB IES RS

Employee turnover rate by gender, age group and
geographical region
RIER - SFERAR R b= & D B iE B AR LR

“Employment”

K=

“Employment”

K=

“Employment”

K=

B2: Health and safety f&E % 2

General Disclosure
—RREE
KPI B2.1
PSR AR I 1EB2.1
KPI B2.2
MR ERIEEB2.2
KPI B2.3
S E IR 1EB2.3

Number and rate of work-related fatalities

ETERREMIL TR AR K b &

Lost days due to work injury
HIGEATERS

Description of occupational health and safety measures
adopted, how they are implemented and monitored

AL PTER AR B R R R IR 2186 - U RIBBARTRERS
%

“Health and Safety”

[fEReEZ S

Not applicable to the Group’s business
HAKEEBTER

Not applicable to the Group’s business
HARKBEEBTER

“Health and Safety”

[ERER2

B3: Development and Training 2 & K 1% 3l

General Disclosure
—RREE
KPI B3.1
RS AEIE 1S B3

KPI B3.2
FABE I IRB3.2

The percentage of employee trained and employee category
RUERIREEBFEAN(INESREERE RREEES) ST
JMEEES L

The average training hours completed per employee by

gender and employee category
R REBERE D - §8EETHIINFHRE

“Development and Training”

[ R R

“Development and Training”
[ R KRIE]

“Development and Training”
[ B RiEal ]
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APPENDIX: ESG REPORTING GUIDANCE INDEX
fiisk - ESGHR &5 5| ¥ B K

Zensun Enterprises Limited

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)
TEEE - BH - —RIKERBERERIEE(KPISs)

B4: Labour Standards 45 T *#£8|
General Disclosure
—RRH R
KPI B4.1
PSR AE I 1EB4 .1

Description of measures to review employment practices to
avoid child and forced labour

o AR 5 TR B B A 18 e DA 52 B T R 58 Il %5 T

Description of steps taken to eliminate such practices when
discovered

il B R AR B B R B B IB JL P BREREY B

KPI B4.2
BABIE N IEIRB4.2

Section
E=—1:1]

“Labour Standards”

[85 TR

Operating Practices &E %18
B5: Supply Chain Management {H /i $i & 12

General Disclosure

—RIRE

KPI B5.1 Number of suppliers by geographical region

BB AE IR 1EB5.1 i@ E S HEEHE

KPI B5.2 Description of practices relating to engaging suppliers,
PR B IEIZB5.2 number of suppliers where the practices are being

implemented, how they are implemented and monitored
BRI A HERNED - mERTERREGNHEERE
B - ARBREEHINMITRERT A

“Supply Chain Management”
[ E IR |

“Supply Chain Management”
[HEsEE IR |

B6: Product Responsibility 7 & & 1
General Disclosure
—RRIEE
KPI B6.1
RSB IE1ZB6.1

Percentage of total products sold or shipped subject to
recalls for safety and health reasons
EEXEEXERAHT R BEREBAMARKNE D
56

Number of products and service-related complaints received

and how they are dealt with

BREMNERIREORFEE AR TTE

KPI B6.2
BBt AR HE15B6.2

KPI B6.3 Description and practices relating to observing and protecting
A AR WIE1EB6.3 intellectual property rights

3t B R K R PR S 2 B EE A R A R 1B 1D
KPI B6.4 Description of quality assurance process and recall
PSR B NI 1ZB6.4 procedures

e o AR OE AR M n B AR
KPI B6.5 Description of consumer data protection and privacy policies,
RASR B IR 1ZB6.5 how they are implemented and monitored

HHEEERMRE RALRERE - ARBBRTRERTE

“Product Responsibility”
[EmEE]

“Product Responsibility — Customer Satisfaction
Management and Complaint Handling”

[EREE-()FPHEEERERRFEE ]

“Product Responsibility — Quality Control”
[ERET— ()8 245 ]

“Product Responsibility — Customer Information
Protection and Privacy”

[ i & A — (i) & P B RHR & R FEAL
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls)
TEEE - BH - —RIKERBERERIEE(KPISs)

B7: Anti-corruption R &35

General Disclosure
—MREE
KPI B7.1
PSR B I 1ZEBT 1

KPI B7.2
B E IR IRBT.2

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the case

EREAN T ASEEBIRE Y B FBERNESHARMFAE
EPSEFNEES

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored

P SR R - ARBEARITRERTE

2020 ESG Report 20205 5. B RERKRS

Section
E=—1:1]

“Anti-corruption”

[RET]

No concluded legal case regarding corrupt
practices was noted

RERREBEBASTRANEERANERRM

“Anti-corruption”
[RET]

KPI B7.3 Description of anti-corruption training provided to directors  “Anti-corruption”

BB AE MIEIRBT.3 and staff [RES]
HmEERE TRENRESHF

Community # &

B8: Community Investment £ [& % &

General Disclosure
—MRHE
KPI B8.1
R ERIEEBSA

KPI B8.2
B 1E1RB8.2

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport)
EIERER(HE - BREH  SIFR BE - X

£ 85)

Resources contributed (e.g. money or time) to the focus area
EFTHBMBHEER(NEEREH)

“Community Investment”

(Mm% E ]

“Community Investment”

[ttRE ]

“Community Investment”

[ttRE ]
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